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An Even Busier Season 


ith this being our first Oshaworker since the summer 
break I hope all of you and your loved ones enjoyed a safe 
and relaxing vacation period. 

Many events have taken place throughout our Local 
during the last couple of months and I will attempt to 
touch on most of them within this article. 

Once again this summer, two very successful events took place and 
a good time was had by all. We kicked off the summer with our Local 
Retirees Picnic on June 7th and it was attended in record numbers. On 
June 25th we held our 59th annual membership picnic and judging by 
the smiles in the crowd, another great day was enjoyed by our mem- 
bers and their families. I would like to thank our Recreation Commit- 
tee, Charlie Peel, our Executive Board, the Family Auxiliary, the standing 
committees and anyone I may have missed for their many hours of hard 
work which ensures both of these events are a huge success. 


A special TDS membership meeting was held on June 12th as a result 
of outstanding issues within that facility, a direct result of the poor rela- 
tionship between the parties in the plant and the disrespect directed to- 
wards our members from management. Unfortunately under those types 
of conditions our members lose faith in their Union, which is exactly 
what the Company wants. On June 23rd an early election was held for 
the plant chair and shop floor representatives. I would like to congratu- 
late all who were elected and remind everyone that out Union is only as 
strong as its members and the leadership. 

Our 2005 CAW Collective Bargaining Convention took place in Toron- 
to July 12-14. This event sets the stage for the upcoming Big Three ne- 
gotiations. During the convention numerous resolutions were discussed 
and endorsed with pensions and pension improvements being at the top 
of the list for past and present retirees. 

see CAW - page 2 
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On July 19th we officially opened negotiations with General Motors 
at the Royal York, which was followed by Ford opening on July 20th and 
DaimlerChrysler on July 21st. 

During opening day with GM, as Chairperson of the Master Bargain- 
ing Committee, I reminded the Company that the CAW understands the 
auto industry and the current state it finds itself in. We also understand 
that Canada is the place to do business and our members have proven 
that for years. Our members have shown the entire global industry their 
ability to be the best, most dedicated, productive and efficient on numer- 
ous occasions. Our members deserve to be rewarded with an improved 
Collective Agreement. Although we are heading into negotiations at a 
very challenging time throughout the North American auto industry, Iam 
confident based on the unity and solidarity at both the Local and Master 
Levels we will be able to achieve our goals if GM is serious. 

The bargaining committees moved to Toronto to bargain full time 
with GM as of Aug. 22nd. Brother Hargrove will select the target com- 
pany to establish pattern after the Labour Day weekend, and hopefully it 
will be us here at GM. 

As of the deadline for this article, our JCI Johnson Controls) com- 
mittee has entered into negotiations with a deadline of midnight Aug. 
31st. I had the opportunity to address JCI management in London, at 
which time I reminded the Company that they have been very successful 
in the last three years. In 2002 their plant population stood at 145 and 
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Lan Al 1, 


(second from the right), is congratulated on his retirement 

by GM Shop Committee Chairperson Jim Hoy, CAW National 
Representative John Scanlan and CAW Local 222 President Chris 
Buckley. 
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Bargaining with General Motors officially kicked off on July 19 
with a handshake between CAW Local 222 President & Chairperson 
of the CAW/GM Master Bargaining Committee Chris Buckley and 
GM of Canada President Michael Grimaldi. 


today there are 900 employees. The JD Power awards won within our 
Car Plants are made possible with the help of our members in the parts 
industry, as it takes great parts to produce great vehicles. I believe, if JCI 
is serious, the Union will be able to bargain a new collective agreement 
without any interruption of work. 

Effective July 1st, Paul Goggan became the National CAW/GM Health 
& Safety Co-ordinator. I would like to congratulate Paul on his new po- 
sition. I have worked with Paul in the plant for a number of years and 
witnessed first-hand his dedication and knowledge when it comes to 
the health and safety of workers. Paul is an excellent candidate for this 
position and I know he will perform an outstanding job, continuing to 
protect the health and safety of our members. 

On June Ist CAW/GM substance abuse representative Larry Kirtley 
retired. Over his career Larry has done an outstanding job for our mem- 
bers and their families in the field of assistance with substance abuse 
issues. I personally worked with Larry in the plant and experienced his 
results with my members over the years. Thanks again Larry, and all the 
best in your retirement. 

On the same topic I would like to congratulate the many members 
who may have retired during the summer months. All the best in your 
new way of life. 

This Union and our current members will never forget the major 
contributions our senior members have made to our great Union. 

In closing there is no doubt we are faced with a number of chal- 
lenges as a Union. Our auto industry is under attack like never before by 
the offshore automakers and auto parts producers. As a Union we have 
been out front and centre, lobbying and educating the government and 
our communities on the industry’s importance to Canadians. We must 
continue to demand from all levels of government their co-operation in 
establishing an auto policy and a fair trade agreement. All of our futures 
depend on it. 

In Solidarity. 


GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


United Union Leadership And 
Membership Assures Our Future 


elcome back after a record 
hot and humid summer. I of- 
ten heard from our members 
through the summer months 
how grateful they were to the 
Shop Committee and Paul Goggan for negoti- 
ating the heat stress program in Oshawa. 

There were several occasions when the 
heat and humidity caused areas of the plants 
to implement mass or tag heat reliefs, and 
beverages were a daily occurrence. There are 
still areas that require additional attention, but 
in a short time we have come a long way in 
the area of heat stress and improving working 
conditions for our membership. 

Through the summer, we were able to find 
employment for all our brothers and sisters 
from the Battery Plant, as well as the 
remaining workers laid off from AC- 
SYS. 

By the time this article is pub- 
lished, your Shop Committee will be 
in Toronto at negotiations with Gen- 
eral Motors. 

We expect that this will be a very 
difficult set of negotiations. Despite 
the fact that the Company has received recog- 
nition for the high quality of Oshawa’s vehicles 
and the low cost of production from Oshawa’s 
plants, the Company will likely want to nego- 
tiate cuts to our agreements because of their 
financial problems. 

We are not interested in taking any steps 
backward from the agreements we have ne- 
gotiated for the membership. The Shop Com- 
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mittee is united in its direction, and will be 
focusing on common demands and working 
conditions in each of the districts in Oshawa. 

We have gone through all the negotia- 
tions demand sheets that you completed, and 
the top item that you are looking for is more 
and improved pension incentives. We will be 
bringing this to the Company as our number 
one demand. It ensures a better reward for 
our senior members and guarantees employ- 
ment for our junior members. While we do 
not expect the negotiations process to be easy, 
the Company has demonstrated so far they 
are interested in working with us, so we are 
hopeful that we can work out a new agreement 
without any interruption to the income of our 
members. 


We are not interested 


in taking any steps backward 


from the agreements 
we have negotiated 
for the membership. 


The Car Plant has recently launched the 
new Impala and at the time of writing, has just 
gone to full line rate. This has made it obvi- 
ous how poorly the jobs were set up as there 
has been a huge increase in the number of job 
disputes filed in the Car Plant. The Company 
has not made the resolution of these disputes 
a high enough priority in most departments, 
and as a result our members are working a lot 


of overtime to fix the prob- 
lems being created from 
overburdened —_ jobs. 
Brother Steve Drink- 
walter, the Car Plant 
Chair, will be chairing 
the Standards Commit- 
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The Truck Plant continues to be working 
a lot of overtime also. Despite concerns over 
soaring gas prices, our Oshawa-built trucks 
continue to be in high demand ensuring secu- 
rity for our members. 

Approximately 180 of our junior 
members received layoff notices. 
However, recent forecasts from the 
Employment Office show that most of 
these layoffs will not take place as a 
result of the recent retirements and 
job additions from the new products 
in Oshawa. While these are just fore- 
casts, it would appear that Oshawa 
will be able to continue with full employment 
for our members. 

As I mentioned earlier in this article, the 
Oshawa Shop Committee is united in its fo- 
cus for negotiations, and with your support, I 
know that we will return from Toronto with an 
agreement that will assure the job and income 
security of all our members. 
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Professional Effort Results 
In Highly Successful Events 


Executive. Thanks for a job well done. 

The annual Retirees Picnic on June 7th also had a 
great day weather-wise, with a terrific number of people 
in attendance. I must be getting older; it seemed as if half 
the people in attendance were retirees who Bill Mutimer 
and myself signed off on pensions! 


gain this year the big CAW Local 222 picnic 
seemed to be enjoyed by everyone in atten- 
dance. The weather was fantastic, which made 
a great day for all. The Recreation, Women’s, 
Education, Youth, Union in Politics, Human 


Rights, Environment and Family Support Committees all 
CHARLIE 


did an excellent job, making it an entertaining day for 
everyone. Al Boos from AGS Automotive and Tina Moore 
from GM organized all the events with great professional- 
ism, which is appreciated by myself and the Local 222 


CAR PLANT AREA CHAIRPERSON’S REPORT 


CAW Car Plant Membership 
Unquestionably “The Best” 


truly hope you enjoyed your vacation 

time with family and friends. I know it 

has been very tough working in the plant 

with the very high heat and humidity over 

the last several weeks. You must be com- 
plimented and congratulated for your sincere 
effort in coming to work building world-class 
vehicles! 

Thousands of our membership will be eli- 
gible to retire over the next three years and 
this is why the demand sheets came back 
saying pension increases and pension bonus 
based on service are the #1 demand; other 
top demands that came back are as follows; 
more paid time off (SPA and Civic Holiday); 
increased benefits and try to address the OHIP 
tax issue; job standards = relief and/or re- 
covery time more than the current 10 minute 
breaks; vendors and suppliers: these are good 
jobs our senior members could perform; 
transfer system: improve with time limits and 
liability to be moved in a timely fashion; GM 
management must treat everyone with dignity 
and respect; car plant gym; 7.5 hours work 
for all shifts. 


“Solid Pension 
= Job Security” 

We moved to Toronto Aug. 22, 2005 to be- 
gin the bargaining process and now more than 
ever before we must remain united and com- 
municate to our neighbors and friends that 
not only are we negotiating for our job secu- 
rity but also for theirs, because of the fact, for 
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every one auto manufacturing job it creates 
seven jobs elsewhere throughout our country! 

We have many cost advantages in Canada 
compared to the USA such as the Canadian 
dollar. The cost of health care in the USA for 
each worker per vehicle produced in USA is 
U.S. $1,600 as compared to Canada which is 
U.S. $120 per vehicle per worker for health 
care costs. It must be noted there are 20,000 
auto workers in Canada producing vehicles 
making GM $500 million in profit last year 
compared to 110,000 auto workers in the 
USA producing vehicles making GM very little 
profit, if any? 

Not to mention that our membership “you” 
build the best quality vehicles in North Amer- 
ica if not the world and do all of this for the 
least amount of hours per vehicle (the cheap- 
est) in all of North America and the proof is 
in all the awards (J.D. Power and Harbour) 
“you” achieved. 

As you know the following Saturdays have 
been scheduled: Plant #1 Sept 17 (third and 
day shift only); Plant #1 Sept 24 (day shift 
only). 

We are optimistic that as our new models 
hit the dealerships, they will sell, therefore the 
possibility of more overtime. 

Some of our junior members received lay- 
off notices. We are doing everything within our 
power to have vo layoffs and we believe we 
will be successful; again, one of our goals is 
to negotiate a very good pension agreement so 
that many of our senior members will retire, 
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By the time you read this I will have my own 25-year 
service award, for which I picked a General Motors ring. 
Five more years and I will have my 30 years service and 
will be looking to retire myself. 
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thereby securing jobs 
for all our junior mem- 
bers and providing em- 
ployment for preferential hires from other GM 
plants and the remaining former ACSYS mem- 
bers and possibly new hires. This all hinges on 
the number of our members who choose to 
retire and the demand for our vehicles. 

Supervisors must not perform hourly rated 
work (your work, your jobs). Imagine if su- 
pervisors throughout all of the groups within 
the Car Plants are allowed to perform repair 
jobs, deliver stock, etc..., how many of your 
jobs would the Company not replace or elimi- 
nate altogether, even if is one job, that is the 
one job too many. If you see a supervisor 
working on the line or repairing a car or de- 
livering stock, etc. we are requesting you put a 
call in for your Committeeperson to have this 
violation corrected immediately and if it is not 
corrected immediately we must file a griev- 
ance. If the supervisor tries to intimidate you 
in any way, your Committeeperson, District 
Committeeperson and/or Car Plant Chairper- 
son will take care of this issue; all you have to 
do is let us know! 

JD Power Celebration/Family Night: Your 
entire Car Plant Committee has unambiguous- 
ly decided to not participate and to totally fo- 
cus on 2005 negotiations and if the Company 
feel the desire to reward “everyone” they may 
do so by negotiating a world class collective 
agreement as you deserve nothing less! 

United We Stand — Divided We Fall¥ 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of June, 2005 


Total RECEIDtS sch cet sesslccsttec eset stants nrasenntesieanesdemnseuareetbertse $ 1,135,570.85 
Total Expense oo... ccccccccccesseseesecesnesesteseesesteseeeeeeseeneanenen 1,226,957.58 
Surplus (Deficit) 00... ccc ceccccsecseseeseeesteseetestesesteseeseeneanenes $ —91,386.73 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At June 30, 2005 June 1-30, 2005 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
ASIN cscs tu taec tA SSeS po eR CLONER ele ce ea ODL ee 350,893.83 Membership ‘Dues... iissccssiisiivitaanaseastiveenrniisassnstaonanionsaueseenones 1,043,084.68 
654,350.63 Tnitiations .....ee cee 360.00 
tal Bales arc carr ccrrermmeeacccenncrtslas na ets ear 1,005,244.46 Oshawa Area Skilled Trades 167.19 
legis = AWUGU Fah cnet y sas sacectnssseyeracee cs tousvewronnnsesuacomene 37,640.17 S.UB. Receipts............ 75,403.14 
Due from Dental Centre....... 50,271.64 Greenshield Recoveries. 1,916.32 
Dominion of Canada Bonds . . 12,000.00 Hall Maintenance.......... 2,533.25 
Short Term Investments .........csescssssesscssseseesssseescssseneeessssnneeteessen 772,185.48 Staff Wage Recoveries .... 1,649.40 
ee Miscellaneous Collection 571.00 
TOTAL CURRENT ASSETS ......:cccsccsssssssssssssssesseeeesceeceeesesseessnssnninninn __1,877,341.75 Oshaworker.............0.0 2,262.25 
Fixed Assets REM... eeseeeceeeeeessnees 6,550.00 
Tani Aiea ols csssane yasssaseassai tees ae neseestesecuasuucsosseeeee 615,195.00 Soft Drinks and Vending vs 131.00 
Bunting sissscecesycanccavvascassssevovusevvosviananeonseanatersassiecdicedsaleteccovcesscsoaunnvas 2,829,533.00 Telephone Incomes. sisssisiivieueessitiiavessesivnvisccsrseseassanenanenserastartaneners 942.62 
EquipMent...ccarsesesrsrsrsratstatstanananananananananenanenananeneie 92,627.61 TOTAL REVENUE .......ccsscsssosstotenonanenenenetetaneneneneneeies 1,135,570.85 
Total: Fixed Assets 0.0... eeceesesesseesnesseesessessessesneeseesneane 3,537,355.61 TOTAL REVENUE coe hee eek 1,135,570.85 
TOTAL ASSETS ...ccccseccecccccccccccccccccccccccccccscesccccccscesseeceessesessssnsnssssssennsen 5,414,697.36 a 
——— EXPENSE 
LIABILITIES OFFICE AND BUILDING 
CURRENT LIABILITIES Erriployee Salaries s.c:sisstecsiuiwesiewesasssarsevsesyvnvtecssvvassaseesessenevreensecidtounneess 120,194.59 
Accrued Liabilities .....c.c.cccccsccsescssesssscseescsesesesesseseesescssssestessstssssteseseenes 2,026,514.98 UI Expense ..... 5,233.81 
UI Payable «ccs 727.06 CPP Expense... 8,762.54 
UI Payable — Lost Time 2,822.40 WCB Expense.. 925.10 
CPP Payable .......ssccsssseee 1,748.64 EHT Expense .. 5,941.74 
CPP Payable — Lost Time... 5,297.36 Other Benefits....0.cccccccceecccscsessscscssesesestssseseseees 25,156.33 
Income Tax Payable ............0...4. . 31,505.85 Employee Benefits and Insurance .........c ec sseeseeseseeeeeesseeseesesneees 46,019.52 
Income Tax Payable — Lost Time... 14,806.69 Hall Expenses .........cesceesseeeeeee 4,334.78 
Receiver General Payable..... 56,908.00 Miscellaneous purchases 23,190.46 
EHT Payable ........escscssseee 6,577.53 Building Maintenance... 15,948.67 
Union Dues Payable. 2,347.96 Soft drinks and vending . 327.05 
\\ (0 2,548.85  Telephone.......eessssecsssssseeeseeeee 16,504.29 
Charitable Deductions.. 2,290.29 Office Supplies and General Expense 12,652.24 
WCB Payable... 6,258.58 Officers Expense. a 4,884.90 
Retired Members Fund . 87,402.90 — Professional..........eece ay 13,461.38 
Recreation FUNG .....sscsssssssesscessssseiaeesetsseinseaeisaeisenisennanneni 6,629.00 Total Office and Building .........ccccsscsssssssssssssesnsssussneessesnee 257,517.88 
TOTAL CURRENT LIABILITIES 00.0.0. 2,197,478.09 ORGANIZATIONAL 
TOTAL LIABILITIES. ....cccccccccccccccccccccccccscccccccccseccuceeececeusececstseteeseeeuseee 2,197,478.09 Per Capita — Durham Labour Council ... 3,108.20 
=== Per Capita — GM Intra Corp Council.. 4,913.85 
EQUITY Per Capita — CAW Assessment..... 637,576.81 
NET ASSETS Per Capita — CAW Council 0... 11,181.88 
NCE ASSOESY csi tis cen eect NINN Ang faa presse eS ann EEL HTANNSNASSSSI le 3,797,776.76 Total: Pet’ Capita:.:.cc.ccccsscassvavsavsansasuscasesesssssvva ioessesesuaaaaneswns euaaaasattincetes 656,780.74 
MRD IS eireoaaens voenapit hte toece esepeanererseseed cromcsenisronteeescormtecmneane -580,557.49 Lost Time: Wages and Benefits .........cccsssesseseesecseeseeseesesesseennees 146,660.74 
rhe Ree, Lost Time Expenses M&E&H .. 21,411.83 
TOTAL NET ASSETS ........-ssssssessssseesesstessssseeeessninensneceenestnnnnsseeetnnine —3,217,219.27 Lost Time Expenses — Hotels.. 35,415.47 
TOTAL EQUITY. issessespssssissxsvcanssss Seaseebormcaateascterenvesterenisecciseccocerseviase 3,217,219.27 Lost: Tine Expenses::.ccccsssssssavecsevesssassvasevevevsvssevervsonssaucasistusevussssaastcesneets 56,827.30 
LIABILITIES AND EQUITY ....ccccscssssccsscsscssssscsscessescesvssvesvee 5,414,697.36 Misc. Election Co 549.06 
= Education ......c.cceceeeceeeeeees 100.00 
Investors Grp Trust-Staff Pensions ..........cccsssestessessesseeeesesneeeeeeeeenees 29,824.60 
2. es, Oshaworker — Printing .............. «31,661.30 
—— Oshaworker — Postage ......ccceeseeeeeeseseesees 10,902.49 
—— a Total OShaWOFKEL eh cccsceosversuvesasseteeelevecestcavsgivesdsss acetates es antveeatocks 42,563.79 
ET PICNIC wediitiioves 31,701.27 
————— Publicity 325.00 
= Welfare and donations .........c.ccccccccscssssssesescsescssssssscsesesesescsesssseseseseseeeees 4,107.20 
a a a a ee ae eae Total Organizational 0.0.0... cccccsssesesseseeseeseeesesneseeseeeeeeeeneenees 969,439.70 
TOTAL EXPENSE ....ccccccccccccccccccccccccccccccccsesscccccceccccccesceessesssssesscstsnsnsen 1,226,957.58 
NET INCOMES :ecs2scccscscssevesvevananuseseseseuvavevivs asta tatisesvsrversesoxvcorscvavenencsseets —91,386.73 
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TRUCK PLANT AREA CHAIRPERSON AND SECOND VICE PRESIDENT’S REPORT 


Knowledge Of Manufacturing 
Trends Can Only Help 
Contract Talks 


he months of June and July were ex- 

tremely hectic for the Master Bargain- 

ing Committee as we had a series of 

meetings in London and Toronto in 

preparing our demands for negotia- 
tions. I would like to thank Greg Moffatt, Dan 
Henderson, Tony Prentice and Kevin Bissell. 
They all performed an excellent job filling in 
as Area Chairperson in my absence. 

Since this is the first publication of the Os- 
haworker since June, I would like to wel- 
come all of the new members that have arrived 
to the Truck Plant from the Battery Plant, as 
well as those members that transferred in at 
the beginning of summer. 


Cadillac Manufacturing 
Facility, Lansing Michigan 

In June, I had an opportunity to visit the 
General Motors Cadillac Manufacturing Facil- 
ity in Lansing, Michigan. I made arrangements 
to bring representatives from specific areas 
of expertise to give us a clear picture of the 
Lansing operations and to meet with our UAW 
counterparts. Joining me were Regional Ergo- 
nomic Representative Dean Simard, Health & 
Safety Representative Bob Thompson and Time 
Study Representative Randy VanMeer. Our visit 
was triggered by recommendations from Pat 
Blackwood and his Skilled Trades Shop Com- 
mittee representatives (Ron Svajlenko and 
Terry McDonald), after they visited the plant 
to examine the impact that the new C-Flex au- 
tomation would have on their Skilled Trades 
membership. 

As your Truck Plant Chairperson, I felt 
it was my obligation to become acquainted 
with the implications of a fully implemented 
GMS (Global Manufacturing System) Plant, as 
General Motors will undoubtedly attempt to 
negotiate more phases of this system through 
demands at the bargaining table. GM has been 
implementing GMS process changes in our 
plants for over 10 years: Andon, just-in-time 
deliveries, standardized work, lean manufac- 
turing, etc. Also, I wanted to find out more 
information about the C-Flex automation that 
will be introduced to our facility in the GMT- 
900 changeover and the possible impact this 
new system will have on our work environ- 
ment. 

During our plant tour we had an oppor- 
tunity to have dialogue with members on the 
shop floor. These discussions surrounded 
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their job assignments and working conditions 
and highlighted some of the negative and posi- 
tive impacts that they have experienced. Once 
completing our visual tour of the plant, we had 
an opportunity to meet with the Plant Chair- 
person Tony Audia, Shop Committee Chairper- 
son Art Baker and members of their commit- 
tee from Local 652 of the United Autoworkers 
(UAW). The Committee from Lansing explained 
how a fully implemented GMS system specifi- 
cally impacted contractual language such as 
seniority rights, job postings, Team Leader 
selection process, job assignments, and also 
answered concerns forwarded by Dean, Randy 
and Bob in regards to ergonomics, time study 
and safety. As a result of these observations 
and discussions, we are now better positioned 
to tackle and combat the corporation on as- 
pects of implementing the final phases of this 
program. 

I conveyed to the Shop Committee all the 
pertinent information of our observations of 
this facility so we could be better prepared for 
negotiations. It’s important to have a com- 
prehensive understanding of a fully integrated 
GMS system and the impacts this could have 
on our total membership. I want to make it 
perfectly clear that, I will not entertain any dis- 
cussions at bargaining on forced job rotation 
or any other aspects of GMS that will affect the 
seniority rights of our Truck Plant members. 


GMT-900 Update 

Construction for the launch of the GMT-900 
is still ongoing within many areas of the Truck 
Plant facility. The north side of the Door Line 
will see the building expanded that will create 
another large area for material storage which 
is expected to be completed by the end of Oc- 
tober. As well, the Body Shop Area 1A/1B, at 
the southwest corner of the body shop build- 
ing will expand to include a half bay expan- 
sion which will create a direct route for fork- 
lifts between the south rail tracks and the new 
H dock. This completion is set for the end of 
November. 


Downtime 

The company has indicated that they will 
require four weeks downtime for the 2006 
calendar year to facilitate restructuring of the 
Truck Plant Facility in preparing for the GMT- 
900 launch. We have requested the Company 
look at two weeks downtime immediately fol- 
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lowing Christmas in 
order for our members 
to qualify for benefit en- 
titlement. Although the 
Company has provided 
us with tentative dates, 
we cannot convey this information to our 
membership until these dates have been offi- 
cially confirmed by Corporate Scheduling. The 
Corporate Scheduling approval will take ap- 
proximately four to six weeks. Even though we 
will be in negotiations; once confirmed dates 
are provided, we will immediately inform our 
members through an in-plant update. 


TRUCK PLANT 
AREA 
CHAIRPERSON 
& SECOND 
VICE PRESIDENT 


Negotiations 

On Aug. 22, 2005 the entire Shop Commit- 
tee, including both the Local and Master bar- 
gaining committees began meetings in Toronto 
to officially start the negotiating process. Until 
our National Union President Buzz Hargrove 
announces the Target Company on Sept. 6, we 
will go through the demand clarification pro- 
cess. This process gives both parties a clear 
understanding of all the issues and language 
changes that will be pursued during negotia- 
tions. 

Our present contract expires at 11:59 p.m. 
on Tuesday, Sept. 20, 2005. If General Mo- 
tors is not selected as the target company a 
contract extension will be agreed to between 
the parties until we are selected and a strike 
deadline is imposed. 


Representation Change 

While your Bargaining Committee is attend- 
ing negotiations, I would like to announce 
that Tony Prentice shall be replacing me as 
the Truck Plant Chairperson throughout the 
entire Bargaining Process. Tony is one of the 
longest-standing elected Committeepersons 
in the Truck Plant and has been my replace- 
ment on numerous occasions in the past, I 
am confident that he will do an excellent job 
representing our Truck Plant membership in 
my absence. 

Tony can be reached through office exten- 
sion 905-644-5659 or through pager *97- 
4304 (in-plant). If you are outside the plant 
dial 1-800-361-6793 enter the PIN 4304, fol- 
lowed by the number you are calling from. 
Email address tony.prentice@gm.com. 

Until next time... In Solidarity. 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Networking Is Everything 


would like to begin by thanking all of my 

supporters and congratulating all those 

who were successful in the Executive 

Board elections held in May of this year. 

As this is my first Oshaworker article, I 
apologize for the belated thanks for providing 
me with the opportunity to represent our Local 
as an Executive Board member. I would also 
like to send a very special thank you to Natalie 
Halay for standing behind me, supporting me 
and offering her advice. Thanks Natalie! 


Executive Board 

Our Executive Board is comprised of a 
group of talented and experienced Union rep- 
resentatives and every one of them has made 
me feel very welcome and comfortable dur- 
ing the meetings right from day one. These 
meetings have dealt in large part with financial 
matters such as reviewing donations paid out, 
looking over the room rentals at our hall and 
accommodating the demands of our various 
Local Union Standing Committees. Once all of 
the old and new business has been thoroughly 
reviewed and discussed, attention is given to 
the reports provided by individual Executive 
members. 


Retirees and Annual Picnic 
On June 7, 2005, I attended my first union 
sanctioned event as the new Female Board 
Member at Large. The event was the Retirees 
Picnic and what a fun-filled day it was! All the 
Standing Committee members worked very 
hard to make this day a huge success. The 
agenda included an action-packed baseball 
game, an excellent performance by the Lincol- 
naires and a whole-lot-of bingo. The food was 
delicious and provided by the CAW Family Aux- 


iliary, who might I add, did a fabulous job. 

On June 25, 2005, I attended our annual 
CAW Picnic and personally I thought that it 
was the best one to date. You couldn't have 
asked for better weather and again the Stand- 
ing Committee members outdid themselves by 
providing a wealth of information to the mem- 
bership, running various draws and ensuring 
a well run event overall. 


Networking 

I received an invitation from the Women’s 
Advocates to their last bi-monthly meeting. 
We spent the day in Cobourg, where we paid 
a visit to Alpha House, a housing centre for 
teenage mothers, and the Northumberland 
Women’s Shelter. Both agencies put on an in- 
credible presentation, and the advocates and I 
felt confident that any woman being referred 
to either of these facilities would be placed in 
great hands. 

While touring Alpha House a local woman 
arrived to drop off a donation from her yoga 
club when Vickie Oberding, the advocate from 
Woodbridge Foam overheard her saying that 
her next month’s donation would be going to 
a lady whose child was suffering from cancer. 
As a result of the previous Women’s Advocate 
Meeting with Hearth Place, a cancer support 
network, Vickie knew exactly where to direct 
her. She left with a name, number and a sin- 
cere recommendation to a wonderful support 
centre. This goes to show just how important 
networking really is. Good job ladies! 

I was honoured to be invited to three days 
of advocate training. The agenda covered top- 
ics such as: investigator training, grief and 
bereavement, family law and a little comic re- 
lief from Jest For The Health Of It. The annual 


conference was held in 
Windsor and was in- 
credibly informative. I 
would like to thank all 
of the facilitators and 
coordinators who make 
this event possible. 

I have had several opportunities to meet 
with our Local Women’s Committee and 
have recently accompanied them to the An- 
nual Woman’s Conference in Port Elgin August 
21-24. This setting provides for a wonderful 
opportunity to network amongst the various 
members involved within the union move- 
ment. Both the Women’s Committee and the 
Women’s Advocates are a great asset to our 
workplaces and our communities and I look 
forward to assisting them in any way possible. 


FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


Upcoming Courses 

There are two great courses available at 
Port Elgin. The CAW Women’s Activist, a pro- 
gram covering issues such as women’s work, 
understanding oppression, harassment and 
violence, women’s history and union struc- 
tures. As well, a course entitled CAW Women 
Leadership In Action, provides CAW women 
with hands-on practice at campaign build- 
ing, bargaining an equality agenda, creatively 
responding to sexism and gender discrimina- 
tion, and much more. If this interests you or 
you have any other questions you can contact 
me at angeladawnlegere@hotmail.com or by 
pager at 1559. 


In Closing 
I wish everyone well as we head into bar- 
gaining and until the next issue take care! 


Complimentary Hearing Aid 


Fall Cleaning 


CAW Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa 


Friday, September 30, 2005 @ 9 a.m. to 2:00 p.m. 


Clean, check & minor repair clinic 
Free pack of batteries for every client 
Audiologist will be available for consultation 
Appointments for complete diagnostic testing can be made at that time 
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LETTERS TO THE EDITOR 


Thank You For Your Support 


To the Editor 

Thank you to our family and friends at General Mo- 
tors, TDS Automotive and AGS Automotive Systems. 

A year ago our son Alex was involved in a serious 


car accident with four of his friends, Shannon and Erica 
Deering, Amanda Davey and Carrie Boomsma. Alex suf- 
fered a broken neck among other serious injuries. How- 
ever, after surgeries and several months of rehabilita- 
tion, he has made a remarkable recovery. Alex's friends 
Shannon and Erica were paralyzed in the accident. 


Enjoys Reading Oshaworker 


Amanda and Carrie were not seriously hurt, however 
this accident has had a significant impact on all those 
involved. These friends continue to lend support to each 
other for which we are grateful. 

Among CAW members we would like to especially 
thank Jamie Beck and family, Stephaine and Danny Ross, 
Mike Malloy and all those who helped us through a very 
difficult time. 

Sincerely, 

Robert and MaryAnn Heroux 


To the editor, 
I would like to thank you for mailing the Oshaworker to me down under. It is still interest- 


ing to me as to what is going on in Local 222. I enjoy reading it. Thanks again. 


David Farmer (Kangaroo), 
Local 222 retiree 

Sunshine Coast, Queensland 
Australias 


SEPTEMBER 2005 


To the Editor: 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


I would like to thank all the old-timers retiree 
ball players for participating in the first retirees’ 
ball game at the Retirees Picnic in June. With 
the help of Murray Foster we were able to field 
enough players for a game. This was a first. | am 
assured that now we have one game under our 
belt that next year will be better than ever. Hope- 
fully we can keep the cost of the tickets down. I 
also wish to thank all the players for showing up. 
We now have a year to get into shape. I am sure 


all had a good time. 
Ron Gay 


Retirees Recreation Committee 


Retirees Executive Board Members 
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Regional Transit’s Issues 
Affect Many CAW Members 


hope everyone had a great summer and truly enjoyed their vaca- 
tion. Now that everyone is back to work, we can get back to the 
business of tackling the issues our unionized employees have in 
regards to Durham Regional Transit. 
Since the last issue of the Oshaworker, our committee has met 
a couple of times with the Human Resources staff and the General Man- 
ager of Durham Regional Transit. 

At the time of writing this article, there is no date planned for a union 
representation vote. This is due to two reasons. First, the Region wants 
concessions from the CAW before they will apply to the Ontario Labour 
Relations Board for a vote. The Region could apply at any time for a vote, 
but as it stands right now, the unions could not apply for a vote until the 
changeover date of Jan. 1, 2006. 

The main concession the Region wants from us is for us to agree that 
the Oshawa Transit agreement would not apply to all employees of Dur- 
ham Regional Transit, mainly because of the retiree benefits and COLA 
guaranteed in our Collective agreement. This of course would effectively 


JOHN 
JOHNSON 
diminish our bargaining power at negotiations, | OSHAWA TRANSIT 

: . : UNIT 
not to mention making the CAW less attractive to 
workers when it comes to a representation vote. 

The second reason there has been no date for a vote is because at 
this time, the Region does not plan on bringing in the Whitby Transit 
workers as regional employees, but would instead honour the current 
contractual agreement with Trentway-Wagar for the Whitby part of the 
Regional Transit service, meaning the Whitby members would remain 
Trentway-Wagar employees. This of course is not sitting well with our 
union and we are exploring every possible avenue to include the Whitby 
workers in the Regional Transit unit. 

For these reasons our committee has told the management team at 
the Region that we would boycott any further meetings on a representa- 
tion vote. 

Feel free to contact any member of the committee for updates, and we 
will continue to try to get the information to you as quickly as possible. 

In Solidarity. % 


CHAIRPERSON 


International 
Solidarity 


In early July, representatives of the 
Sotetsu labour union from Yokohama 
City, Japan visited CAW Local 222. 
The Japanese union, which belongs 
to the PRU (Private Railway Workers 
Union of Japan), represents rail 
and bus workers. They travelled 

to North America to visit transit 
unions and their workplaces. The 
delegation met with Annie Labaj of 
the CAW International Department, 
CAW National Representative Brian 


Stevens and Oshawa Transit unit’s John 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Council Looking At 
Upcoming Contract Talks 


hope everyone had a great summer. 

All should have received their Benefit 
Books by now. It’s about time the Com- 
pany printed them. They were only four 
years overdue! 

There was one mistake found, that the 
Company knowingly printed in error even 
though I pointed it out to them on numerous 
occasions. On page 39 of the new book un- 
der Schedule of Losses, loss of four fingers on 
one hand is one third of the principle sum. In 
the old books you would receive the principle 
sum. One would think that if a person 
was injured and lost four fingers that 
this unfortunate person would at least 
be able to receive the compensation they 
are entitled to and not have the Com- 
pany nickel and dime them after such a 
traumatic experience. But this is the new 
AGS where the shop floor worker seems 
to be of little value to the company. A Policy 
Grievance has been filed to correct this error. 

This is a perfect example of the constant 
struggle we have with this company. They 
just don’t have any respect for the Collective 
Agreement or anybody in the Bargaining Unit. 
Anyone, including retirees, or persons on dis- 
ability who haven’t received their copy of the 
Benefit Book contact the Union office or HR to 
make arrangements to have one sent to you. 

As your elected Constitution Delegate I had 
the opportunity to attend the CAW Collective 
Bargaining and Political Action Convention 
held July 12-14 in Toronto. The main topic 
discussed at this convention is the CAW’s up- 
coming negotiations for the Big Three, includ- 
ing their memberships’ top demands. It seems 


to me that pensions are the number one con- 
cern for them and for others in the CAW coast 
to coast. I brought back lots of literature from 
the convention that is now on our bookshelf in 
the Union office. Anyone interested in it help 
yourself but please return it when you are fin- 
ished so that others can have a look. 

On July 28th the plant engineer gave the 
Union a Contracting Out form stating that the 
Company was going to remove assembly cell 
#2. The description of work was the mechani- 
cal and electrical disassembling of the cell and 


Local management 
now realizes that 


outsourcing our work 


will not be tolerated. 


load on trucks. That’s it... No other informa- 
tion. 

As you can imagine, all hell broke loose 
and with the support of the Membership and 
National we were able to receive a guarantee 
in writing that the cell would be dismantled 
by our Skilled Trades’ workers, the fixtures 
would be stored in our plant and the structure 
of the cell would be put in storage and not to 
be used at another location. 

Local management now realizes that out- 
sourcing our work will not be tolerated and 
that our membership stood solid and will con- 
tinue to do so. 

On September 15 and 16 the Bargaining 
Committees of all four Canadian plants will 
be meeting in Windsor for our semi-annual 


ED 
OCHEJ 
AGS AUTOMOTIVE 
UNIT 


Council and the main 
topic of discussion will 
be upcoming negotia- 
tions. With the Collective Agreements expiring 
(Cambridge Nov. 15, 2005, Scarborough Feb. 
15, 2006, Oshawa May 15, 2006 and Windsor 
August 15, 2006.) there will be more in future 
articles about each Plant’s gains. 

The Port Elgin fall courses are posted on 
the wall in the Union office. Anyone interested 
who has not had the opportunity to attend 
please come and see me for an application. 
It would be nice to see some fresh faces 
up there. 

At the Oshaworker deadline there 
were no concrete numbers on the up- 
coming layoff with the end of the 316 
assembly, just lots of rumours. But the 
Union has been told that we will stop 
supplying two plants at the end of Sep- 
tember and the other at the end of December. 
With the help of the Local 222 EI reps and HR 
I hope to have anyone affected by the layoff 
signed up for EI electronically to make the 
transition as easy and painless as possible. The 
Union Committee will review the manpower 
list thoroughly to ensure that as few people as 
possible are affected by this layoff. 

During the summer we lost a couple of 
brothers, Harold Willoughby and Doug (Old 
Wayne) MacNeil, they will be missed but not 
forgotten. 

Remember if you need assistance: 905- 
571-2121, Ed ext 6402; Glen 6403; Dave 
6401. 

In Solidarity. 


CHAIRPERSON 


GRANT 


Employees That Care 


he Summer Big Ticket Item Raffle was great fun this year and 

a lot of thanks goes to those involved in creating the gift list. 

Congratulations to all the winners and I hope everyone used 

their prizes during this summer holiday. We are now working 

on September’s, “Back to School Backpack Drive,” and hope 
to surpass last year’s contribution. Remember the 50/50 draws have 
two benefits, one: you could be the winner! Two, it helps assist the 
unfortunate children in our community. 

I would like to pass condolences to the family of Harold Willough- 
by, who passed away June 29, 2005. During our company Employee 
Appreciation BBQ we raised $1,015. This money was presented to 
Harold’s family, who in turn donated a portion toward our children’s 
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program this September in Harold’s memory. The Social Club has 
purchased 700 Canadian Cancer Society wrist bands that says, “To- 
gether Strong.” We'll wear these bands in memory of Harold and oth- 
er employees who have passed away from cancer. Our condolences 
also to the family of Douglas (Wayne Sr.) MacNeil who passed away 
July 24, 2005. Wayne will always be remembered as the “Entertainer 
of the Pack Line.” At the time of this report the committee is working 
on our Social Members’ Appreciation gifts. Become a member your- 
self and start to reap the benefits! September is the Social Members 
Appreciation Draws and we will be giving out weekly prizes to our 
lucky draw members. Until next time, Keep on Caring. 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Looking Ahead To Better 
Times For Auto Industry 


y report this month will be rather short as we are in the 
process of contract negotiations with the Company at the 
time of the deadline for the Oshaworker. 

First off I hope everyone had a great summer and an 
enjoyable vacation. The weather was fantastic, although a 
little more rain may not have hurt the farmers or our lawns. The Plant 
Committee and the membership would like to welcome all of our recent 
new hires to CAW Local 222 and to JCI. 

We have seven grievances scheduled for arbitration at this time, but we 
have not yet selected arbitrators for six of them or set dates for them to be 


LARRY 
WILLIAMS 
The auto industry for us seems to have taken a JOHNSON 
turn for the better as, at this time, no other down patios INC: 
weeks have been scheduled and GM has put a few CHAIRPERSON 
Saturdays of overtime in the schedule. The prob- 
lems with our E.I. claims have slowed down, but it was a struggle at 
times to keep on top of them. If you still have any issues please contact 
the Union office and we will try to assist you. I will have a full report in 
the next issue of the Oshaworker with updates on bargaining and the 
status of our grievances. Please remember for issues or concerns con- 
tact your committeeperson or the union office for assistance. 


heard. Six of the seven cases involve terminations by the Company. 


COACH CANADA - WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Transit Solidarity Stands Firm 
For Whitby Members 


hope everyone had a safe and enjoyable 

summer. This is the first Oshaworker 

since June. A few developments have sur- 

faced since my last report. We’re still up 

in the air as far as our role in what will 
be the newly formed Durham Regional Transit 
Authority. Apparently the Council members, 
both municipal and regional, think we are an 
insignificant group of employees even though 
we have operated as drivers for the Town of 
Whitby transit service since 1980, both under 
contract with Charterways and now Coach 
Canada since 1990. We obviously were very 
instrumental in winning the OUTA Award for 
the Town of Whitby for having the most effi- 
cient transit operation for its size in Ontario. 
But that of course accounts for very little. I feel 
personally that the councillors in Durham Re- 
gion are very arrogant right down the line. I 
will be very orchestrated to get that message 
out to the voters, this being an election year 
for municipal and regional council There is 
much power in the pen and paper. 

I want to thank the CAW, our Local and the 
National for taking up our cause and putting 
much needed resources forward. Thank you 
to the Oshawa Transit Committee and the Ajax 
Pickering Committee for stalling meetings 
with the Region until the Whitby Transit issue 
is somehow resolved. Brothers and Sisters, 
we're not going away without one hell of a 
fight. I'll keep you updated as issues arise. 

There will be a day of fun and solidarity at 
Lakeview Park including a barbecue and a co- 
op baseball game with the brothers and sis- 
ters of Oshawa Transit, Ajax Pickering Transit 
and those of us in Whitby Transit. This event is 


being organized by the Oshawa Transit social 
Club. The date in September wasn’t yet final- 
ized by the time of my article. I know it will be 
a great day of fun for all who attend. 

My final note of this report is some members 
have been asked to fill out new applications 
with the Company, the reason being, so I read 
in the letter that was handed out to the employ- 
ees. Ironically none to any of the Union Com- 
mittee, and also the Union were not notified by 
the Company that this procedure would take 
place. When it was brought to my attention by a 
few of the members, I notified the National staff 
rep for the CAW and the CAW legal department. 
A letter was sent to the Company demanding 
they cease and desist or unfair labour practice 
charges would be filed. So until further notice, 
disregard these demands by the Company. 

In closing, we as a socially conscious Union 
must always be ready to take up the fight and 
stand shoulder to shoulder with those who are 
being treated unfairly, unjustly bullied by the 
political administration whether it be munici- 
pal, regional, provincial or federal agencies of 
these governments. We must continually stand 
and show this arrogant group of elected indi- 
viduals who they truly work for, and that’s us 
brothers and sisters, and when they lose sight 
of that then the time comes for us to make the 
necessary changes by going to the polls and 
casting our vote. That is why brothers and sis- 
ters we must never stop fighting back! 


Committeeperson Report 


By Nelson Saumur 
Summer’s gone, I trust you all had a good 
one. I’m happy to report that the Oshawa- 


THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 


FULL-TIME 
COMMITTEEPERSON 


UNIT 
CHAIRPERSON 


Ajax-Pickering transit drivers have agreed to 
boycott any future meetings for a smooth tran- 
sition to Regional Transit if the Whitby drivers 
are not involved. The fact that we were pro- 
vincially regulated with Charterways qualifies 
us as being absorbed especially since Whitby 
Council directed Trentway to keep us in transit 
for a smooth transition. The CAW has excellent 
leadership and they are hard at work on our 
behalf to have municipal and provincial recog- 
nition once again! No one thought these items 
were important six months ago, and then the 
Region wanted concessions before including 
us. Trentway is trying to hang on at our ex- 
pense because if they succeed we will be doing 
the same job for $3.50+ per hour less than 
other regional transit workers. 

The Oshawa brothers and sisters are a bit 
worried when they see Ajax-Pickering without 
a contract for a year, then a bunch of money is 
thrown at them which is great, but their contract 
runs out three months before Oshawa does. This 
is the kind of forward thinking that’s going on 
to succeed in the Region getting the concessions 
they want. These regional manipulators answer 
to the Regional Councillors and guess what? It’s 
election time coming up and you will soon be 
asked to write letters to them demanding fairness 

see TRANSIT - page 12 
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PPG CANADA UNIT CHAIRPERSON’S REPORT 


PPG Seeks To Further Business 


elcome back from a very hot summer, I hope everyone 
had a safe and enjoyable summer vacation. Even though 
the weather has been hot, vehicle sales for GM and some 
of our other customers have been cold to say the least, as 
can be attested to by the staffing levels in our plant. 

Most of the lace business is gone, other than a few back window 
parts that we currently build. We are down to 10 lace tables on one shift. 
Elsewhere in the plant, 9 Furnace will be slow over the rest of the year 
and possibly into 2006; 7 Furnace is still idle with no work in sight in 
the near future. There were modifications completed over the shutdown 
to 7 Furnace (new formers & quench) which will make it the flagship 
sidelite furnace of the PPG glass division. 

As most of you already know we did get new sidelite business, Opel 
minivans and GMT-900 (GM Truck Plant glass). This should keep 6 Fur- 
nace fully loaded with the occasional Saturday overtime. 8 Furnace is 
fully loaded as well with occasional overtime. The cold ends should be 
fully loaded with autosoldering on two shifts intermittently. Again, all 
of these staffing levels are based on customer requirements and can 
change at any time. 

Some food for thought in regards to the loss of our Impala busi- 


ness earlier this year to a non-unionized supplier 
from the USA (Guardian Glass). It seems that GM has 
been having issues with this supplier (quality and 
service) and may be looking at going elsewhere 
again. Hopefully we can get ourselves in a good 
position to bid on more business and maintain a 
strong hold on one of our best and closest (geo- 
graphically) customers. 

During our negotiations the National Union 
emphasized to us and PPG that through Big Three 
negotiations and a mandate (proposed and im- 
plemented by Chris Buckley) from all unionized auto parts suppliers 
and the Big Three bargaining committees, the issue of having unionized 
parts installed in our Union-made vehicles will be discussed with hope- 
fully some kind of positive resolution. We'll keep you posted. 

We still have one floating vacation day to be moved with possible 
dates of Oct. 7, 2005 or Dec. 23, 2005. This issue will be discussed 
at our next unit meeting on Sept. 13, 2005. Hopefully we will have the 
contracts printed and handed out by then as well. 

Until next issue. 


TONY 


MOFFAT 
PPG CANADA 
UNIT 
CHAIRPERSON 


TDS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


TDS Needs To Listen 


To Membership Feedback : 


irst off I would like to congratulate 

all the Union reps and alternates who 

won their respective zones. At the 

time of printing of the Oshawork- 

er we still hadn’t held the elections 
for the bargaining committee, the health and 
safety reps or the two alternate Union reps for 
Zones 1 and 2 Shift #1. 

The bargaining committee met with the 
Company on August 19, 2005 for a meet-and- 
greet to get to know each other and discuss the 
issues at TDS. As well, I was informed that the 
prospect of bringing up contract talks could 
be on the table. However as was discussed at 
the last Union meeting of July 31, 2005 noth- 
ing will be done without the members first be- 
ing informed of what took place and what was 
said. As stated at the Union meeting, things 


have to change with this Company in the way 
they deal with our members: no more heavy- 
handedness, discipline before you see your 
Union rep, waiting hours to see your Union 
representative, changing of jobs with little or 
no feedback from the members who work in 
the area, all this has to stop! 

I have had discussions with your elected 
union reps, and we all agree that things are 
pretty bad but we are committed to making it 
change and getting to the point where things are 
going to be done right and fairly so that there 
will be consistency and everyone is treated with 
the respect you all deserve. That was the main 
reason we went on strike last time and if the 
Company thinks it’s going to get a chance to 
discuss a new contract without dealing with 
this major issue, they better think again. 


Transit Solidarity Stands Firm 
For Members - continued from page 11 


that we so deserve. Our support is important 
to them so I’m confident if we apply the right 


kind of pressure, our being treated fairly is a 
foregone conclusion. Now more than ever we 
must work together in achieving our goals, 
and I’m confident we will succeed. 

Action without knowledge is nothing. 
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Action with knowledge is powerful, and 
one small voice may not seem like much, 
but it could make all the difference. 

Finally, [ll leave you with a quote 
from Samuel Johnson: “Great works 
are performed not by strength, but by 
perseverance.” 
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KELLY 
On to something dif- | TDS AUTOMOTIVE 
ferent. I have been walk- 
ing around the plant 
and have seen a lot of things that have changed 
since shut down, from the areas themselves to 
the amount of people in the area, meaning the 
job reductions. It seems (and members con- 
firm) that the workload has increased and the 
manpower decreased. GM isn’t even up to full 
production and some areas are having a hard 
time keeping up with the run speed as it is. 
Others are just plain running their butts off or 
cutting corners to try to keep up and they wind 
up getting disciplined for it. That’s got to stop. 
If you can’t keep up to the job according to the 
operating instructions and if it does not work 
then report it to the supervisor. That way you 
cover your butt and they have to fix the prob- 
lem. Make your Union rep aware you reported 
it. Don’t kill yourself for no return just to work 
even harder. I have even been approached by 
some supervisors that say when GM goes to 
full production with the manpower we have in 
some of the areas it isn’t going to work. It goes 
to show who’s listening. 

In closing, soon after we have a discussion 
with management there will be another mem- 
bership meeting to inform you the members of 
what's going on. So please try to attend. If we 
all stick together we will come out on top. 

In Solidarity. 


UNIT 
CHAIRPERSON 


Bargaining Convention Sets 
The Tone For All Negotiations 


eing the first article since the summer shut down, I would 
like to take this opportunity to welcome all of our members 
back. We have had exceptional weather and I hope you all 
took advantage of it and had a great and safe holiday with 
your families. 

During the second week of holidays I had attended the CAW Collective 
Bargaining and Political Action Convention in Toronto. The basis of the 
convention is to set goals to lobby Governments (Provincial and Fed- 
eral) for legislative change to help the working class, of not just the CAW, 
but Canada as a whole. The convention was also utilized to set goals of 
the CAW for Collective Bargaining. 

Although a majority of the agenda was to set the pace for the “Big 
Three,” pattern bargaining, future goals, objectives, and the direction of 
our Union were discussed in great detail as well. 

To give you an example of how political action correlates with our 
Union can be best summed up by a statement that Buzz Hargrove said 
in his opening address to the delegation. He stated that he informed GM 
during discussions that talk of the North American auto industry and 
its problems on the world market (with the East in particular) is not a 
topic for negotiations because it cannot be resolved there. This has to 
be addressed by our Government in the form of legislative change. Al- 
though, this issue hurts our Union, as well as the corporations, we have 
no control over it until the Government makes legislative change to once 
again protect the North American auto industry. Our Union does its part 
by lobbying the Government to make these changes. 

Buzz had also mentioned the fact the corporation was hinting toward 
concessions as they would be in the 
USA with the UAW. His response to this 
is the CAW will not go backwards but 
push to move forward. The corpora- 
tion as a whole may be losing ground 
on the world market overall but our 
Canadian operations are doing very 
well. He also mentioned the fact that 
for every car built in the USA $1,500 
goes to Health Care, while in Canada; 
$120 goes to Health Care. This is due 
to the fact we have a Canadian National Health Care program, (while 
the USA has none). Buzz also informed GM that the Canadian work- 
ers, including the feeder plants, have proven themselves by means of 
building the best quality product in North America, if not the world. The 
Canadian workers achieved this feat while having the best productivity 
and efficiency ratings while still managing to drive down comprehensive 
costs to the corporation. The CAW expects the corporation to reward the 
Canadian workers at the bargaining table for their outstanding achieve- 
ments. 

The following listing was discussed and has been adopted by the del- 
egation; 

© Pensions — Continue six year agreements where possible. 

© Guarantee or commitment from the corporations for pensions. 

@ Wages — Annual improvement in base wages 

© Shift premiums 

@Say no to gimmick pay schemes, two tier wage structures, and all 
other attempts to destroy the principles of wage solidarity. 

© COLA — Improved cost of living adjustments. 

© Benefits — Dental , drug , vision, , hearing and all other supplemen- 
tal health benefits 


The CAW expects 
the corporation to reward 
the Canadian workers 
at the bargaining table 
for their outstanding 
achievements. 


© Maternity and parental leave 

Gains to compassionate care (introduced in 
2004 through E.L.) 

© Child care 

©@ Legal services 

© Employee assistance program 

@ Education — Funding for educational pro- 


grams such as Union education courses/Paid ee 
Educational Leave, H & S training CHAIRPERSON 


© Outsourcing — including skilled trades 

© Reduced overtime — with recall of laid off workers 

@ Five weeks vacation — “with members taking them” 

© Containment issues — work capable of being done by the bargain- 
ing unit. 

© Improved working conditions — ergonomics, repetitive strain in- 
juries 

© Technological changes 

— The right to know 
—The right to participate 
— The right to negotiate 
— Limits and Procedures 
@ Equality 
— women’s equality 
— Human rights 
— Aboriginal / workers of colour 
— Lesbians, gay, bi and transgender issues 

These directives can only help your 
negotiating committee at the table, 
knowingly, that they are supported by 
the CAW as a whole. Your Committee 
also has the proposals forwarded by 
you, the membership. 

Another interesting topic discussed 
at the convention was the efforts from 
numerous lobby groups around the 
world (including the CAW) donating to 
help fund and support an independent 
news station. Imagine being able to finally watch world news and events 
without influence or bias views from government or multi-national 
corporations. This new station would be called Independent World TV 
News. There is presently a web site I would encourage all members to 
check out. The address of this site is www.iwtnews.com. 

At the time of writing this article selection of who will negotiate first 
out of the “Big Three” has not been determined. Your negotiating com- 
mittee will be busy preparing your CBA proposals and waiting to see 
how the GM committee does in their negotiations. It is your negotiation 
committee’s intent to entertain gains from the GM negotiations as well. 

I would like to congratulate Paul Goggan (formerly the H&S coor- 
dinator of the GM unit) to his newly appointed position. Paul has been 
appointed to the CAW national office Health and Safety department. Paul 
has been a personal friend of mine for nearly 30 years and has on occa- 
sion helped our unit when his expertise was called upon. He has been 
active within our union for over 25 years serving the GM unit, local, and 
CAW union as a whole. His sincerity, devotion, and accomplishments 
regarding H&S issues have been and will remain second to none. Con- 
gratulations Paul! You earned it! 

In Solidarity. 
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For Updates On AOS Negotiations 


Stay informed with this year’s GM negotiations 
by visiting Local 222’s website 
www.cawlocal.ca/222 

for regular updates. 

The site will feature audio clips from press conferences 


and breaking news as it occurs. 


You can also check out the CAW National website 
www.caw.ca 

to view a page dedicated to Big 3 Bargaining 
(click the tab on the left side of their homepage 

titled Big 3 Bargaining 2005). 


= AUTO JOBS 
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CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ Korner 


Euchre Starts Sept. 13th, 
Retiree Dance Pass Going On Sale 


By John Redko 
Election results: United Senior Citizens of Ontario conference, 
Brothers Walt Woodward and Mike Beardsley were in atten- 
dance in Kingston Aug. 8-10, 2005. A report will be forthcom- 
ing. Unfortunately the federal NDP convention slated for July 
2005 was put off till some time in 2006. 


Our Retirees Picnic had a great crowd. The weather was JOHN BERNIE GORD “CHIEF” NORMA 
fine and an all-around pleasurable atmosphere. It seems that REDKO HEMING LINDSAY GLOBER 

fron the CM Unit that th RETIREES RETIREES RETIREES RETIREES 
retirees not oul) \ e ; unl WETE unaware : al ey are CHAPTER CHAPTER CHAPTER CHAPTER 
welcome to participate in our meetings, activities and gen- PRESIDENT SECRETARY/ PUBLICITY DANCE COMMITTEE 


eral get-togethers. I have mentioned this several times in the 
Oshaworker. Hopefully our brothers and sisters will take 
advantage of our Chapter’s room and “come on out.” 

Port Elgin annual conference Sept. 4-9, 2005, elected Bob Clark, Art 
Field, Gord Lindsay, John Sinclair, Roy Fleming, Ron Gay, Pat McCloskey, 
Frank Locke, John Redko; fraternal delegates Don Revoy, Joe Worona, 
Bill Stacey. 

On July 12, 2005 our retirees plus other chapters and area councils 
demonstrated at the Bargaining Convention in Toronto, well represent- 
ed. The early retirees will be at the foremost on the bargaining agenda. 

Passed on: Sister Alice Bonham, chaplain of the CAW Family Auxiliary. A 
genuine and loving person, had the pleasure of playing euchre and many 
anniversary celebrations with the Auxiliary. She will be missed. Safe jour- 
ney dear lady, and rest well. You've earned it. Condolences to the family. 

On behalf of the Retirees Executive we'll be looking forward to meet- 
ing and greeting the membership when we begin, as I call it, our fall and 
winter season. 

Come out to the meetings, participate and enjoy the activities. 

Kudos to Sisters Marlene, Karen, Eileen, Marika and Dorothyanne at 
the Hall for going the extra mile, and helping yours truly this past week 
or so, when we got ourselves in a bit of clerical trouble and seemingly 
missed dates. I thank you very much. 


Secretary/Treasurer Report 


By Bernie Heming 

The last Membership Meeting was held on Monday, June 6, 2005 at 
1 p.m. 

About 110 members attended and Sid Ryan, President of CUPE at- 


CAW Local 222 
Retirees Chapter Website 


For news and information on 
CAW Local 222’s Retirees Chapter, 


you can now log on to the internet at 


www.local222retirees.ca 


This site is administered by 
the Local 222 Retirees’ Chapter. 
Check it out! 


TREASURER CHAIRPERSON CHAIRPERSON 


tended as well. Sid made a short presentation regarding pensions and 
the handling of pensions by those in charge. He also addressed Oshawa 
Council's handling of the arena issue and Oshawa Council’s reaction to 
the Hydro Coalition Signs. 

We welcomed five new members: Two from GM, Robert Edgar and 
Larry Kirtley; and three from Lear, Dante Molinaro, John Wiskin and 
John Clarke. 

Don Nicholls (Resolutions Committee) presented some well-crafted 
resolutions regarding Child Poverty, Refugee Appeal, Family Doctor 
Shortage and Remembrance Day. They were voted on and passed. 

There was some discussion on the upcoming Picnic and Port Elgin 
Labour Day preparations, as well as the buttons protesting the lack of 
equality of past retirees and present retirees. Also mentioned was the 
visual lack of licence plate frames in the CAW parking lot boosting “buy- 
ing domestic cars.” 

The April Financial Report shows an opening balance of $84,086 and 
a closing balance of $75,295. Donations of note were ones for the Mi- 
chael Lewis Dinner and the Ed Broadbent dinner, two pillars of the New 
Democratic Party. There was no transfer of funds from the National. 

The May Financial Report shows an opening balance of $75,295 and 
a closing balance of $70,794. There were no expenditures of note this 
month. There was no transfer of funds from the National. 

I found support for three initiatives: 

1. A Website for CAW Local 222 Retired Workers Chapter. It is up and 
running at www.local222retirees.ca. 

see RETIREES’ - page 18 


Retired Workers Chapter Meeting 
NOTICE 


Due to the Labour Day Holiday, 


the September meeting will be held on 
Monday, Sept. 12, 2005 
1:00 p.m. 


All CAW Local 222 Retirees Welcome 
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Retirees’ Korner - continued from page 17 


2. Investigating the viability of subsidized 
cultural and sports bus trips exclusively for 
our members. 

3. Long-range planning of getting guest 
speakers to speak to our members on subjects 
which will directly affect the life and well-be- 
ing of our members. 

Joe McCloskey was the winner of the $50 
Door Prize. 

Next Meeting: Monday, Sept. 12 2005 1 
pm. 


Publicity Report 
By Gord Lindsay 

Welcome back all retirees, Brothers and 
Sisters, wherever you are. Where did the sum- 
mer go? Schools are ready to roll, cottage time 
is soon over. Time flies. 

The weather was great. I know there were 
some complaining about the heat, etc., but not 
me. My biggest worry is, are the old eyes go- 
ing to open tomorrow and if they do, I'll take 
anything. 

We had a successful horseshoe tournament, 


lots of attendees, good prizes, nice snack. Well 
done Retirees Rec group. 

We attended the opening of the GM negotia- 
tions conference, let our presence be known 
that we as retirees are backing Brother Buzz, 
President Chris Buckley and the negotiation 
team. 

The annual trip to Port Elgin for the Labour 
Day Parade went well. Sister Bev McCloskey 
and Brother Bill Stacey had two buses loaded 
with first time and returning retiree attendees 
to the record-breaking event. It’s the largest 
retirees’ Labour Day parade in North America. 
Sister Bev works hard to fill the buses to all 
our away events. I hope I’m around when the 
roll is called up yonder, I know she'll save a 
seat for me. 

We also had a number of delegates attend- 
ing the Retired Workers Conference at the 
same time. We had a lot of motions to pres- 
ent. 

Lots of events are planned for our retirees 
this coming season. Don’t be a retiree drop- 
out, plan to attend all meetings. Read your 


Oshaworker. Remember Brothers and sisters, 
you just left a job, not life. 

Tai Chi will be starting up on Tuesday, Sept. 
27, 2005 at 11 a.m. Everybody welcome. 

Don’t forget the Seniors Surfing the Net 
computer training. The course is simple, the 
instructors are great. Get a “mouse” for a pet. 
For information contact the Union Hall or read 
the Oshaworker. 


Recreation Report 
By Norma Glober 

Euchre begins on Tuesday, Sept. 13, 2005 
at 12:30 p.m. Brother Ron Gay will be in con- 
trol, I will be back on Sept. 20th. A season’s 
pass for dance tickets will be available for sale 
on the following Tuesdays from 3 to 4 p.m., 
Sept. 20, Sept. 27, Oct. 4, Oct. 11, Oct. 18, 
CAW member and one guest, $35 each pass. 
First dance is Friday, Oct. 21, 2005, advance 
tickets $5, at the door $7. Anyone wishing to 
take the “bar smart course” for bartending, 
leave your name at the Chapter room to my 
attention. 


We SHALL REMEMBER 


Michael Ardan 
William D. Arnold 
Hilliard E. Badour 
Harold A. Baker 
Cyrus D. Bancroft 
George H. Biggs 
Steve Bonfordi 
Craig M. Boyle 
Eddie Brown 

Bruce A. Burns 
Gordon A. Campney 
Peter Cavanagh 
Nikolaj Chomezyk 
Audrey L. Clark 
James B. Cockerham 
Joseph H. Cormier 
George Csaky 
George Dicks 

Larry D. Doyle 

John C. Dwinnell 
Alfred J. Felles 
James Ferguson 
Judith N. Gannon 
Garard P. Gionet 
Jack Graziotto 

E. Earl Hamilton 
Hedley G. Harrington 
Joseph H. Heurkens 
Harold J. Hogel 
Alexander Jacoby 
Michael Jensen 
Robert J. Keene 
William R. Kemp 
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Retired 
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Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


May 12, 2005 
June 23, 2005 
May 20, 2005 
July 25, 2005 
July 16, 2005 
May 17, 2005 
July 14, 2005 
May 1, 2005 
May 1, 2005 
May 13, 2005 
Aug. 1, 2005 
May 29, 2005 
July 10, 2005 
May 21, 2005 
June 24, 2005 
June 17, 2005 
June 7, 2005 
Aug. 2, 2005 
June 16, 2005 
June 21, 2005 
July 18, 2005 
June 1 2005 
Aug. 1, 2005 
Aug. 7, 2005 
July 26, 2005 
June 3, 2005 
June 21, 2005 
May 31, 2005 
June 19, 2005 
July 26, 2005 
July 13, 2005 
Aug. 2, 2005 
May 8, 2005 
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Edward A. Knox 
Anthony P. Kuney 
George B. Lamb 
Michael Landry 
Mervin J. Littleton 
Harold G. Luke 
Douglas W. MacNeil 
Paul Martenuik 
Albert R. Martin 
Wallace E. Mason 
Roydon Manning 
Gregory A. Meyer 
Garfield R. Munson 
Alexander Niekras 
Richard J. Noel 
George W. Noyes 
Harold Parsons 
Rajbir S. Rana 
Ronald D. Rowland 
Lloyd L. Ross 
Gordon E. Scriver 
Timothy S. Shetler 
Mcgillvary Shields 
Tim W. Silver 
Howard E Snowden 
Reinhold R. Spee 
Milton A. Steeves 
John V. Thornton 
Charles Walmsley 
Ewald Wihlidal 
Harold W. Willoughby 
George E. Willson 
Gavin A. Wilson 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


July 22, 2005 
May 19, 2005 
June 22, 2005 
July 5, 2005 
July 3, 2005 
May 31, 2005 
July 24, 2005 
June 13, 2005 
July 23, 2005 
July 25, 2005 
April 2,5 2005 
Aug. 4, 2005 
July 7, 2005 
July 27, 2005 
June 8, 2005 
June 17, 2005 
June 7, 2005 
May 19, 2005 
July 26, 2005 
July 22, 2005 
May 16, 2005 
July 2, 2005 
May 12, 2005 
Aug. 10, 2005 
July 13, 2005 
May 30, 2005 
June 28, 2005 
July 1, 2005 
June 20, 2005 
July 13, 2005 
June 29, 2005 
June 6, 2005 
March 25 2005 


Simpson 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Simpson 
Retired 
Retired 
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For Men 50 Years Of Age And Older 
Men’s Prostate Health 


en are much less likely to visit 

the doctor, but that doesn’t 

mean men don’t have health 

problems... in fact, the prob- 

lems are often worse than they 
could be because they’re not given atten- 
tion. 

One of the more common problems has 
to do with the prostate. Prostate cancer is 
the most frequently diagnosed cancer in Ca- 
nadian men. 

Early warning signs are: frequently dif- 
ficult or painful urination; dribbling urina- 
tion; urine that contains blood or pus; pain 


CAW Surfin 


Computer Training 


For Retired Workers 
September/October 2005 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATIONS: 
DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 905-579-6041 or 
DTS Pickering, 1410 Bayly Street, Pickering — (east of GO Station) 905-686-7118 


in the lower back, pelvis area or upper 
thighs; pain during ejaculation. Sometimes 
men with prostate cancer don’t have any 


warning signs. If you have any of the above 
signs, it is time to have a physical checkup 
by your doctor. 

There are still many unanswered ques- 
tions about prostate cancer. No one is sure 
how much factors such as diet, physical ac- 
tivity, heredity or smoking may contribute to 
an increased risk of developing it. 

We do know that the older you are, the 
more likely you are to develop prostate can- 
cer. 


Seniors 


Prostate cancer, if detected in its early 
stage, is curable. 

The Durham Region has a prostate 
cancer support group one can contact 
to obtain additional information regard- 
ing prostate cancer. For more information 
contact US TOO Prostate Cancer Support 
Group at 905-438-9593 or email ustoo. 
durham.region@sympatico.ca. You can 
also contact the Canadian Cancer Society at 
905-430-5770 or 1-800-668-7830 and ask 
for the leaflet, “Prostate Health, What Men 
Can Do.” 


First Name: Last Name: 
Local #: 222 =—oor 1090 = (please check one) 
Retiree Number: Phone: 
Address: Apt. No.: 
City: Prov: Postal Code: 


Courses And Dates Available - Please be sure to (1) Select one date per course and (2) select the location. 
Introduction To The Internet 


Introduction To Computers 


MORNINGS 


8:30 a.m. — 11:30 a.m. 
AFTERNOONS 


EVENINGS 


L_| Tuesday & Thursday, September 20, 22, 27, 29, 12:00 noon — 3:00 p.m. 
Monday & Wednesday, October 17, 19, 24, 26, 16:00 — 9:00 p.m. 


New Course — Introduction To Word Processing 


[| Tuesday & Thursday, September 20, 22, 27, 29, 8:30 a.m. — 11:30 a.m. 
[| Tuesday & Thursday, October 4, 6, 11, 13, 8:30 a.m. — 11:30 a.m. 


Monday & Wednesday, September 19, 21, 26, 28, 8:30 a.m. - 11:30 a.m. 
[] Monday & Wednesday, October 3, 5, 13, 15 (Fri. due to Thanksgiving), 


Monday & Wednesday, September 19, 21, 26, 28, 12 noon — 3:00 p.m. 


Monday & Wednesday, September 19, 21, 26, 28, 6:00 — 9:00 p.m. 


noon — 3:00 p.m. 


|_| Tuesday & Thursday, October 4, 6, 11, 13, 12:00 noon — 3:00 p.m. 
Monday & Wednesday, October 31, November 2, 7, 9, 6:00 — 9:00 p.m. 


[_] Monday & Wednesday, October 3, 5, 13, 15 (Fri. due to Thanksgiving), 


[_] Tuesday & Thursday, October 4, 6, 11, 13, 6:00 — 9:00 p.m. 


Location - (Select the location you prefer for your course): [| DTS Pickering or [_] DTS Oshawa 


I Available to GM and Chrysler Retirees. Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each of the three courses ! 
I only once. Program Funded by the Big Three, Retired Workers Fund. I 
I For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 I 
or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 : 
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hall. 
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Sister Marg Gray (left) and Verna Parker selling prize tickets at the Sister Helen Rotterman and (left) and Carrie Rotterman selling 
doll tickets at the hall. 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary’s Efforts Continue 
To Support Many Good Causes 


n June 7th Auxiliary 27 had its pot- 
luck dinner and installation of Ex- 
ecutive for 2005-06. Brother Chris 
Buckley installed the Executive to 
their respective offices: 
President Jackie Finn 
Vice President Phyllis Clarke 
Recording Secretary Lynn Gowans 
Treasurer Lynn Rak 
Membership Secretary Amanda Grant 
Sergeant-at-Arms Marian Ross 


Guide Eleanor Vallancourt 
Trustees: 

Three year term Marg Fitchett; 

Two year term Abby Kiberd; 

One year term Peggy Cobb 


On behalf of the membership I want to 
thank Brother Buckley for taking time out 
of his busy agenda to be at this meeting, and 


thanks Chris for your update on what's hap- 
pening with the Big Three automakers. 

Sisters Leeanne Davis, Jane Davis, Peggy 
Cobb, Lynn Gowans, Carrie Rotterman and 
Amanda Grant represented the CAW Family 
Auxiliary at the recent Bowl for Big Brothers 
and Sisters. This team was provided with CAW 
bowling uniforms that had been used in the past 
by Auxiliary bowling league. Carrie Rotterman 
started off the evening with a strike, and con- 
tinued her streak until the 6th frame and un- 
fortunately was not able to hold her lead. Lynn 
Gowans was consistent and steady throughout 
the evening and was able to come through as 
the team’s high scorer. Way to go Lynn. Overall, 
the Sisters had a wonderful evening and they 
were able to raise $450 for a very good cause. 
Both Peggy and Lynn collected $100 and over 
each in sponsors. This made them eligible for 


CAW Local 222 Family Auxiliary #27 members at the Bowl for Big Brothers and Sisters. 
Behind Sister Carrie Rotterman are (from left to right) Jane Davis, Peggy Cobb, Amanda 
Grant, Leeanne Davis and Lynn Gowans. 
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a draw for a vacation. Un- 
fortunately neither one of 
them won. They ended 
the evening with pizza 
and a cold drink pro- 
vided by the organiza- 
tion. Congratulations to 
all of you. 

The CAW Auxiliary 
were pleased to play a 
part in the Retirees Pic- 
nic as well as the Local’s. Thank you to all the 
Sisters who volunteered their time that week. 
The retirees had a perfect day for a gathering 
of friends at Lakeview Park. I’ve heard nothing 
but positive remarks for both picnics. Con- 
gratulations to the Executive members of Lo- 
cal 222 and recreation chairperson Brother Al 
Boos and your committee for a job well done. 

Thank you to our money doll convenor, 
Sister Helen Rotterman, and all her helpers 
who were successful in selling 10,000 tickets 
by the Friday. All proceeds from this draw go 
towards Oshawa high school bursary awards 
as well as Durham College. I would be remiss 
if I didn’t thank everyone who bought tickets. 
Honourable mention to Sister Verna Parker 
who sold 20 books of the tickets, good show. 
Congratulations to the winners, Susan Rose of 
Courtice and Peter Vromans of Oshawa. 

[had the pleasure of attending and present- 
ing CAW Family Auxiliary 27's bursary award 
at Mser. Paul Dwyer Catholic High School on 
June 29th. Recipients of our awards were Bi- 
anca Kralji and Jessica Oliveira. Congratula- 
tions to you both. 

Auxiliary 27 recent donations: Crohns & 
Colitis $100; 10th annual Heel’n’Wheelathon 
$100; CMHA summer treats and trips $300; 

see AUXILIARY’S - page 22 


JACKIE 


FAMILY AUXILIARY 
#27 PRESIDENT 


Tribute To Our Dear Sister 


Alice Boneham 
September 21, 1909 = June 30, 2005 


lice was born Alice Corbett in Port Hope, On- 
tario. In 1911 the family moved to Renfrew, 
Ontario and lived in a home on the river with 
her father and mother and at this point, four 
siblings. While here she gained her love for 
swimming. In 1924 Alice moved to Oshawa with her fam- 
ily, where she worked at the woolen mill on Centre St.. 


In 1933 she met and married Ralph 
Boneham and they lived in Cedardale 
from 1933 to 1958. During these 
years she was active in the Home 
and School Club and Cedardale 
United Church. Alice was a stay- 
at-home mom and she was excel- 
lent with a sewing machine and 
cookstove. Alice soon learned 
how to play euchre and kept a 
deck of cards close at hand. In 
1958 Ralph and Alice moved to 
316 Frontenac St. Ralph retired 
in 1970 and prior to his death in 
1981 they travelled and enjoyed 
their family and friends. Alice was 
active in Westmount Home and School 
as well as Westmount Church. 


Her avid interest in swimming opened a door 
for Alice as she thoroughly enjoyed working with handi- 
capped children in the pool at the Civic Auditorium. 


Alice joined the CAW Family Auxiliary in 1972 and it 
certainly was our gain. Alice was 63 when she decided to 
make us a part of her life and she certainly was proof of 
the saying “you’re never too old.” She served our Auxiliary 
as our chaplain for a number of years, she rarely missed a 
banquet, Christmas party or our potluck dinners, as Alice 
had a duty to perform, saying grace. She always led us in 
the Lord’s Prayer at the beginning of our general meet- 
ings. 


As I mentioned earlier Alice had a deep love for the 


game of euchre and could be found on Tuesday after- 

noons at the CAW retirees card party at the union hall, 

but I'll share something with you, if you were her partner, 

you wouldn’t dare trump her ace. She never missed many 

games, played almost every week and was in attendance 

in May for the season’s end game and Alice enjoyed the 
roast beef luncheon. 


She was also an avid Scrabble player and 

Alice convened getting the volunteers 

from our Auxiliary to operate the tuck- 
shop at Hillsdale Manor. 


Alice was honoured at our 
banquet on April 23rd. She en- 
joyed the evening so much that 
she stayed until 11 p.m. Alice 
enjoyed the company of her 
sisters and their spouses from 
the Auxiliary and Sister Lynn 
Gowans was a faithful visitor to 
Alice at home. Centennial-Albert 

Street United Church on 19 Rose- 

hill Blvd. provided Alice with her 

spiritual needs, she was a regular at 
the Sunday services. 


Comcare provided her with the nursing 

care she required, as we knew Alice wanted to re- 

main in her own home as long as she could. The home- 

makers did a super job as they provided Alice with assis- 
tance for her physical needs. 


CAW Family Auxiliary #27 was her life from 1972, and 
of course her two sons, Robert and David and families 
were always there for their mother, providing support and 
undying love. 


Robert and David, on behalf of the Auxiliary I whole- 
heartedly want to thank you for sharing your mother with 
us. Although she is gone Alice will never be forgotten. 


— Jackie Finn 
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RETIREES’ REPORT a> 


CAW Retirees Demonstrate 
At Bargaining Convention 


n July 12, 2005, I, along with 55 other Local 222 Retirees 
and some spouses, travelled by bus to the Sheraton Hotel in 
Toronto where the CAW 2005 Collective Bargaining and Po- 
litical Action Convention was being held. Here we joined up 
with about 250 other CAW retirees who had travelled from 
Oakville, St. Catharines, London, Woodstock, etc. We had a buffet break- 
fast provided by the CAW in one of the hotel banquet rooms and listened 
to the opening speech, on TV monitors, by CAW President Buzz Hargrove 
to over 1,100 delegates and guests at the convention. 

He told the delegates that the upcoming negotiations with GM, Ford 
and DaimlerChrysler will be tough. He stressed, however, that the Union 
is determined to win strong gains for its members, ranging from in- 
creases in wages to pensions, to health care benefits and more. 

At 11 a.m. all the retirees marched into the convention hall and re- 
ceived a standing ovation from the CAW leadership and the delegates. 
We carried signs urging our bargaining committee to fight for increases 
in pensions with special emphasis on reducing the inequity in pensions 
between new retirees and past retirees. We also distributed about 800 
leaflets to the delegates stating that all pre-1987 retirees with 30 years 
seniority need an increase in their basic pension just to keep up with 
cost-of-living increases and to retain their homes. 

Over the past year our Retirees Chapter has submitted several reso- 
lutions to CAW Council and the Bargaining Convention calling for in- 
creases in pensions and survivor pension, plus improvements in health 
care and prescription drug benefits. We specifically call for reducing 
the inequity in pensions and this must be a priority this year. We can not 
afford to wait another six years. 


RETIREES’ CHAPTER 


Our Local 222 President, Chris Buckley, who is 
VICE PRESIDENT 


also the Chairperson of the GM Master Bargaining 
Committee, has expressed strong support for our objective of substan- 
tial pension increases for past retirees. 

We all need to express our support and appreciation to Brother 
Buckley and our Local 222 Bargaining Committee for fighting on our 
behalf. 


+ i i 
Ron Gay and his partner Marg are greeted by CAW Local 222 
President Chris Buckley at the CAW Collective Bargaining 
Convention. 


Auxiliary’s Efforts Continue To Support Many 
Good Causes - continued trom page 20 
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Kids to Camp Simpress $200 for lunch on 
the way to camp. 

Upcoming event, Penny Sale and Card 
Bingo Tuesday, Nov. Ist start 7:15 p.m. 

Wedding Anniversary congratulations to 
the following: Fran and Doug Sanford, 45th 
on May 22nd; Bob and Joan Cannons 50th 
on July 1st; Jean and Larry Hoar 40th in Sep- 
tember; Marg and Bill McDougall 40th on 
Sept. 11th. 

Birthday congratulations are extended to 
Sister Marian Ross who celebrated her 80th 
on July 25th; Sister Donna Murdoch 65th on 
July 24th; Sister Pearl Gavel celebrated her 
92nd on Aug. 21st. 

Thank you to Marian Ross and Peggy 
Cobb who volunteered at the Hillsdale tuck- 
shop. 

At our May 17th meeting we welcomed a 
new member to our group, Sister Pam Can- 
nons, daughter of Joan Cannons. 

Sympathy and condolences to the follow- 
ing families: sister Rose Fowler on the pass- 


SEPTEMBER 2005 


ing of her daughter Barbara White; Sister 
Dorothy Brown on the loss of her brother 
Ralph Bird; Sister Irma Campbell passed 
away in June. She resided for a number of 
years in Salmon Arms, British Columbia. Our 
condolences to the family. Sympathy goes out 


to the families of Robert and David Boneham 


Sister Marian Ross 


on the loss of their mother Alice Boneham. 
Sympathy is extended to Sisters Pearl Badour, 
Lill McEachern, Joyce Wilde, Barb Smith and 
Brother Abe Taylor and families on the loss 
of their sister Till Russell from Windsor. 

Our next business meetings are Sept. 20 


and Oct. 4 and 18, 2005. See you then. 


‘tt ) 


celebrated her 80th birthday Bob and Joan Cannons celebrating their 50th 


on July 25, 2005. 


anniversary, July 1, 2005. 


Turkey Trap Shoot September 18th 


he annual Weed Drag in the spring 

was another great success after many 

successful years, since 1938. The 

weather was fine for pickerel fishing. 

Dull, cool, threatening rain but none. 
The lake had that pickerel chop. More pick- 
erel were caught than in the last five years put 
together. Many fish of a bigger size than most 
seasons, all very vivid in makings. My opinion, 
the zebra mussels are eating the bottom weeds 
so there are many clear spots and the fish can 
be seen. 

More adult fisherpersons, fewer kids, may- 
be the signs of rain keep them home. Everyone 
boated fish except Roy, Bing and Tom. We had 
no live minnows. Rick Roddy, your URGC Pres- 
ident, and family did the work and did a great 
job. I ate the bacon and eggs. The winner, Ken 
Vaillancourt, landed the largest pickerel and 
took home a lightweight pole and new reel, 
other adults had worthy entries. Jus- 
tin was the children’s winner and re- 
ceived his matching set of short sporty 
pole and new fast-retrieving reel. 

I finally received the complete 
list of trap shooters who shot at the 
Championship Trap Shoot, I hope 
you know these trap shooters: Steve 
Alldread, Lisa Franeig, Rod Wildman, 
Ryan Wildman (Rod’s son), Scott 
Brent, Bob Whiteley, Mike May, Roy 
Jeffs, who has won this shoot, Bill 
Grealis, Fred Drummond, Tim Hearn, 
the trap worker, wonderful shoot, no 
broken or missed birds. All entries 
received a flashy Normark bait that we 
had purchased from the Oshawa com- 
pany. This company sells only the best 
of equipment in fishing, baits, reels, 
lines, knives and all other things to 
make a fisherman drool. 

The URGC Championship shoot has 
more trap shooters and the scores 
were higher. We have a new winner, 
Al Trotter, who shoots at many trap clubs. The 
scorer forgot to give me the scores. Roy Jeffs 
was second, and he has shot at different trap 
clubs. Carl Pavlovich, who has won this event 
a couple of times, was third. There were other 
trap shooters in “A” class. 

Tim Hearn who like many trap shooters has 
shot at other trap clubs was first in class “B.” 
John Cameron was second, he mostly shoots at 
the Orono Trap Club. He beat Tom Holly who 
also shoots at the Orono Trap Club. Scott Al- 
dread who hunts coyotes all winter took home 
the trophy in “C” class. 

Rod Wildman who has won this event was 
second in “C” class. Albert Beauchamp who 
just started trap shooting was happy with his 


trophy. Al Trotter had the longest consecutive 
run. Oh yes, I enjoyed my trapshooting but 
Bing and I complained the birds were flying 
too fast. The visitors who had never seen the 
URGC property with its many wildflowers were 
impressed and will be back to walk the prop- 
erty to see the rest of its splendor, I have! 

The next big trap shoot is on my 90th 
birthday. I invite you, but do not fetch roses 
or candy but bring your shotgun for I am go- 
ing to win the Turkey Trap Shoot. I will have a 
piece of birthday cake there for you. This year 
we have hired a new cook and the chili at $2 
a bowl is cheap. All the trap shooters are wing 
shooters and like the practice for duck, geese 
and pheasant hunting. I had to give up bird 
hunting as the walks got rougher and longer. 
Trap shells are cheaper as lead shot cannot be 
used to hunt in the USA. 

The winner of the motor, boat and trailer 


was Donald F. Van Wart of Peterborough, who 
was more than happy. So would I be, if I won 
a complete fishing outfit. We must thank Bob 
Balsdon and his group of hard workers, sell- 
ing you a URGC membership card at $2. I have 
said your membership card keeps your URGC 
going as we receive no handout from anyone. 
I know when it is a hot summer day, the tree 
toads sing. We used to call them harvest bee- 
tles as they sang on the hottest of days and eve- 
nings that were sticky. It took me many years 
to find a tree toad, as they are very small. They 
change the colour of their skins as they sit very 
still in a tree, mostly the bigger hardwoods as 
the bark is loose on the big limbs, a wonderful 
place to wait for an insect to come their way. I 


do not know how they trav- 
el but expect they just hop 
from branch to branch. 
Birds are their biggest 
enemies, as is pesticide 
spray, the cutting of fo- 
liage, small branches. 
They need cover. Take 
your time when looking 
for a tree toad. 

Another sign of a hot summer, bind weeds in 
your lawn and garden, with the small white flow- 
er that grows close to the ground. This plant was 
introduced by the railways to hold clay banks 
where a cut was made, it was said this weed 
would grow on cement and I believe it. 

Fishing, lost of good bass fishing in Lake 
Scugog using a complete dew worm hooked 
through the head, cast in weeds, let it sink 
almost to the bottom of the lake, you'll get a 


A squad of trap shooters enjoy Sundays at the URGC grounds. Notice the well kept short grass and 
the back field of mature trees. 


strike of a largemouth bass for you to handle 
carefully. I will again say, Lake Scugog per pail 
of water is one of the best lakes in Ontario. 
Close to home, winter ice fishing, perch, black 
crappies, pickerel, bass and lunge. The weeds 
are shelter and home for the small fish that 
are feed for the larger fish. Mudcats, where 
did they go? 

On Saturday, Sept. 17, 2005 the Canadian 
Grand National Wild Turkey Calling Champi- 
onship is in Maynooth. If you can call a tur- 
key you might win one on Sunday, Sept. 18 at 
the URGC Turkey Trap Shoot. All trap shooters 
welcome as are visitors, rain or shine, 10 a.m. 
to 2 p.m. The only turkey call you need to use 
is “pull.” 
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Armada 
Toolworks, 


CAW Local 222’s Newest Unit, 
Ratifies First Contract 


n Saturday, May 28, workers at Ar- 
mada Toolworks in Lindsay voted 
84.8% in favour of their first collec- 
tive agreement. The workers were 
certified as a bargaining unit with 
the CAW in September 2004. 

Chris Buckley, president of CAW Local 222, 
was on hand for this historic vote. Buckley 
told the members, “Congratulations on rati- 
fying this, your first collective agreement. 
You’ve now laid down the foundation to build 
on your future successes.” 

CAW Local 222 represents 189 members 
at this facility. They manufacture zinc and 
aluminum diecastings, injection molded 
plastics, and mechanical assemblies for the 
automotive industry. Welcome aboard! 
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] SKILLED TRADES AREA CHAIRPERSON’S REPORT 


We Are Down To The Wire 


y the time you read this article, we will have begun the bar- 
gaining process in Toronto as of Aug. 22, 2005, and we will be 
getting down to the wire Hopefully, Buzz has selected GM as 
the target, and we will be able to set the pattern for the other 
two Companies. Obviously this decision is made after Labour 
Day and no one other that Hargrove really knows who it will be prior to 
that date, we can all speculate. I have been telling people since the open- 
ing on July 19, 2005, GM has a very good chance of being selected. 


Layoffs In Tooling 

At the time of writing this article, the Company had been talking with 
the acting District Jim Mitchell, of the possibility of layoffs in the Tool 
and Die trades, from Department 18 and also from Department 36. Al- 
though the numbers are not firmed up they are looking at the following 
dates and numbers: 

Sept. 9, 2005: Department 18 — 11 Tool and Die; Department 36 — 5 
Tool and Die 

Oct. 8, 2005: Department 18 
— 6 Tool and Die 

October timeframe Department 
36, up to 22 Tool and Die 

This brings the total number 
of layoffs expected to 44 Tool and 
Die, all tied to the fact there is no current model program that we have 
in front of us. We will continue to sit down with management and try to 
offset these layoff numbers. 

All the other trades seem to be busy with enough work in front of us 
into the New Year. With the GMT-900 program being accelerated, and 
Oshawa being the lead plant, the majority of work continues to be in the 
Truck Plant. We also have phase II of the New West Paint Shop in the Car 
Plant that is also keeping our trades busy, and it is not slated to begin 
painting vehicles until the spring of 2006. 


Product For Plant 2 


Speculation as to what our new model will be or if in fact there will be 


warts to 
make sure 


aoe 


AIR SHARE of the PIEY 


begets YOUR NEGCTIATIORS- 


whrr 


There is a huge misconception 
that Toyota has better quality 
than GM. This is not true. 


one for Plant 2 is going to be subject of bargain- 
ing in Toronto. At the time of writing this article, 
the Beacon Project is still on hold, with some 
even saying it is cancelled. I have a hard time be- 
lieving that GM would not use its Oshawa Plants 
to full capacity, since we are the Crown Jewel of 
the Corporation. 

I do understand bargaining, and understand the UAW will have some 
pressure on GM, if they were to give concessions on health care. Even 
with that, GM needs the productivity numbers, and the quality awards 
that Oshawa continually produces, so they can advertise across North 
America how great the quality and productivity is in GM. After all this is 
what we have been seeing on national television, American workers say- 
ing we have the best three plants in quality. I am certainly not opposed 
to this advertising because there is a huge misconception that Toyota 
has better quality than GM. This is not true, and if you take the high-end 
Lexus out of the mix Toyota’s num- 
bers drop drastically. 

The number one and two of 
these three plants in these com- 
mercials are from Oshawa... need 
I say more. 

Our members here in Oshawa 
have proven, time and time again, that we can and do produce quality 
vehicles, and our productivity numbers are world class. We have the 
best Skilled Trades Members in the Corporation, and again, I have been 
told this by every American Plant Manager who has come into the Car 
Plant, and have heard it time and time again when launch engineers 
come in from the States. 

We execute flawless launches of quality vehicles in record times, and 
GM cannot afford to lose this advantage. Look at the new LaCrosse/Al- 
lure. It came out this year and was in the top four mid-size for quality. 
Oh yes, the other three were Oshawa-built cars also, the Impala, the 
Grand Prix, and the Monte Carlo. We swept the mid-size platform in 
quality. These same plants also won the Productivity awards as being the 
most productive plants in North and South America, no easy feat. 

No matter what shakes out in the USA, GM must continue to invest big 
time in Oshawa, as we are not only the best, we are continually improv- 
ing, which is necessary to stay ahead of all the competition, both foreign 
and the transplants. 

The Union can’t negotiate job security, but if our members continue 
to do what they are doing, that is the job security we need. All GM has to 
do is provide us the opportunity to build lots of different models, on the 
same lines, so they can build and adjust volumes by demand and keep 
the facilities running, preferably on three shifts. 


Weekend Shift Model 
The Company has been in discussions with the Union on a weekend 
shift model for the Truck Plant that could be implemented yearly, only 
upon mutual agreement with the Union. The period of operation would 
be between end of May and late September. We have a limit on the num- 
bers, who can go on by trade, we have a cancellation clause, we have the 
ability that these people will be used on long weekend Mondays prior to 
a contractor performing work they customarily perform, and we have 
the ability to ensure full utilization of the regular Monday to Friday shifts, 
during the period the weekend shift is in operation. The last point is the 
see WE - page 26 
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SKILLED TRADES 
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DISTRICT #10 COMMITTEEPERSON’S REPORT 


Trades Confident Of 
Bargaining Position ~ 


SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


ue to the demands of bargaining preparations I will keep 
this very short. This article was written just a few days pri- 
or to the Master Committee setting up in Toronto on Aug 


position and prepare ourselves to lead nego- 
tiations and the rest is up to Buzz Hargrove 
as he decides who will be the target. We will 
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22nd. The membership has been made aware through 
the Tool Talk and some personal discussion in the plants 


that we are in a good position to 
be target on Sept. 6, 2005. All of 
the vehicles produced in Oshawa 
have seen increased sales and 
demand, which couldn’t have 
come at a better time. The qual- 
ity and efficiency of our plants is 


unmatched by any auto manufacturer and our products are as im- 
portant to GM as any product built in CAW plants. 

Your bargaining committee is fiercely united and focused on the 
needs of the membership. We have done everything in our power to 


The quality and efficiency 
of our plants is unmatched 
by any auto manufacturer. 


do our best to keep the membership informed as we work through 
the process, understanding the limitations around collective bar- 


gaining. I would like to thank the 
membership for their support 
and encourage them to remain 
united as we work together to 
deliver a collective agreement 
that we can all be proud of! 

If you need to contact me 


or the committeeperson I have replacing me during negotiations 
please call me at 905-644-3865 or page me at *97-3865 in plant 
or 1-800-361-6793 #3865 out of plant. My mike radio number is 
#3865 and my email is ron.svajlenko@gm.com. Thanks. # 


We Are Down To The Wire - continued from page 25 


only way a weekend shift would work in the 
Truck Plant. The regular shifts need to be 
offered at least seven eights at a minimum. 
The Company claims they are seeing 
a drastic decline in overtime acceptance 
throughout these months, and a weekend 
shift will allow them to have a guaranteed 
workforce to get at the PMs and mainte- 
nance during this time period. Remember, 
there will be no change in available OT 
for the regular shifts. We are also going to 
guarantee that vacations, which are already 
stretched to the limits, are not negatively im- 
pacted with no change to the current num- 
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bers allowed off. We believe the demand 
to get on this shift will exceed the require- 
ments. 


In Closing 

Due to the retirement of Dennis Wray, 
who is the President of the Canadian Skilled 
Trades Council, the executive elections for 
this council have been moved up to Novem- 
ber. This means our Oshawa Area Skilled 
Trades Council will have to move our ex- 
ecutive elections ahead to conform with our 
bylaws. The election will be a mail-in ballot, 
and I am asking everyone to take the time 


to return this ballot when it reaches your 
home. The dates and times have not been set 
yet, but this will happen in either September 
or October. 

I want to thank my replacement Loyal 
Hopson for filling in for me while I am in 
Toronto at negotiations. 

If you have a problem, first see your su- 
pervisor, then call your committeeperson, if 
you still need assistance, call your District. 
If you’re not satisfied, call me at 905-644- 
3780, or mike radio 3780, or email me at 
pat.blackwood@gm.com.# 
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DISTRICT #12 COMMITTEEPERSON’S REPORT 


Trades, Bargaining Committee 
United On Contract Goals : 


t has been three months since my last 

report and we have been very busy pre- 

paring for bargaining. As you are aware 

General Motors has been crying poor 

for some time now. Some of this is true 
and some is nothing more than pre-bargain- 
ing positioning. One thing is for certain your 
bargaining committee is united in our goal to 
bring you back a collective agreement that we 
can be all proud of. 


Pensions Main Focus 

Pensions will take a front seat at this round 
of bargaining and we are united in ensuring 
that we keep it a six-year pension agreement 
(the Company is on record saying that they are 
seeking a three-year agreement). 


Buyouts For All 

Your Oshawa committee has had much de- 
bate with the other GM locals on this issue and 
we have stayed united in making this a priority 
for our location.We know it will be tough to 
bargain, but again we remain united on our 
committee to do everything we can to achieve 
this goal. 


Job Security For 
Skilled Trades 

We will be attempting to bargain language 
that gives our junior members more job se- 
curity. We all realize that the auto industry is 
cyclical and we must put measures in place 


to address these times. We must all be work- 
ing in some skilled trades capacity before a 
contractor. 


Battery Plant Moves 

The transition for our people who worked 
in the Battery Plant seemed to go as smoothly 
as possible. Most have settled into their new 
departments and jobs. 


Weekend Work Shift 

The Company approached the Union near 
the end of July about the possibility of start- 
ing a weekend shift in the Truck Body shop. 
This type of shift is good for those who want 
to work them, but we have to be careful that 
we don’t impact the rest of the shifts’ overtime 
rights. We have had a lot of discussion with the 
Company and we have taken the position that 
we are not going to enter into any agreement 
without full utilization for everyone in the clas- 
sifications that are not on this shift before the 
weekend crew is implemented. 

The Company has said they need the shift 
for times when the overtime acceptance num- 
bers are the lowest, which is usually between 
May and October. 


Vehicle Demand 

We have a good news/bad news situation 
here. All vehicles currently being assembled 
in our Oshawa plants are now in demand and 
we are seeing lots of scheduled Saturdays. 


ZONE 44 COMMITTEEPERSON’S REPORT 


Staying United Key 


During Negotiations 


This is good, but bad 
when our people can’t 
get the time off if they 
want it. We continue to 
look for ways to help 
our people to get out 
when they need it. We 
have a scheduled overtime agreement in the 
Car Plant tooling that I would like to have all 
across our District. This would go a long way 
with addressing some of these forced-to-work 
situations. We will be starting some discus- 
sions with the Truck Plant to see if we can help 
ease the situation. 


TERRY 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Replacement 

I, along with the rest of the bargaining com- 
mittee, will be out of the plant until we reach an 
agreement and it is ratified. During my absence 
Rory Thompson, Third shift committeeperson, 
will be filling in for me. Rory may be reached 
via pager *97-0019, or by phoning 7301. 


New Office, New Location 

As a result of the east end body shop ex- 
pansion, my office is now located on the mez- 
zanine at Col N-36. My pager and phone num- 
bers all remain the same (2262). Sorry for 
any inconvenience for those trying to contact 
me during the move. 

Hope to see you all at the ratification meet- 
ing 


in solidarity. % 


KEITH 


SKILLED TRADES 


his is my first article since vacation time. I hope 
everyone had a great vacation. It was great 
weather for vacations but not the greatest to be 
bringing a new car online or building one of the 
best-built cars in North America. 


I will be filling in for Ron Svajlenko while he is in 
negotiations. I can be reached at 644-7832 or pager 
7832. My alternate, Steve Macdonell, will be filling in 
for me. 

Our negotiating committee needs your support to 


COMMITTEEPERSON, 


Thanks to our negotiated Heat Stress Program we got 
some relief from the record number of 30 plus degree 
days. My hat goes off to our production brothers and 
sisters who worked on the line under these extreme 


heat conditions. 


ceed. 
Keep the Faith. 


bring back a contract that will address our contract 
demands. We have a united negotiating committee that 
will do that for us. When we stand united we will suc- 
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Local 222 Members Win CAW- 


ongratulations to three CAW Local 222 members who won awards after en- 
tering CAW-Canada’s 20th Anniversary Workers PhotoJournal project. 

The project asked CAW members to shine a light, through pictures and 
words, on co-workers they admire and respect because of what they do, 
how they live their lives, who they are — members who brighten the lives of 

others through their generosity of spirit, who invite us to think and act differently, 


Autoworker With A Difference: 


Story by Larry O’Connor 


Photos by Larry Kirtley 


who inspire others by their example. 


Autoworker With A Difference 


hen we talk about the diversity 
of people working at the Osha- 
wa Car Assembly plant, it takes 
on a whole different meaning 
when you learn what people do 
during their personal time. 

When you walk down the assembly line 
among the robots welding a brand new Buick 
Allure or Pontiac Grand Prix, Dave McCarthy 
looks like any other CAW member doing their 
job, building cars. Dave McCarthy, an employ- 
ee of the General Motors Oshawa Car Assem- 
bly plant and member of CAW Local 222, came 
here when the General Motors Scarborough 
Van Plant closed. 

Dave was born in Jamaica and raised in a 
blended family with six brothers and two sis- 
ters. At age seven, he moved to Canada with 
two of his brothers and joined up with a moth- 
er he never knew and a brand new step dad. 
Dave went to both primary and high school in 
Toronto. In high school he was a gifted ath- 
lete who loved playing basketball, baseball 
and football, like most typical high school 
students. 

We hear all too often about children get- 
ting lost who grow up in the city. That is where 
Dave McCarthy became much more than a 
typical, inner city kid. He had a calling. So 
after high school graduation, he went to the 
Canada Christian College and Seminary where 
he graduated with both Bachelor and Master 


of Arts degrees in pastoral counseling, with a 
major in theology. 

Dave was very interested in working with 
the youth in his community and knew that he 
could get them involved in some organized 
basketball. On a weekend, Dave would orga- 
nize basketball for up to 170 young kids in 
Toronto who would have otherwise simply 
hung out on the street corner. Dave saw first- 
hand the youth and families that were hurting, 
suffering, depressed, frustrated and addicted. 
These were the challenges these youth and 
their families faced. 

Dave learned that people respond when 
love, acceptance, help, hope, forgiveness, 
guidance and encouragement are offered. 
With needs identified, Dave was instrumental 
in creating “Walking In Love Ministry,” and a 
thriving urban ministry. 


On Sunday morning, Dave can be found 
with his wife of 17 years, Donna, and their 
girls, Bryanna 13 and Teqanna 5, joining with 
several dozens of other Christians praising the 
Lord. Everyone listens to the sermon that Pas- 
tor Dave has to offer. 

On the shop floor, Dave blends into the 
crowd of thousands of union sisters and 
brothers building a future together. Dave takes 
his message of sisterly and brotherly love and 
praise to another level. From the noisy back- 
drop of an assembly plant, to a school gymna- 
sium, rocking with musically prayerful praise, 
Dave is equally at home. You don’t often meet 
someone like Dave who, after a long day in the 
plant, takes his calling to the next level, in an 
urban ministry. 
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Canada PhotoJournal Contest 


Larry O’Connor (author) and Larry Kirtley (photographer) won for their profile 
of Local 222 member Dave McCarthy. Kellie Scanlan (author and photographer) won 
for her story and pictures of Local 222 member Mike deBourbon. Here are their 


winning entries. 
The entire project can be viewed online at: 
http://caw.ca/visual &printlibrary/photojournal/index.asp 


Show Of Solidarity 


or a lot of us, mobility is something that comes without a thought. For others, 
this is a daily challenge. The changing of seasons means fun in the sun, spring 
butterflies, fall colours — and let's not forget Frosty the Snowman! For Brittney 
and her family, though, the changes mean something completely different. 
Brittney is a six year old girl who was born with cerebral palsy. Brittney lives 
with her mom and sister in the small community of Oakwood. This is where I found 
the story of solidarity. 

Solidarity is a word that means a lot to us as workers at General Motors, and for 

many of us this principal extends much further than our workplace. Mike deBourbon, 
a father of five, spends endless hours teaching his children about just that, solidar- 
ity. 
Mike often spends early Saturday morn- 
ings in his workshop, his second passion in 
life after his family. Here is where he made all 
the difference to Brittney and her family. 

One of the hardest times for Brittney is 
winter, when getting outside seems almost 
impossible. With the cold weather and end- 
less amounts of snow, the limitations of her 
wheelchair are put to the test. Being creative 
and always looking for ways to entertain his 
five children, Mike spent a lot of time on ski 
slopes. So, with a plentiful supply of skis, he 
turned the impossible snow conditions for 
Brittney into an opportunity to experience the 
wonders of winter in a whole new way. 

Having the creativity of woodwork, a pas- 
sion for children, and a sense of solidarity, 
Mike made Brittney mobile in a way that 
even a wheelchair could not limit. Mike at- 
tached skis to her wheelchair so Brittney 
could be easily pushed outside, regardless 
of the snowy times. 

This story touched me very much... one 
simple act of solidarity and Brittney’s life 
was changed for many winters to come. It 
changed the time she spends with her fam- 
ily and eases the challenges of her mother’s 
endless struggle. 

I found a great story, a great family and a 
great CAW member in this small community. 
More than that, though, they found each 
other and for that I am thankful. % 


Show Of Solidarity: 


Story and Photos by 
Kellie Scanlan 
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DISTRICT #5 COMMITTEEPERSON’S REPORT 


Meetings Won’t Stop Until 


Launch Issues Are Resolved 


ith the launch of the new Impala we have 
been facing many problems, such as vio- 


lating our Department 70 MOU, manage- 
ment not doing their jobs, standards and 
overtime issues, etc. 

There have been several meetings of late to address 
our issues in chassis. Management have been told, if 
we don’t see some immediate improvements, we will 
continue to meet with whoever in the GM organization 
it takes to get our issues resolved. 


are almost completed. We, the Shop Committee will no 
doubt be in for a tough set of negotiations, however, 
your committee is united and ready to meet the chal- 
lenges ahead of us in Toronto. 

We, the representatives of District #5 thank all of the 
sisters and brothers for your patience and continued 
support as we move forward in 2005. 

In closing, if you need to contact me, please call me 
at 905-644-4322 or page me, in-plant at *97-4322 or 
out of plant 1-800-361-6793 PIN 4322.9% 


JIM 
DOUGLAS 
DISTRICT #5 

COMMITTEEPERSON 


Our Master, Local and Working Condition demands 


his is the first edition of the Osha- 
worker since the summer shutdown; 
I hope that everyone had the opportu- 
nity to enjoy a healthy and safe vaca- 
tion. 


Negotiations 

By the time you read this, the Shop Com- 
mittee will be into the bargaining process in 
Toronto and negotiating a new agreement 
for the next three years. The Car Plant Shop 
Committee has had many meetings leading up 
to bargaining while still in Oshawa, trying to 
reach agreement on Local issues. 

While all of us are hopeful the target is Gen- 
eral Motors, we will know after Labour Day 
when President Buzz Hargrove makes the 
announcement on who he has selected as 
the Big Three target. 


Job Dispute 

The post cockpit job has been in dis- 
pute since June. The IE Department and 
management have been telling us the es- 
tablished work standards are correct. The 
Company has put the blame on the operators 
when in fact, the work standard applied by 
the Company IE Department has been incor- 
rect. 

After Tom Morton, the CAW standards rep 
become involved, he found the job content is 
over by a substantial amount. How could any 
operator working at a normal pace beat the 
light on this job? 
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Time Standards Issues 
Must Be Settled Quickly 


But the Company held the operators re- 
sponsible and blamed them, insisting that the 
job was doable, instead of fixing the job. 

This seems to occur in most job disputes, 
that the company will not recognize there are 
errors in the standards they have established 
and want to blame the operators. They go to 
great lengths to pressure you into doing a job 
with the wrong standards applied. We even 
had a case where the supervisor said his own 
job was on the line, if the operator did not give 
him the line rate. This really disturbed the em- 
ployee as he did not want to see the supervisor 
lose his job, but he was working as fast as he 
could and still could not beat the light. 


Management has a 
contractual obligation 
and responsibility 
to apply the 
correct time standards 


to each and every job. 


I cannot believe that a supervisor would 
use such tactics. I confronted the supervi- 
sor and he did admit saying that his own job 
was on the line. The three of us met and the 
supervisor apologized to the employee. After 
this meeting the supervisor said that he knows 
there is not enough time on the job, but he is 
being pushed to make count. 

Management has a contractual obligation 
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MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


and responsibility to 
apply the correct time 
standards to each and every job. If the Compa- 
ny spent more time applying the correct time 
standards the first time around there would 
not be 23 jobs in dispute in Plant #1 trim and 
this is for the Impala only. 


Management Working 
On The Line 

There are still some members of manage- 
ment who just do not get it. When will they 
realize that they cannot do our work? There 
is a problem with some members of manage- 
ment working on the line. It would seem the 
same names keep coming up over and over 
again. 

Remember, when you see a member of 
management working on the line docu- 
ment the date, time and what the member 
of management was doing. Then tell them 
to put a call in for your committeeperson 
so together we can all put a stop to this 
abuse of the Master Agreement. 


In Closing 

If you require my assistance, I can be 
reached in the office at 905-644-3310 or 
through pager *97-3310 (in plant). If you are 
outside the plant dial 1-800-361-6793 enter 
PIN 3310, followed by the number you are 
calling from. If you have any questions or con- 
cerns, please call me. 

Until next time, in solidarity. 


DISTRICT #11 COMMITTEEPERSON’S REPORT 


Negotiations Is The Time For The 
Company To Recognize Our Worth 


hree years have come and gone and 

now it is time to negotiate a Collective 

Agreement that addresses our many 

issues, maintains our standard of liv- 

ing and provides us with job security. 
It won't be easy but with solidarity amongst 
our members and confidence in our leader- 
ship we can get the job done. 

Every six years the Company and Union 
place much of the focus in contract talks on 
our pension plan. Pensions are important to 
all of us, as we all look forward to the days 
when we can leave the workplace but still have 
a decent standard of living. We must fight to 
get language that will protect our pension so 
we can all live with the security that our pen- 
sion will always be there. We need to strive for 
a good base increase on our pensions to en- 
sure the majority of our members can afford 
to retire. A pension bonus based on years of 
service to everyone eligible to retire is equally 
important as it would add to or provide every- 
one with a little nest egg to begin their retire- 
ment. 

Working conditions in all the plants have to 
be improved. The money our members make 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


for this corporation and the awards they have 
been recognized for are reason enough for 
this Company to come to the table willing to 
address our needs. The Company has to real- 
ize that frivolous discipline is not the way our 
members should be treated. Members should 
not have to beg for a pair of needed new gloves 
or to get an authorized day off. 

TPTs were negotiated into our agreement to 
relieve us of the problem of getting our mem- 
bers time off. What did the Company do? They 
used the TPT agreement to eliminate URs and 
are now trying to use the same agreement to 
infringe on our members’ overtime rights. The 
TPT Agreement will have to fixed or done away 
with altogether. 

The GMS Strategy being imposed by the 
Company will have to be scrutinized in this 


set of bargaining talks. 
We must ensure that our 
seniority rights are 
protected and we don’t 
get hooked into believ- 
ing that job rotation 
and “Team Concept” is 


KEITH 


good for our members. Pooeeee 
Nothing could be fur- \ cowmittEEPERSON 


ther from the truth. 
We have to ensure that our non-trades main- 
tenance jobs are protected and that we fight to 
improve on the level of sanitary conditions we 
expect the respective plants to be maintained 
at. These are some of our most senior mem- 

bers and their concerns must be addressed. 
On August 28 we had a strike vote that 
see NEGOTIATIONS - page 32 


BARGAINING 


UPDATES ON THE WEB: 
www.cawlocal.ca/222 ® www.caw.ca 


Negotiations Must 


Recognize Workers’ Worth 


ince there has not been an Osha- 
worker since June, I would like to 
start with a belated welcome back 
from vacation and I hope everyone 
enjoyed their well-deserved time 
off. It definitely was a better summer this year 
compared to last summer. 

As I said in my last article, hopefully the 
layoffs would come to an end and the market 
would pick up. As of the deadline for this arti- 
cle, Plant #2 had Aug. 20 scheduled and Plant 
#1 had Aug. 27, Saturday, Sept. 17th and Sat- 
urday, Sept. 24th. The field stock has dropped 
to about half of what the Company likes it to 
be, so hopefully that is the end of the layoffs. 

Unfortunately as the summer heated up, so 
did the discipline. The two main hitters were 
workmanship and absenteeism. Like always, 
crap runs downhill and it seems to always end 
up in the lap of our membership. Engineering 
problems and Management's inability to man- 
age causes the majority of the problems yet 


they look for someone else to blame. Guess 
who? Yes, blame the workers. They seem to 
have a short memory as to all the awards 
hanging on the walls that were earned off the 
sweat and dedication of their employees. By 
the time the Oshaworker goes to print, the 
Committee will be in Toronto reminding the 
Company of this fact. As we get closer to the 
deadline of our contract, I guess we will see 
if the Company has noticed what a great job 
their workforce has done for them. 

I have been busy putting your demands 
to pen and paper over the past few months. 
“Yes” is the only word I want to hear during 
negotiations. The membership has earned the 
right to a good contract and it’s now time for 
the Company to step up and put their money 
where their mouth is. They have praised the 
workforce for their achievements in the past, 
now it is time to deliver. Since, this is my first 
time going to negotiations, I’m very excited 
and confident. This will be a tough set of ne- 


DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


gotiations but I have 
prepared for this and 
with the Committee united and supportive of 
each other, I’m sure we will get an agreement 
that we can all be proud of. 

This Company needs to recognize that Can- 
ada is the place to do business and its work- 
force is the best in the world. The Company's 
woes south of the border have nothing to do 
with the Canadian operations. We are the lead- 
ers, not the followers. Canada is the place for 
them to invest their future and with the dead- 
line quickly approaching, I just hope the Com- 
pany can see things as clearly as we do. 

In closing, I would like to wish all the peo- 
ple who retired over the past few months all 
the best in their retirement with many happy 
years ahead of them. Until next time, remem- 
ber, united we stand, divided we fall. I can 
be reached at 905-644-4694 pager in plant 
*97-4694, or pager from outside the plant 
1-800-361-6793 PIN 4694. % 
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would like to take this opportunity to 
welcome all the new members who have 
come into our District over the past few 
months. There has been an influx of 
members not only from the Battery Plant 
closing but also from many areas of the Truck 
Plant due to many retirements in reject. All of 
the elected reps within District #13 including 
myself, understand how difficult it is to make 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Truck Plant Safety Issue ~ 
Affected Many Workers o 


the transition to a new work environment. 
Hopefully together we can make these changes 
in your work life much more bearable. 

This has been one of the most beautiful 
summers that we have had in many years. 
There has been an abundance of sunshine and 
warm weather for us to enjoy with our fami- 
lies and friends. Although this was enjoyable, 
during our vacation periods it created many 


Negotiations Is The Time 
For The Company To Recognize 
Our Worth - continued trom page 31 


gave your leadership the right to bargain 
on your behalf and if necessary initiate a 
strike. None of us would want that but we 
all must be prepared for that possibility. 
General Motors has never been easy to deal 
with but I am confident that with our united 
committee we can get the job done. 

Stay focussed on the real issues and 
strive to remain united, understanding that 
although one issue might not seem as im- 
portant to you as something else we need 
to support each other on all of the issues. 

The media will be out in full swing as 
the strike deadline approaches. We will 
need public support behind us so be care- 
ful what you say to the reporters if you are 
approached. They have a habit of twisting 
your statements around to distort the truth 


and warp exactly what you are trying to 
say. 
I look forward to participating in my 
third set of negotiations and with your con- 
tinued support we can together make Gen- 
eral Motors a better place to earn a living. 

I have asked Robbie Craig, Zone 53 
Committeeperson to replace me while I am 
in Toronto as he has done in the past. Rob- 
bie will be in constant contact with me to 
keep me informed on what is going on in 
the plant and I will keep him updated on 
the progress being made in the negotiat- 
ing process. He can be reached by phone 
at 905-644-3376 or pager inside the plant 
at *97-8662 or outside the plant at 1-800- 
361-6793 PIN 8662. 

Until next time... 


HENDERSON 


DISTRICT #13 
COMMITTEEPERSON 


issues within the plant 
while we were working. 
I can honestly say that without the air chilled 
booths within the paint shop and the chilled 
air within the balance of the plant it would’ve 
been totally unbearable to work many days 
this summer. Even with this said we still had 
areas of the plant that were still too hot to 
work in comfortably. One of the areas in ques- 
tion was the RSA deck in finesse. We have met 
with upper management within the paint shop 
to ensure that next summer the PMs are done 
earlier on the chilling system so we do not 
have the same issues again. 

On Aug. 9, 2005 we had a safety situation in 
Department 4B where an axle shaft snapped 
which could have resulted in serious injury 
to our members and this situation was not 
handled very well by some floor managers. 
Once again Pat Kingston has proven that safe- 
ty is really not the overriding priority within 
our plants or should I say as far as he is con- 
cerned. 

Shift superintendents are to make execu- 
tive decisions, but the starting of lines when 
there is an obvious safety concern for our 
workforce is not one of them. He did this even 
before contacting safety representative Rick 
Borg. Fortunately for our membership, mem- 
bers from Department 4B had the foresight 
to contact both Rick and I and we were both 
present within 10 minutes. 

I would like to commend Rick on the way 
he handled the situation, as once again his 

see TRUCK - page 33 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Howard can be contacted 


at 905-644-1411 
or pager *97-8685. 


z Sharon can be contacted 
jae at 905-644-4175 


Howard 
Piggott 


or pager *97-4175. 


Outside GM use 
1-800-361-6793 to access the pager network. 


Christiaan 
Timmermans 


Sharon 
Prentice 


Car Plant, South Stamping 
And Tri-Link * 
Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330 
or pager *97-4330. 
Outside GM use 
1-800-361-6793 to access the pager network. 


Tina 
Moore 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


GM Has To Stop 


Competing With Itself 


hope everyone had a safe, relaxing sum- 
mer vacation. This year it was nice since 
the weather co-operated. 


GM: Designs Versus 


Failures 

In many articles, many auto industry re- 
searchers have criticized GM by not going 
head-to-head against their competition in ve- 
hicle designs. 

For instance, GM seems to compete among 
their own brands more than the other auto 
manufacturers. 

Example #1: The Equinox (the SUV made in 
Ingersoll) competes with the Saturn Vue, GMC 
Envoy, Trailblazer and Pontiac Torrent. 

Example #2: GM has five minivans that look 
like one another (except for minor changes 
in the front grills and headlamps). What the 
experts are stating is these five minivans do 
nothing to fiercely compete against the com- 
petition. 

A lot of these auto analysts agree that GM 
engineers and designers should pool their re- 
sources and have only two minivans to com- 
pete against the industry leader, one for the 
Dodge Caravan and possibly an upscale van 
to compete against the higher end minivans 
on the market. Again, not five vans that look 
and compete amongst themselves in the GM 
chain. 

The same analysts point out that GM has 
no muscle car to compete against the highly- 
successful Ford Mustang. Having a souped-up 
Cobalt (the new Cavalier) to go head-to-head 
against the Mustang is wimpy at best. Perhaps 
bringing back a competitively-priced retro 
version of the Chevy Camaro would be a mar- 
ket GM could recapture instead of simply giv- 
ing most of it to Ford. 

Also, GM does not have a midsize rear 
wheel drive platform to compete against the 
Dodge 300, Magnum or the new Dodge Char- 
ger. that is why the plant that produces those 
rear wheel drive cars in Brampton is working 
at three shifts six to seven days a week to keep 
up to demand. Once again GM is behind in the 
designs and platform in that important market 
segment. 

If GM wants to retain or increase market 
share it needs to design, produce and market 
automobiles in a timely manner that the gen- 
eral public wants. Not the same old rehashed 
boxy designs they have been marketing. Be- 
ing an industry leader, one would think their 
design engineers would have the know-how to 
produce such vehicles. 


We have the quality-minded workforce here 
in Oshawa to build any vehicle at the competi- 
tive prices the corporation wants. GM now 
needs to do their part. 

Speaking of quality once again the Oshawa 
membership proved to the Corporation that 
we can produce the finest cars and trucks in 
the world via the recent J.D. Power report. 
Also the two Car Plants are the best in pro- 
ductivity in all of North America in hours per 
vehicle, according to the Harbour Report. I’m 
sure we as a Union will remind the Company 
about these reports come negotiations later 
this month. 


Incentives 

GM’s employee discount for everyone in- 
creased their June and July vehicle sales dra- 
matically. However, many of these buyers in 
June and July may have purchased vehicles 
they were originally thinking of buying later 
on this year. 

Time will tell to see if this heavy incentive 
program in the summer will actually hurt sales 
in the fall and winter months. Nonetheless in- 
ventory of GM vehicles was reduced thus re- 


RON 


CARLYLE 
DISTRICT #4 


sulting in lower volumes 
COMMITTEEPERSON 


on the dealership’s lots. 

Again it is important to keep the “buy 
domestic” campaign up to your friends and 
neighbours. GM does have good quality ve- 
hicles (although some of their designs are 
lagging behind) at reasonable prices. After 
all if the Company doesn’t sell, we won’t have 
jobs. 


Negotiations 

With the start of the negotiation process 
comes many rumours. Rumours can be noth- 
ing more than a hindrance during bargaining. 

It is vitally important that every member 
stay united during the next few months. Your 
leadership (the elected bargaining commit- 
tee) is 100 percent united, especially here in 
Oshawa to try our very best to bring back a 
good contract that our membership can work 
with for the next three years. 

During the auto sales downslide surround- 
ing the Big Three and the financial troubles 
they’re having, now more than ever it’s im- 
perative that we all stick together. 

Until later have a great day. 


Truck Plant Safety Issue 
Affected Many Workers 


— continued from page 32 


knowledge has been an asset to the mem- 
bership of the Truck Plant. With Rick’s input 
all trucks were contained within Gen-Auto 
and the roll testing of any further produced 
vehicles through Roll Test was ceased due 
to the possibility of further breakage of any 
other axles within the shipment. Rick also 
had management agree to have a metal 
specialist check the broken axle to find out 
exactly what the problem was and if it was 
isolated to that one lot build from the sup- 
plier only. 

It took management 11 hours to get an- 
swers to all of our concerns and the roll 
testing of vehicles did not continue until 8 
p.m. that evening. 

We have very competent elected repre- 
sentatives working within the Truck Plant 
and their members need not be intimi- 
dated by management. This situation could 
have caused severe injury to any one of us 
and management does not have the right 
to endanger us in this fashion. As a matter 


of fact, we have the right to refuse unsafe 
work and we need to exercise this right 
when situations like this arise. 

Although I do not get the opportunity 
to acknowledge good work done by man- 
agement very often, I would like to thank 
Ken Knight for his quick accessibility and 
knowledgeable decision-making which in- 
evitably impacted every truck plant within 
North America and ensured the safety of 
the members I represent. 

In closing, the past few months have 
been quite hectic not only with the time 
that I’ve been out of the plant attending lo- 
cal meetings, but also with the time that I 
have been replacing Jim Beaudry. I would 
like to thank Phil Masson, Gord Potter and 
Tony Prentice for the admirable jobs that 
they have done on my behalf. Phil will be 
replacing me during negotiations and I am 
sure that he will continue to provide our 
members with a high quality of representa- 
tion. Until next new 
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DISTRICT #2 COMMITTEEPERSON’S REPORT 


NegotiationsNow AtTheForefront: 


Don’t Listen To Rumours 


ith this being the first Osha- 
worker article since June, 
hopefully everyone had a safe 
and relaxing summer vacation 
with your families. 

Over the past few months we had a tre- 
mendous number of our members decide to 
retire by taking advantage of incentive oppor- 
tunities. 

Congratulations to each of you as you pre- 
pare to start your new lives and I hope you 
all enjoy many years of great health and best 
regards in your future endeavours. 

With all these retirements we have been 
able to accommodate a number of new mem- 
bers in the Car Plant facility. On behalf of our 
members, your elected Leadership and myself, 
I welcome you to the Car Plant. If you have any 
questions or concerns, please don’t hesitate to 
put in a call. 


Stamping Plant 

Management in South Stamping have been 
put on notice by the Union for their inability 
to be able to count. In early August we had a 
meeting with South Stamping management on 
the issue of reducing three material handling 
jobs. 

At the beginning of the meeting we asked 
them if they believed they still had Department 
30 production employees driving lift trucks. 
After they reduced three driving jobs in South 
Stamping, they replied if they did, it’s very lit- 
tle, for example out of 15 shifts per week, they 
replied they use one maybe four or five times. 

Since June 20 when they reduced these 
drivers we the Union had approximately 20 
pages of facts, dates, serial numbers and 
names of Department 30 employees driving. 
Upper management had to be embarrassed at 
the meeting because when I was done read- 
ing out the facts, I asked them if they disputed 
the Union’s facts and they could not respond. 
All they said was they were going to monitor 
the situation for two weeks. Steve Drinkwalter 
replied that we will continue to monitor it our- 
selves with grievances. 

We the Union made it very clear to Stamp- 
ing management if you need Department 30 
people to drive you are obviously short drivers 
and you should be putting the reduced drivers 
back into Stamping. 

I would like to thank Steve Drinkwalter, 
Larry Conboy and Mike Munce for their sup- 
port at this meeting. I would also like to thank 
all the material drivers for the accurate facts 
you have provided us and the facts keep roll- 
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ing in. You know who you are, thanks again, 
we will continue to fight this issue until the 
very end. Maybe management will learn to 
count the same as us. 


Negotiations 

By the time you read this article we will be 
in the middle of negotiations (the deadline 
for this article was Aug. 12th). I would like to 
thank you the membership once again for all 
the demand sheets you handed in, as it is an 
important part of preparing our demands for 
contract talks. I personally read every demand 
sheet that was turned in from the Body Shop. 
A lot of the demand sheets were very similar 
and were all outstanding demands and ideas. 
Just remember, stay united and don’t listen to 
any rumours while we are bargaining. We all 
have replacements in the plant and we will be 
keeping in close contact with them on how 


things are going. Hang 
tight and see you all at 
ratification. Nea 
KEVIN 
GRAY 


DISTRICT #2 
COMMITTEEPERSON 


Retirements 

I would like to per- 
sonally congratulate all 
the members who retired Sept. Ist, as I was 
in negotiations I could not attend your retire- 
ment parties. Good luck to you and your fami- 
lies in everything you do. 


In Closing 

Until next time, have a great day. If you need 
to reach me for any reason, in-plant the phone 
number is 905-644-3172 or pager “97-1831, 
or at home 905-433-4040. 

I may not have an article next month pend- 
ing the deadline and negotiations. Until then 
take care. 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 
Call 905-579-8730 for your appointment! 


Open: Monday 
Tuesday 


9:00 a.m. 
9:00 a.m. - 5:00 p.m. 


- 5:00 p.m. 


Wednesday 11:00am. - 7:00 p.m. 


Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
© 8 Dentists © 1 Oral Surgeon @ 


CAW=TCA 
LOCAL 222 


SEPTEMBER 2005 


@ 1 Periodontist © 1 Endodontist © 


CAW Dental Centre 
1425 Phillip Murray Ave., 
Oshawa 


CAW Local 222 59th Annual Picnic 


Truck winner 
Bill Totosko 
of Woodbridge 
Foam (third 
from left) was 


accompanied Fx 


by his wife 


Bozena and (is 


son Kris 


ATV winner 
Ron Moase 


(left) | 


Boat, Motor | 

& Trailer 
winner 
Donald “Fred” 
Van Wart | 


(second from 


left) and son 
John 


Trip to 


Las Vegas | _ 


winner Fred 
Van Roessel |_ 
(centre) 
a — 4 


Draw Prize Winners 


First Prize Winner 


© Truck GMC Sierra Truck — Bill Totosko 
| Second Prize Winner 
@ ATV Polaris 500 — Ron Moase 
Third Prize Winner 
@52” with surround sound — Ron Shindler 
Bikes 
© Mountain Speed 
— Esmond Lyman — Harold James 
— Mervin Freake — Dave McCarthy 
— Rick McMullan — Joe Luca 
— Wallace Shepperdson -— Daniel Stott 
— John Horner — Leo Foley 
— Kerry Milner — Karen Wright 
— Tim Faught — Kelly O’Reilly 
Auto Workers Community Credit Union 
© Digital Camera —Ronald Cotnam = (1) 
or TV. — Maurice Bickle (2) 
CAW Family Auxiliary #27 
© Doll Draw — Susan Rose 


— Peter Vromans 
Union Rod & Gun Club 


®@ Boat, & Motor — Donald F. Van Wart 
Education Committee 
@27” TV — Bill Howse 
Environmental Committee 
- @27” TV — Eric Dirken 
Family Support Committee 
f 027° TV — Jeff Weir 
/ Human Rights Committee 
@27° TV — Jeremy Goldie 
Recreation Committee 
j @27”° TV — Steve Chrapek 
Union Politics Committee 
@27° TV — Bev McCloskey 
Women’s Committee 
@27° TV — David Dancey 
Youth Committee 
@27" TV — Fernando De Pasquali 


Recreation Committee - 
In Memory of Christine Thompson - Kids To Camp 


@ Trip to Las Vegas — Fred Van Roessel 
@ Wolf Mueller Print — Darcy Kondo 

© Nascar Jacket — Brian Lea 

© Ipod Shuffle — Jim McIlmoyle # 
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PENSION REPRESENTATIVE’S REPORT 


Pensions Are The #1 Demand, 


And For Good Reason 


hope everyone enjoyed what had to be one of the hottest summers 
in quite some time. 

With the closure of the Battery Plant things heated up on the pen- 
sion front as well. Everyone who said “yes” to the recent canvass 
were successful in their bid for a retirement incentive. That meant 

136 members retired in July, August and September. Due to the rush to 
get things done, no one received a pension payment until Sept. 1, 2005. 
This is because Hewitt & Ass. only run pension payments once a month. 
Many members became angry with myself, Chris Smith and/or Mary 
King. It was not our fault. Many understood 
and accepted this, but some got downright 
angry. It’s too bad such a joyous occasion 
gets ruined by these delays. However, this 
was a last-minute “deal” and as such it 
caused delays. Regardless, I hope you all 
enjoy a long and happy retirement. 


Peregrine /ACSYS 

As of writing I still don’t know when 
you'll be called to sign that paperwork. 
Wayne Murphy assures me all is in order 
as far as the Peregrine/ACSYS pension plan goes. I hope to have more 
information in the near future. 


Negotiations 

By now a target has been selected. Let’s get behind whoever the target 
is. Being first at the plate, they set the pattern for all. They will need our 
support as we will need theirs if we are the target. Pensions are #1 and 
that’s with good reason. Good pensions mean job security for our junior 
members. Well over 5,000 employees will be eligible to retire if we get a 
six-year agreement. That’s huge, and that’s why pensions are #1. 

I remember when I first started working at GM. My thoughts were 


If you love your 
benefits, wages, 
time off the job 
and your pension, 
thank a retiree! 
They made all of this 
possible. 


on higher wages. Pensions were the furthest thing 
from my mind. Things have changed quite a bit 
since then. Cutbacks, outsourcing and the out- 
right closure of plants are the order of the day. To BILL 
date here in Oshawa, pensions have saved thou- MUTIMER 
sands of layoffs by allowing senior members to SEO EECA 
retire. Without a good pension many would not 
have left and that would have caused a lot of layoffs. So as you can see, 
it is important that we make major gains in pensions. Without a sustain- 
able pension, people cannot afford to retire. 
Let's make it possible for all our retirees, 
past and present, to live out their lives in 
dignity and bring them back a pension plan 
we can all afford to retire on. We owe them 
that! Most of our battles, as a Union, were 
fought and won by our past retirees. They 
fought for us then and it’s up to us to fight 
for them now. They say, “if you love your 
freedom you should thank a vet.” Well, if 
you love your benefits, wages, time off the 
job and your pension, thank a retiree! They 
made all of this possible for us to enjoy today, it’s up to us now. Let’s not 
let them down. 

In closing I want to thank Jim Freeman who filled in for Chris and 
I over the holidays. Jim as usual did a stand-up job. Bill Carswell also 
helped us out for a few days, thanks Bill. And last but not least I would 
like to thank Mary King from Hourly Personnel for her hard work in 
processing all of these retirements. There is quite a paper trail and Mary 
handed it beautifully. Thanks Mary. 

I can be reached at pager *97-6342 or office 905-644-6342. 

Until next time. 


WE’RE GETTING YourR Mart! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don’t have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes@idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Name 


Plant 


Serial No. 


Apt. No. 


1 Street No. 
1 


: City 


Postal Code 


1 
1 (J Active Member 
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(J Retired Member 


(J Surviving Spouse 


OCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 


We wish Ii th in your future endeavours. BILL CHRIS 
e wish you all the best in you HIER gi 
PENSION ALTERNATE 


F é EPRESENTATIVE PENSION 
Unit And Years of Retirement a REPRESENTATIVE 


Name Department Service Date 

Fernando Albanese GM-93 30.5 Sept/05 i Years of Retirement 
Graham Alchin 31.1 Sept/05 Name Service Date 
Craig J. Anderson 30.6 Sept/05 Glynn Hamer 30.6 Aug/05 
Richard W. Anderson 31.4 Sept/05 Terrance A. Harlow 28.6 Sept/05 
Wayne G. Anderson 31.4 July/05 Robert D. Hayword 26.6 Sept/05 
Allan K. Arksey 30.9 Aug/05 Eric J. Healey 30.4 Sept/05 
Carl V. Atkinson 30.6 July/05 Arturo S. Heath 27.4 Sept/05 
Maurice J. Bacon 28.4 Sept/05 Karen A. Henderson 30.6 Sept/05 
Randy W. Badgley 30.3 July/05 Eugene W. Hicks 22.7 Sept/05 
Linda A. Bantam 313 Sept/05 Stephen E Hobbs 30.5 Sept/05 
Ronald J. Bartodziej 31.6 July/05 Howard Hodgins 23.8 Aug/05 
James A. Beaule 31.1 Sept/05 Randy J. Howard 31.5 Aug/05 
Marie C. Beauvais - 28.6 Aug/05 Elwood L. Howatt 26.2 Sept/05 
David A. Beevor - 30.4 July/05 Norma M. Hoyland 20.8 Aug/05 
Roy Begner - 20.8 Sept/05 Gerald D. Huber 31.5 Sept/05 
Fredrick J. Bichener - 27.1 Sept/05 John A. Huggins 31.6 July/05 
William R. Bonds - 30.5 Sept/05 Darian D. Hulland 29.0 Sept/05 
Brian P. Burke - 31.0 Sept/05 Ronald H. Humphries 28.5 Sept/05 
Bryan E. Buzzell - 313 Sept/05 Randolph E. Hunter 31.4 July/05 
William F. Caines - 30.9 Sept/05 William B. Hunter 31.5 July/05 
Rainford G. Campbell - 27.2 Sept/05 Mohammad Jadoon 21.9 July/05 
Gary A. Carson - 30.5 Sept/05 Ronald J. Jeffery 31.1 Sept/05 
William R. Chislett - 29.5 July/05 Sandra P. Johnston 27.3 Sept/05 
Tony W. Classen - 31.4 Sept/05 Alan Jones 31.5 Aug/05 
Julio C. Clavijo - 20.3 July/05 Glen C. Jones 27.9 Aug/05 
Richard Coburn : ’s 33.2 Apr/05 Paul A. Jones 31.2 July/05 
George Connors ; ‘ 32.5 Apr/05 Paul H. Jubb 31.3 July/05 
Glen D. Copithorn - 30.4 Aug/05 Dennis V. July 28.1 July/05 
Stephen Couch ; ‘ 36.3 Apr/05 Peter Kapernekas 30.2 Nov/04 
Paul W. Craig : 31.7 Aug/05 Michael E Kemerer 30.3 Aug/05 
Wayne L. Czarkowski - 27.6 June/05 Roy A. Kennedy 31.4 Sept/05 
Gerard J. Daigle - 31.4 Sept/05 William S. Kennedy 27.0 July/05 
Gary H. Deguerre - 32.0 Sept/05 Eric W. Kitchen 32.4 Sept/05 
Donald I. Delorey : 29.0 Sept/05 Ted J. Klaman 30.2 July/05 
Richard K. Dingman - 31.6 Sept/05 John Klimaszewski 26.3 Aug/05 
Denise M. Down - 31.2 July/05 Hans-Jurgen Kranz 31.4 Aug/05 
Edward L. Dumage - 33.1 Sept/05 Orist Kuleshnyk 29.4 Sept/05 
Ronald G. Egan - 31.0 July/05 Charles E. Larose 30.8 Sept/05 
Terrence D. Emmett - 30.1 Sept/05 Bertram A. Lawrence 29.3 Sept/05 
Gino A. Fattore - 21.8 Feb/05 Ferne V. Lawson 19.4 Sept/05 
Cyril P. Faulkner - 29.7 July/05 Douglas W. Lay 31.5 Sept/05 
James G. Fisher - 30.7 July/05 Donald B. Ledrew 27.5 Sept/05 
Joseph P. Fitzgerald - 32.4 Sept/05 David H. Lee 31.4 July/05 
Philip F Fong 23.8 Sept/05 Kyoo-Ho Lee 29.7 Sept/05 
Raymond J. Francoeur 31.1 Aug/05 Douglas R. Lynch 31.3 July/05 
Geoffrey Gill 24.7 Sept/05 Donald A. MacDonell 30.7 Sept/05 
William R. Gooding 31.4 Aug/05 Michael J. MacGregor 31.5 Sept/05 
Diane B. Greenwood 28.6 Sept/05 Kenneth E. MacLeod 30.9 July/05 
Keith A. Grozelle 28.3 Sept/05 Yvon (Ivan) Madore 22.4 June/05 
Robert M. Hackney 31.4 July/05 Petar Makrevski 30.8 July/05 
Bryan M. Hall 30.2 July/05 Robert W. Martin 25.2 Sept/05 
Henry Halligan 27.5 Sept/05 see LOCAL - page 40 
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Now Pensions Are All 


About “The Big Question” 


hope everyone has had a good summer 

vacation and some well-deserved time 

off the job. The weather certainly was a 

change from last year’s, great if you hap- 

pened to be around a lake or air condi- 
tioning. 

At time of writing 98 percent of all Docu- 
ment 12 successful candidates have been 
signed off and many waiting for September 1, 
the first day of retirement. These most recent 
round of Document 12s were made available 
thanks to our Chairperson Jim Hoy and Presi- 
dent Chris Buckley — a couple of names we'll 
be hearing a lot of in the next little while dur- 
ing contract negotiations. 

The timing of these Document 12s came 
as a surprise and since everyone has to be 
retired by no later than September 1, 2005, 
this meant that approximately 700 letters went 
out to senior eligible employees asking them if 
they were interested in retiring. The final num- 


Unit And 
Department 
GM-94 
GM-68C 


Name 

Ted J. Mastin 

Helga A. Maule 
Frank D. McCabe 
Gary J. McCarthy 
Douglas W. McGill 
Jerry M. McManus 
Murray R. McMillan 
Jim R. McMullen 
Grant H. Mitchell 
Karl V. Neck 

Garry R. Ogden 
Sandra M. Osborne 
Gordon T. Pace 
Robert Pasternak 
Ivan Pauric 
Vincent J. Petty 
Ronald R. Potter 
Gary W. Quast 
Richard W. Raczowski 
Richard A. Rajca 
George T. Reeson 
Franklyn 0. Richards 
Robert W. Richards 
William J. Rosborough 
Mark H. Rowe 
Dannie S. Rule 

Glen H. Rundle 

Scott W. Russell 
David J. Smith 
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ber was 136 that accepted. We also had some 
Skilled Trades employees who requested to 
retire and some normal retirements that took 
us to approximately 145 in all. 

The number of retirements in that space of 
time kept Bill Mutimer and myself extremely 
busy for the last three months. For those of 
you who decided to retire it’s been a pleasure 
in assisting you during this most important 
step in your life and if you have concerns in 
the future, don’t hesitate to call. 

The “Big Question:” What do you think we 
are going to get in our new agreement? Time 
will tell, but our leadership is hell-bent on 
bringing home a decent pension package as 
per the membership’s request. With all the 
press about the financial status of the corpora- 


CHRIS 
SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 


tion we know we need 
to bargain responsibly. 
We are also aware of 
all the good things the Oshawa Complex has 
accomplished because of the day-to-day hard 
work our members do to keep us at the high- 
est standard in the industry. We will be de- 
manding fair compensation for our efforts. 

As negotiations are upon us, we in Oshawa 
are fortunate to have the experience in our 
President Chris Buckley, Chairperson Jim Hoy, 
Skilled Trades Chair Pat Blackwood, Car Plant 
Chair Steve Drinkwalter and Truck Plant Chair 
Jim Beaudry and all the elected District Com- 
mitteeperson to represent us and our Oshawa 
demands. We need to give them 100 percent 
of our support. 


BARGAINING UPDATES ON THE WEB: 


www.cawlocal.ca/2232 ® www.caw.ca 


FOCAL 222 RETIREES 


Retirement 
Date 
May/05 
July/05 
Sept/05 
Aug/05 
July/05 
Aug/05 
July/05 
Sept/05 
July/05 
July/05 
Sept/05 
July/05 
July/05 
Sept/05 
Sept/05 
Sept/05 
Sept/05 
Sept/05 
Sept/05 
Sept/05 
Apr/05 
Sept/05 
July/05 
Sept/05 
Sept/05 
Aug/05 
Sept/05 
July/05 
July/05 


Years of 
Service 
12.0 
30.3 
31.2 
22.7 
31.3 
31.4 
31.3 
31.6 
31.4 
29.1 
31.6 
20.8 
14.4 
30.8 
20.0 
29.9 
27.0 
31.1 
30.0 
31.5 
24.0 
28.7 
27.4 
31.3 
31.1 
27.1 
31.6 
31.4 
12.7 


Name 

James M. Smith 
Ronald W. Spicer 
Steven S. Sprayson 
Charles W. Stevens 
Robert A. Summers 
Eugene E Thebeau 
Lowell V. Thompson 
Josip Tomina 
Michael B. Tomlinson 
Bruce W. Tonkin 
David F. Tonks 

John A. Toye 
Larry J. Trimble 
Donald A. Troke 
David Turner 
William E. Vetzal 
Wayne R. Walsh 
Dennis J. Wannan 
Randy J. Ward 
Douglas Weeks 
Harold F Westerman 
Ursula B. Whalen 
Ross C. Wheeler 
George R. Wilson 
Kenneth N. Yeo 
Kenneth G. Young 
Timothy B. Yuill 
Daniel J. Zarobiak 
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Retirement 
Date 
July/05 
Sept/05 
Sept/05 
Sept/05 
Sept/05 
Sept/05 
Sept/05 
Aug/05 
Oct/05 
Sept/05 
Sept/05 
Sept/05 
July/05 
Sept/05 
Aug/05 
July/05 
Sept/05 
June/05 
Sept/05 
Sept/05 
Oct/05 
July/05 
Sept/05 
Sept/05 
Sept/05 
July/05 
Aug/05 
Sept/05 


Years of 
Service 
30.9 
30.4 
30.2 
30.6 
29.4 
28.5 
27.2 
25.6 
26.8 
31.4 
31.6 
27.3 
30.6 
315 
32.2 
28.5 
31.4 
27.9 
31.2 
30.3 
20.1 
31.1 
31.5 
28.4 
31.0 
31.2 
31.5 


Unit And 
Department 
GM-8 
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SUB REPRESENTATIVES’ REPORT 


SUB Overpayment Blues 


here have been approximately 1,300 SUB overpayment letters 
mailed out in the last few weeks. This is due to the delay in EI 
setting up new claims for the layoff week of April 17-23, 2005. 
New claims should take up to five weeks maximum to set up. 
In this instance it took about 10 weeks which is unacceptable. 

What we are finding out is some people were sent out their statement 
in the mail late by EI and so didn’t call in their layoff weeks of April 
17-23, 2005 and May 1-7, 2005. Others called in the April 17-30, 2005 
two-week period and then didn’t go back in and report the period from 
May 1-14, 2005. 

We recommend that if you are only laid off one week in a month that 
you say that you returned to a full-time job on the Monday of the follow- 
ing week. If you don’t do this and say that you didn’t start a full-time job, 
it is your responsibility to report your EI every two weeks. You will not 
receive another statement in the mail. 

A big thank you is in order to all the committeepeople who have 
helped us with your EI and SUB claims. Without their assistance a lot 


nce again, I am grateful to the membership for giving me the 
privilege of representing you at the CLC Convention in the 
beautiful city of Montreal, Quebec this past June. 
The Canadian Labour Congress represents three million 
workers in Canada and fights for workers all over the world 
by pressuring governments to recognize the needs of the people who 
drive the economy, the impoverished and those who can’t fight for them- 
selves. 

CLC President Ken Georgetti’s opening speech reminded us of the 
recently announced government decision to explore a national two-tier 
health care system. He summed it up simply and perfectly by calling the 
government’s decision “stupid.” The CLC was built on the struggle of 
workers against the vultures of the system. 

Labour delegates from around the world travelled to Canada to tell 
us of the struggles they deal with in their home countries and share 
ideas and experiences with us from many countries including Palestine, 
India, Russia, and the list goes on, proving that this is a global battle for 
workers’ rights. 

Federal NDP leader Jack Layton delivered a speech stating the work- 
ers of this country deserve better from a government who represents 
them and listens at election time then promptly dismisses their con- 
cerns once they gain power. He explained he was working for the work- 
ers of this country when he made a deal with Paul Martin to keep the 
Liberal government in power. Further, he stated a minority government 
can work for workers because it forces those in power to listen to our 
concerns. 

We were also treated to a very informative and sometimes entertain- 
ing speech from UN Special Envoy and former NDP leader Stephen Lewis 
and man, can he deliver a speech and get his point across. Every del- 
egate hung on to each word he spoke. He told us that globalization 
is failing the workers of the world. He spoke of his struggles with UN 
Goals and stated several shocking facts such as, if only 0.7 percent of 
the world’s Gross Domestic Product was given in foreign aid it would 
completely erase world poverty. You would think that this should not be 
a difficult task, yet in reality one child around the world dies every three 
seconds as a direct result of poverty. People must realize 0.7 percent of 
the world’s GDP is less than one penny from each dollar earned. For you 


CLC CONVENTION REPORT 


Fighting For The Workers 


of the members would be 
waiting longer to have their 
SUB overpayments straight- 
ened out. 


S&A Waiting 
Periods 

Please make sure that 
you have a photocopy of your S&A papers or doctors’ notes when you 
put a call in for us to come and assist you in filing your sick waiting 
period for EI purposes. 


DAVE 
MURPHY 
SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97-8099, 
out of the plant 1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, inside plant pager *97-8525, 
out of plant 1-800-361-6793, pin 8525. 


BOB 
AMBROSE 
CAW LOCAL 222 
CANADIAN LABOUR 
CONGRESS DELEGATE 
and I, this would mean about $10 per week or 
$500 per year. It seems a small price to pay to save 20 lives every min- 

ute, 29,000 every day or 10.5 million lives a year. 

Former CAW President Bob White also spoke. He stated that no or- 
ganization other than the CLC has rank and file members speaking on 
behalf of the workers and no other organization has such diversity in its 
leadership, giving us a truly national voice. He felt that the organization 
was better than when he took over in 1992 and had accomplished more 
yearly since he retired in 1997. It was truly a pleasure to see these great 
people speak on workers’ behalf and share the history on the Canadian 
Labour Congress. 

I would like to add one quick word on privatization. Whether it is 
public utilities or health care we must realize that those who push for 
privatization do not truly have the needs of the many in their heart, but 
rather the wants of the few. You and I will not benefit from any privatiza- 
tion, and we are the many. 

There were far too many activities to fully report on every happen- 
ing of the week, however I brought many notes, flyers and educational 
literature back with me and would be glad to share it with anyone who 
has interest in it. Once again, I thank you for the opportunity. %# 
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EI Letters Must Be Answered 


hope every union brother and sister had a great vacation. I thank 
this membership for electing me to represent you as a CAW Council 
delegate, I look forward to this challenge. The knowledge I will gain 
from this experience will be used to better serve this membership. 
Regarding our EI and SUB issues, we now have a new problem 
with EI. They are sending out “clarification letters.” These are letters 
sent out to each union member who unknowingly made a mistake while 
filing their EI reports over the phone or on the internet. Since EI has 
changed the way we report our layoffs from the old system of mailing in 
your report cards to this new system, it has created some confusion for 
our members. 

The question EI asks, Did you work or have earnings during this pe- 
riod? is causing problems. Most of our members believe EI is referring 
to the layoff week and are responding ‘no’ to this question. This then 
creates an overpayment, as EI really means a two-week period. 

Dave, Dale and I have asked EI, three months ago, to just add the 


words “two week period” to help our members un- 
derstand this question better. To this date they 
still have not done this. If you do not respond by 
signing and either agreeing with EI or disagreeing 
with this clarification letter, they will assess you at 


least a $207 fine, and red flag your EI reports for DOUG 
the next five years. BRYANT 
ALTERNATE SUB 


We are totally opposed to EI assessing our 
members a penalty, and we will use all the re- 
sources available within our union to rectify this problem. 

To avoid this situation we stress, if your receive this letter to respond 
before the due date. 

Last but not least, if you are doing a waiting period please bring in a 
photocopy of your S&A papers, it speeds up the process. 

Till the next report, take care. If you have any problems or concerns I 
can be reached at pager *97-0070 or 1-800-361-6793 PIN 0070.% 
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SERVICE REPRESENTATIVE’S REPORT 


Sanders At The Hall 


irst of all I would hope everybody had 
an enjoyable summer and returned 
safely from their vacations. 
The layoffs that occurred in all 
plants and the closing of the ACSYS 
and Battery Plants has caused many prob- 
lems. 

First, the closing of the Battery Plant al- 
lowed employees to flow into other areas of 
the Oshawa Complex. Many people were not 
happy where they ended up. The Union is not 
happy over any closures that cause permanent 
job loss and disrupts people’s lives. May 13, 
2005 was the last day worked for the Battery 
people. 

Second, the ACSYS closure caused an EI 
appeal to be held because EI erroneously be- 
lieved everybody received $39,000 from AC- 
SYS. The EI appeal was won in the Union’s fa- 
vour. There are over 400 people involved. EI is 
doing everybody as an individual so it is a very 
timely procedure. EI had not finalized all the 


claims when ACSYS sent out a letter asking for 
all SUB monies they say they loaned you back. 
We are working through these slowly. 

Third, the Truck Plant layoff the week of 
Jan. 16-22, 2005. Everybody should have 
called their report cards in by now and had an 
access code given to them that will be used in 
the event of future layoffs, so keep it safe. 

The Car Plant layoffs for Plant #1 have 
stopped for now. The weeks everybody in Plant 
#1 were laid off this year are: Jan 2-8; Feb. 
13-19; April 3-9; April 17-23; and May 1 to 
May 7. Many claims started April 16-24, 2004 
and ended April 16, 2005. This caused a lot 
of confusion. Plant #2 was laid off the follow- 
ing weeks: March 6-12; April 17-23; and June 
12 to 18. There were many problems with the 
new EI systems. 

1. If people had moved, EI went back to the 
last address on their file because the informa- 
tion from GM only gave the Social Insurance 
and serial numbers. 


2. If people worked 


in both plants they were DOUG 

not coded layoff prop- SANDERS 

erly. SERVICE 
REPRESENTATIVE 


3. People waited for 
new access codes or a letter or a statement 
from EI. The original access code was to be 
used and people stopped their claims because 
they thought there would be no more layoffs. 

People reversed information and reported 
earnings in the wrong week or not at all, caus- 
ing large overpayments. 

Jodi Porter at the GM SUB office has been 
a great help to everybody, along with Allison, 
Karen and Liz at the EI office. If you have prob- 
lems still, get help. The earlier it is caught the 
easier it is to fix. If it goes into “purge” in Bel- 
leville it will take a minimum of six to eight 
weeks and all your SUB will have been repaid 
by then. 

Until next time, I’m only a phone call 
away. 


Wiring & Harness/Cutting & Sewing Annual Reunion 


Attention all former employees of GM Oshawa’s Wiring & Harness/Cutting & Sewing Departments. 


Date: Wednesday, October 12, 2005 


Location: Za Za Zoo Bistro Bar, 360 King St. W. (between Park & Gibbons) — parking at the rear off Bond or King 
Time: 11:30am — Social hour. Lunch will be served from the menu at 12:30pm 


Cost: Individual Checks 


We welcome any memorabilia, pictures and stories you may want to share. 


Please R.S.V.P. by October 5, 2005 to: Anne Lowe at 905-576-3015 or Willi Jeyes at 905-433-9366 


We sure hope you can join us! 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Annual Dependent 
Certification Form Deadline 


he deadline for the annual depen- 
dent certification forms is Oct. 14, 
2005. 
Anyone in General Motors who 
has a dependent child between the 
ages of 18 and 25 was sent a dependent cer- 
tification form on Friday, Sept. 2, 2005. 

If the form is not received by October 14, 
2005 at the General Motors Canada Benefit 
Centre, then the dependents named on such 
form will be removed from all coverages ef- 


fective November 1, 2005. 

It is important to note that for children 
between the ages of 18 and the end of the 
year they turn 21 years old, they do not have 
to be going to school to be eligible for ben- 
efits. If they meet the eligible criteria as per 
dependent children codes, then they are 
still eligible for benefits. 

We hope everyone had a great summer. 
It surely was one of the warmest summers 
on record. 


THOMPSON 
GM INSURANCE 


SERVICE 
REPRESENTATIVE REPRESENTATIVE 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Details Of Current GM Benefits 


hope everyone had a safe and enjoyable 

summer. The weather has been great, 

although it has made for several hot and 

sticky days in the plant. Here are some of 

the benefits we currently have up until a 
new Collective Agreement is reached. 


Vision Care 

The vision care plan was improved at the 
last set of negotiations by increasing coverage 
to: 


Single Vision $170 every 24 months 
Bifocal $225 every 24 months 
Contact lenses $180 every 24 months/ 
If medically necessary you 
may be eligible every 12 
months 
Multi-focal $295 every 24 months 


The multi-focal amount may now be applied 
toward laser eye surgery. This benefit would 
be in lieu of any claim under the vision care 
plan for the next 48 months. You should check 
with SunLife to ensure that the 24 months has 
elapsed before purchasing a new pair of glass- 
es. You may call SunLife at 1-800-268-2893. 
Have your SunLife card available, as they will 
require your ID number. 

Eye exams are not a covered benefit of our 
plan. However, OHIP will pay for annual eye 
exams for children under the age of 20 and 
persons over the age of 64. 


In-Home Nursing Care 

Our plan will pay for the in-home services of 
a Registered Nurse (RN) or a Registered Prac- 
tical Nurse (RPN) six hours a day, seven days a 


week up to a maximum of $12,000. You must 
be pre-approved with Green Shield before re- 
ceiving this benefit. Homemaking services are 
covered up to five hours per week at $25/hr 
max. in situations where in-home nursing ser- 
vices are required. These services are included 
in the $12,000 annual maximum. When the 
annual maximum for these services has been 
reached, up to two hours/day are available for 
RN services for the balance of the year. 

You may contact Green Shield directly by 
calling 1-888-711-1119. Have your Green 
Shield card available as you will be required 
to give your Green Shield ID number. 

If you have lost your Green Shield or Sun- 


UNION 


Life card, put a call in for 
your benefits representa- 
tive through your su- 
pervisor so that we may 
get a new one sent out 
to you. 


Note: Be aware that BARRY 
these are benefits that eae 
we enjoy up to our new GM INSURANCE 
collective agreement \ REPRESENTATIVE 


being negotiated as we 
speak. Things may change with the new Col- 
lective Agreement. 

Until next issue I remain in solidarity... 


VISITS 


For those in Lakeridge Health Oshawa only, 
anyone wishing a visit by the 


Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both 
active and retired members of Local 222. 
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Cadillac Manufacturing Facility, 
Lansing Michigan 


would like to thank our Plant Chairper- 
son Jim Beaudry for inviting myself along 
with Regional Ergonomics Representative 
Dean Simard and Time Study Represen- 
tative Randy VanMeer to visit the General 
Motors Cadillac Manufacturing Facility in Lan- 
sing, Michigan. In the Lansing Grand River 
plant they have a fully implemented Global 
Manufacturing System (GMS). General Motors 
has been implementing many of the GMS pro- 
cesses across Oshawa over the past 10 years 
and the purpose of this trip was to observe 
first-hand a fully implemented GMS system. 

During the plant tour, we had the opportu- 
nity to speak candidly with many of the work- 
ers on the shop floor. We asked them ques- 
tions about job assignments, job rotation, job 
security, workloads, safety, ergonomics and 
seniority rights to which we received respons- 
es that were both positive and negative on all 
aspects. 

After the tour we met with the Plant Chair- 
person from Local 652 of the United Auto 
Workers (UAW) and members of his commit- 
tee. We discussed with the UAW the impact of a 
fully implemented GMS on contractual issues 
and how they viewed the impact on the shop 
floor. 

No doubt that General Motors will be per- 
suing implementing more aspects of GMS 
at this set of negotiations. However, Jim has 
made it perfectly clear that he will not enter- 
tain any discussions on forced job rotation or 
any other aspects of GMS that would affect se- 
niority rights. 


GMT-900 Construction 
With the launch of the GMT-900 now set for 


October 2, 2006 the construction for all re- 
quired building expansion is now in progress. 
After the summer shutdown the largest change 
in the plant was the building expansion at the 
east end of hardware. The completion of the 
opening up of this area now allows inside ac- 
cess to the new cafeteria and front offices. 

In the Body Shop the old CMM and tool 
room have now been demolished in prepara- 
tion for the expansion of the M1 deck in body. 
The 1c area body shop expansion has now 
been completed and is now the location of 
H dock and J dock, which is accessed via the 
new drawbridge. 

The K-64 ramp at the northwest corner of 
the Truck Plant has now been enclosed and 
provides forklift access to the new scrap pad. 
The ramp was enclosed to allow forklifts to 
safely go down the ramp in inclement weather 
and to protect the motor line from cold in the 
winter. There have been several meetings since 
the summer shutdown with material and WEG 
to design a layout for the scrap pad that will 
be suitable for both parties. The layout should 
be in place with lines painted on the outside 
scrap pad by the time you read this article. 

To the north of the door line in Trim con- 
struction of new receiving doors at C dock are 
now complete and construction of the A half 
bay expansion is well underway from there 
west to Q dock. Once this building expan- 
sion is completely enclosed the remaining old 
exterior wall will be completely demolished 
opening another large area for material. The 
timeframe for completion of this area is set for 
this October. 

In the southwest corner of the body shop 
building this expansion known as area 1a/1b 


Family Support Committee 


Information, Resources, Education 
Confidentiality Assured 


Ron Davey 
CHAIRPERSON 


Gregg Valentine 


RECORDING SECRETARY 


Pat Mc Wade 


TREASURER 


For information, please call 


905-697-1940 


or e-mail ironic@rogers.com 
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— Body Shop Addition 
is now in progress for 
the new H dock. This 
area includes a half bay 
expansion, which will 
create a direct route 
for material to travel 
between the south rail 
tracks and the new H dock. The end of No- 
vember 2005 is the timeframe for completion 
of this area. 


THOMPSON 
CAW CERTIFIED 
HEALTH & SAFETY 
REPRESENTATIVE 


Fan Cleaning 

During the summer shutdown some 800 
fans in General Assembly were cleaned us- 
ing dry ice cleaning methods. Yearly cleaning 
of the fans are part of the working condition 
letters, which has often been neglected by the 
Company because of the cost. 

With the help of District Committeeperson 
Dan Henderson we were able to hold meetings 
with management on this issue and as a result 
the cleaning of these fans took place. For the 
Body Shop we are having ongoing discussions 
with Robinson on cleaning fans during dry ice 
cleaning of robotic cells throughout the year. 


WHMIS Training 

Union Trainer Rick Rossi and myself put 
together a presentation on Workplace Hazard- 
ous Material Information System (WHMIS). 
The objective of this presentation is to give 
everyone an understanding of how WHMIS is 
applied in the Truck Plant. 

In the 15-minute presentation Union Train- 
ers give a one-on-one session covering several 
aspects of WHMIS including the Company’s 
WHMIS requirements under legislation, Safe 
Use Instructions (SUI), Material Safety Data 
Sheets (MSDS), Safe Use Categories (SUC), 
Control Numbers (CN#) and WHMIS labelling 
as well as a demonstration on how to use the 
yellow hazardous material binders found in 
every supervisor’s office. This training is a trial 
and its success could expand into more of this 
type of training on other safety topics. 


In Closing 

Dana Thomas will be replacing me on 
Third Shift as I continue to work steady days 
on the GMT-900. Dana can be reached in plant 
at pager number *97-8219, from outside the 
plant at 1-800-361-6793 ID# 8219 or on mike 
radio at 31710. I can be reached at telephone 
number 905-644-1710 or on mike radio 
41710. 

Until Next Time, Work Safe. 


CAW Local 222 & the Multicultural Council of Oshawa/Durham present 


An Evening With Stephen Lewis 


Easing the pain of 
HIV/AIDS in Africa 


p, 


¥ Peg ; 
Stephen Lewis 
ephen Lewis Director of the Stephen Lewis Foundation 
NDATION 


Wednesday, October 5, 2005 


CAW Local 222 Union Hall, 1425 Phillip Murray Ave. Oshawa 
Live Entertainment by the 
Hummingbird Dancers of Oshawa 
Silent Auction 
Formal Attire Welcome! 


Cocktails 6:00 p.m. Dinner 7:00 p.m. 
Tickets $50 per person 
Call 905-723-1187 or 905-728-7722 for more information 


All proceeds will be donated to the Stephen Lewis Foundation 


Multicultural Council of Oshawa/Durham CAW == TCA 
57 Kenneth Avenue « Oshawa ¢ Ontario * LIG 5N3 LO C AL 21918) 


A non-profit multicultural organization serving Durham Region Building Our Community 
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20 Years Of Fighting Back 


irst, I would like to congratulate the 

CAW membership on its 20th an- 

niversary. For all those members in 

the plants who remember being UAW 

members, well that was 20 years ago 
this year. I attended our first CAW Collective 
Bargaining Convention in 1985 and I just had 
the privilege of representing CAW Local 222 
at our CAW Collective Bargaining in which we 
celebrated our 20th Anniversary in July 2005. 
Congratulations. 


New Job 

In June of 2005, I was asked if I would be in- 
terested in the position of CAW National Health 
& Safety Coordinator working out of our CAW 
National Office in Toronto. After some discus- 
sion with a few close friends in Local 222 and 
my wife Doreen, I informed the Union that I 
would be honoured to accept this position 
with our National Union. A couple of weeks 
later the letter from CAW National President 
Buzz Hargrove arrived in Oshawa appointing 
me to this position. On July 18, 2005 I started 
my new job with the CAW National Union. 

I have been elected in CAW Local 222 for 
over 20 years. I started with the Education 
Committee and in 1990 got involved in Health 
& Safety as the Alternate Health & Safety Rep- 
resentative. In 1991, I took over the full-time 
job from Harold Reid in the Car Body, Hard- 


ware & Paint Shops after his retirement. I won 
elections in 1995, 1998, 2001, and in 2004 I 
didn’t seek re-election because I was appoint- 
ed by CAW National President Buzz Hargrove 
to the new position of CAW Regional Health & 
Safety Coordinator in the Car Assembly Plant. I 
am presently in my seventh year elected on the 
Executive Board of CAW Local 222. 

I want to thank all the CAW members in the 
Car Assembly Plant, both Production & Skilled 
Trades that I have represented over the past 15 
years as your CAW Health & Safety Rep. It has 
truly been an honour. 

I would also like to thank all the Health 
& Safety Reps in the Car Assembly Plant for 
working with me to resolve all outstanding 
safety issues for our membership. I would like 
to state for the record that it have been a true 
pleasure working with Plant Chairperson Jim 
Hoy, Car Plant Chairperson Steve Drinkwalter, 
all the Car Plant District Committeepersons 
and Committeepersons over the years. 

As far back as I can remember you, the 
membership in the Car Assembly Plants, have 
always supported your Union Reps in our bat- 
tles with GM. I am proud of our many victo- 
ries that could not have happened without you 
the membership. You have never let us down. 
This year our fight with GM is all about pen- 
sions. Thousands of our members are think- 
ing about retirement and your CAW Bargaining 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 


John Kapustin 
Truck Plant 


In-Plant 905-644-5967 e Pager: 1-800-361-6793 PIN 5967 
Res: 905-697-1533 @ Medical Centre: 905-644-7080 


Mike Hills 


Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 e Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 @ Medical Centre: 905-644-6093 


Don Whalen 


Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 e Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 @ Medical Centre: 905-644-6093 
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Committee is preparing 
to deliver a good pen- 
sion agreement for our 


membership. CAW CERTIFIED 
REGIONAL 
HEALTH & SAFETY 
Merv Scott COORDINATOR 
As a result of me |CAR ASSEMBLY PLANT 
: AND 
going to work for the CAW LOCAL 222 
National Union, CAW | EXECUTIVE BOARD 
MEMBER 
Health & Safety Rep (TRUSTEE) 


Merv Scott has been 
appointed by CAW National President Buzz 
Hargrove to the position of Car Assembly Plant 
Regional Health & Safety Coordinator. Merv 
has gained a lot of experience working out of 
our new Paint Shop for the last year and I am 
sure he will do a good job for you the mem- 
bership in the Car Assembly Plant. Prior to this 
assignment, Merv was the Shift #2 Chassis & 
Paint Certified Health & Safety Representative. 
Congratulations Merv. 


Dan Boone 

On July 1st, 2005, Dan Boone officially retired 
from the position of CAW National Health & 
Safety Coordinator representing all GM/CAW 
members in Canada. I would personally like 
to thank Dan for all his years of service to the 
membership of the CAW and wish him and his 
family a very happy retirement. All the best 
Dan. 


Opening Negotiations 

On the second day of my new job I attended 
the opening of CAW/GM negotiations. CAW Na- 
tional President Buzz Hargrove and CAW Local 
222 President & Chairperson of the Master 
Bargaining Committee Chris Buckley opened 
2005 Bargaining with General Motors on July 
19, 2005. We in the union have a very strong 
united bargaining committee that is committed 
to working together to resolve all outstanding 
issues. I will be working with the Master Bar- 
gaining Committee to resolve all the Health & 
Safety demands. I firmly believe that if GM is 
looking for a fight, they will not win any battles 
against our CAW Bargaining Committee. Hope- 
fully everything can get settled without a strike, 
but again that is in the hands of the Company 
because as union reps we work for the mem- 
bership and you the membership have clearly 
told us what you want in 2005. 


New Telephone # 

If I can be of any assistance, please contact 
my office directly at 416-718-8465 or 1-800- 
268-5763, ext 465. My email address is paul. 
goggan@caw.ca. Please remember that your 
union cannot help you unless we know what 
your concerns are. 


ZONE 55 REPORT 


Negotiations Close At Hand 


s many of you know negotiations are 
closer than we want to realize. We 
expect a fair and equitable agree- 
ment from General Motors. We’ve 
all seen the commercials dedicated 
to our hard work and expertise in the quality 
trucks and cars we build in Oshawa. 

We should also commend our Oshawa sup- 
pliers such as PPG, Lear, Johnson Controls, 
Woodbridge Foam, AGS and TDS. Without 
quality parts we wouldn’t be able to attain the 
Number 1, 2 and 3 plants in quality in North 
America. 

Car and truck sales are up due to the popu- 
lar “GM employee discount for everyone.” 
Dealers have low inventories due to the sales 
success, but when the incentives end, hope- 
fully we still have strong demand for our prod- 
ucts. 

I believe our quality speaks for itself and we 
will continue to keep rolling along with strong 
sales which in turn with new vehicle launches 
will continue to keep layoffs at bay and will 
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continue to keep new preferential hires em- 
ployed, and, with a good pension agreement, 
we will look after our senior members as well 
as the retirees which fought for the comfort- 
able standard of living we enjoy today. 

I have all the confidence in our united 
Shop Committee in bargaining for our next 
three-year agreement. 


Model Changeover 

This changeover has been challenging, to 
put it politely. Management and the Industrial 
Engineering department continue to ignore 
legitimate job disputes, overcycles, model 
mix issues and the simplest requests of the 
membership. Management in Chassis need 
to either get more training from experienced 
members or go back to the drawing board on 
how vehicles are repaired and built. We have 
a few, particularly in my Zone on the Shop 
floor level that are not “the sharpest knives 
in the drawer.” These individuals in manage- 
ment are too quick to blame us as workers 


for their own lack of 
knowledge, _ stupid- 
ity, and general lack 
of knowing how to put 
together vehicles, or 
repair them in a timely 
fashion. This is not only 
a discredit to our ex- 
pertise in building the great quality vehicles, 
but a detriment to their bosses, shareholders 
and customers who rely on us for top quality 
vehicles. Hopefully GM smartens up in getting 
people in position who not only want to work 
with us, but have knowledge in building ve- 
hicles, or we are all in trouble. Incompetence 
can ruin not only business, but also relation- 
ships with their workforce. 

I can be reached in-plant at 3175, or 
*97-8240, out-of-plant 1-800-361-6793 pager 
id# 8240, or email: Steve.Bullock@sympatico. 


STEVE 
BULLOCK 
ZONE 55 
COMMITTEEPERSON 

AND 


EXECUTIVE BOARD 
MEMBER (GUIDE) 


Ca. 
In Solidarity. 


The General Membership meeting 


is held at 3:00 p.m. 


on the first Thursday of every month 


except July & August. 


The General Motors Unit meeting 


is held at 3:00 p.m. 


on the third Thursday of every month 


except July & August. 


The Oshawa Skilled Trades Council meeting 


is held at 4:00 p.m. 


on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings 


are held at 8:00 p.m. 

on the first & third Tuesday 
of every month 

except July & August. 


The Retirees’ Chapter meeting 


is held at 1:00 p.m. 


on the first Monday of every month 


except July & August. 
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ZONE 6 REPORT 


Zone 6 Now Set Up 
In Relocated Office 


elcome to the members who 
have joined us from the Battery 
Plant. Committeeperson Kirk 
Fisher and myself will do every- 
thing in our power to ensure 
you are treated with respect and fairness. We 
have a new office to conduct business. It is lo- 
cated in the centre of Department 92, just be- 
hind the new Cafeteria which is located almost 
in the centre of the plant between Body and 
Trim on the “L” aisle. The phone is 644-3662. 
Kirk’s pager is 3662 and mine is 8672. 


EI Mess 


I have seen a dog’s breakfast, and it is our 
Employment Insurance. 

After the fiasco regarding eligibility for AC- 
SYS workers, it is clear that this branch of gov- 
ernment clearly has no wish to help any work- 
ers, but rather take the premiums and offer 
no security. If they worked half as effectively 
delivering benefits to those entitled as they do 
at trying to deny benefits we would be safe. 
Just for example, ending last year’s claim and 
starting this year’s claim, they dragged their 
heels sending out statements to inform you to 
call in a report. When they finally did send it 
to us we called it in and were told that the re- 
port is late and “We hope to help you another 
time”. This created a huge problem with SUB, 
because the law states that you must be eli- 
gible for EI to be able to collect SUB, which 
stands for Supplemental Unemployment Ben- 
efit. Every SUB clawback that was brought to 
our attention is being worked on and will have 
the appropriate action taken on your behalf. 
Some claims could take 10 or more weeks to 
get final action and your patience is appreci- 
ated. However don’t hesitate to request an up- 
date on your particular claim. 


Heat Relief 


It seems as though communication, or lack 


of it was the problem when workers in De- 
partment 82 were denied a heat relief on two 
occasions during the summer. The produc- 
tion line was stopped to provide a 10-minute 
relief for the workers, but supervision failed 
to notify them that these breaks were for the 
purpose of heat relief. Most workers never left 
their job and many in the process jobs off-line 
continued to work unaware that they could ac- 
cess a break. 

As far as I am concerned the Company 
failed to provide the negotiated relief period. 
And this from a supervisor who is always tell- 
ing me “I take care of my guys.” His actions 
speak much louder than his words ever will 
and the only way that you will be treated fairly 
when you have to deal with an individual such 
as this is to challenge him at every turn. When 
you feel as though you have been denied what 
is rightfully yours, you must challenge it. You 
may not win every battle, but you will send a 
message that you will not be cheated. If you 
don’t, you will be continually walked on. 

Just a personal note. While getting an S&A 
form for a worker this summer I noticed that 
the staff in the S&A office had to wear sweat- 
ers because the temperature was so low in the 
South Main Office. 


Ice Machines 

With the demolition of the Caprice Cafeteria, 
Department 82 lost access to an ice machine. 
District Committeeperson Kevin Gray had ne- 
gotiated a new one for the door line area, but 
as of the Oshaworker deadline, one has not 
yet appeared. In Department 81, the ice ma- 
chine was shut down following an inspection 
during the holiday shut down. The first day 
back after holidays I took our new business 
manager to the area and requested that it be 
fixed. She put in a request the next day and 
it has since been a month with no action yet. 
We spoke to the business manager from main- 


BOB 
AMBROSE 
ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


tenance to bring this to 
his attention and he has 
promised to expedite 
the work order. We should see results well be- 
fore you read this article. 


Negotiations 

By the time you read this Buzz Hargrove 
will have picked the target company to form 
a pattern contract for the CAW and the Big 
Three. Kevin Gray will be in Toronto negotiat- 
ing on your behalf. I don’t know what is going 
to come out of negotiations but one thing I do 
know, and that is that GM does not want the 
Oshawa Plants down. With that said, expect a 
fair contract during the tough times that the 
auto industry is in with the attack from the off- 
shore producers. 

Congratulations to Bill Hunter, Bill Bonds, 
and Joe Tomina on their retirements. You 
were all healthy and happy when you started 
your new journey and everyone sends their 
best wishes that you remain so and enjoy a 
long rich retirement. It was a pleasure work- 
ing for you. 

One final note. Our thoughts go out to all 
who lost loved ones during the summer. It 
definitely wasn’t a good summer for me as I at- 
tended four funerals and lost a friend in broth- 
er Tim Silver. I played on many teams with Tim 
and can truly say that he was one of the nicest 
people I had the pleasure of calling a friend. 
He was an avid sportsman and family man. I 
used to call Tim “Nifty” because he could pull 
more moves on a goalie than a goalie cared to 
see. I and all his friends will truly miss him. 
To Tim’s wife Jane and two daughters, we ex- 
tend our deepest sympathy. We were blessed 
to have known Tim. 

Until next time remember that we have 
strength in our numbers. I can be reached at 
1-800-361-6793 PIN 8672, or in plant at *97- 
8672. 


Employee Counselling Program 


Located at 
850 Wentworth Street West, 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Terry Wilson 
905-644-4283 


Your Union Counsellors 


Sharron Kehler 
905-644-4282 
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In Canada 


n Friday, June 10, the Osha- 
worker won two national awards 
from the Canadian Association of 
Labour Media (CALM) at their 
annual conference in Ottawa. 
The first award was for Best Overall Pub- 
lication. This is the first time that the Os- 
haworker has won this prestigious award. 
Ed Finn, long-time labour journalist and 
current editor of the CCPA Monitor, judged 
this category. He said at the ceremony: “I 
am so amazed and awed by the professional 
standard of this massive 64-page newslet- 
ter. The quality of writing and layout, the 
comprehensive coverage of all activities and 
developments affecting the membership, the 
imaginative use of photos — all combine to 
create a truly impressive newsletter. From 
every standpoint, the Oshaworker is a 
newsletter that obviously keeps the Local’s 
members well-informed, and the editor and 
editorial board are to be commended for its 
excellence.” The issue submitted for judging 
was January 2004. 

The second award was for Best Photo- 
graph. The photo was taken by Joe Sarnovsky of a health training session 
in a small village in northern Mozambique. This training, sponsored by 
the CAW Social Justice Fund, is performed by a local NGO (non-govern- 
mental organization) called SALAMA, who we support through an inter- 
national NGO called COCAMO (Cooperation Canada Mozambique). SAL- 
AMA performs community health training on topics such as HIV/AIDS, 
malaria, family planning and nutrition. This particular session was on 
HIV/AIDS. This award was judged by Colette Morin, a graphic designer 
for more than 25 years and owner of her own design studio in Ottawa. 

Two other CAW Locals won awards at this year’s ceremony. CAW Local 
4451 from Stratford won for Excellence in Layout & Design, Locals 


Oshaworker Judged 
Best Labour Publication 
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Above: Award-winning 
photograph of a SALAMA-trained 
activist making a healthcare 
presentation to villagers 

was taken in Mozambique 

by Oshaworker editor 

Joe Sarnovsky. Left, the cover of 
the January 2004 issue, which 
was submitted for judging. 
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with 501 to 1000 members, 
for their publication The 
Rubber Report (Editor — 
Kim Kent) and also for Best 
Cartoon. CAW Local 1285 
from Brampton won for Ex- 
cellence in Layout & Design, Locals over 1000 members, for their pub- 
lication Local 1285 News (Editors — Bill Turner & Linda Thompson). 

The Oshaworker has now won four CALM awards and four CAW 
LUMA (Local Union Media Association) awards during the last six years. 
Congratulations to everyone involved. 
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Democratic Reform, 
Durham Style 


ow does a person become the Dur- 
ham Regional Council Chair? This is 
a question that is posed to me every 
once in a while, usually after the 
municipal expenses are published 
in the local newspapers. I’m not surprised at 
the question, since the salary and expenses for 
the person holding the office often is in the 
same ball park as that of the Ontario Premier. 

The current process is one where any 
Durham resident can be appointed by the 
members elected to Durham Regional Coun- 
cil. This practice has been the case since the 
Region was formed, albeit the first Chair was 
appointed by the Ontario Government. This 
seemed to work well for Durham, especially 
for the residents in the less-populated areas of 
the Region. It would allow their locally-elected 
representatives to have meaningful input into 
who would quarterback the meetings. But the 
role has changed a great deal since those early 
days. 

This process is questioned from time to time 


and consideration needs to be given to chang- 
ing the process. This isn’t surprising given the 
amount of opportunity that the Regional Chair 
has to influence the decisions being consid- 
ered by the members of Regional Council that 
have been elected to office in a municipal vote. 
I have in the past felt that the current system 
has served us well and it should continue. But 
as time goes on the role really has changed and 
it is hard not to consider some democratic re- 
form. In both the Federal and Provincial Parlia- 
ments; the Speaker, the Leaders of the caucuses 
and Premier and Prime Minister were elected 
as a MP in a general election first before being 
allowed to vote or Chair any sessions. 

Council received correspondence ques- 
tioning the matter and asking for a referen- 
dum on the matter of direct election and dur- 
ing that council debate most councillors seem 
to like the status quo. This fall the Council 
will consider the merits of direct election of 
the Regional Chair amongst other possible 
changes to the committee structure of Dur- 


LARRY 
O’CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


ham Regional Council. 
Unfortunately, this de- 
bate will take place at a 
yet-to-be-determined council retreat, in other 
words, in a private discussion. 

There are only two options that should be 
considered: Have the chair directly elected in 
the next municipal election; or have the Chair 
appointed by the Council as a whole from the 
elected members of Council. The same process 
should be considered for the Chair of commit- 
tees of council in that they the members of the 
committee should select their Chair from their 
peers and have the appointment approved by 
council. 

I don’t think that Regional Council would 
consider my first suggestion because it ap- 
pears that a majority have their minds made 
up. The next two suggestions could and 
should be given serious consideration and 
acted upon. Democratic reform can happen 
within Durham Region even if it is done only 
in baby steps. 


Mike Shields Receives Don Milner Award 


ongratulations to Mike Shields, 

CAW organizing director and for- 

mer Local 222 president, who 

was named the first recipient of 

the Don Milner Award for cour- 
age in the face of adversity. 

The award was created to honour CAW 
Local 444 member Don Milner who was 
run down and seriously injured by a com- 
pany goon in 2002 while on a picket line in 
Chatham, Ontario fighting company threats 
to close the Navistar truck plant. The award 
recognizes Don’s incredible courage and 
endurance as well as his spirit and determi- 
nation to overcome adversity. 

Over the years Mike spent with the Local, 
his contribution “in the face of adversity” 
certainly stands out. Mike was instrumental 
in eliminating the historical political infight- 
ing within the Local. 

In 1996, Mike fearlessly led the charge 
against General Motors as we occupied the 
North Plant, ending a 21-day strike. His 


only the members of the CAW but also within 
the community in general. This was exem- 
plified by his support for Marc Hall. Mike’s 
decision to fight for Marc’s rights was not 
supported by all of Local 222’s members, 


nor was it viewed favourably by some mem- 
bers of the outside community. Mike Shields 
took on the fight for Marc Hall’s human 
rights because it was the right thing to do. 
Congratulations Mike! 


Mike Shields accepting the Don Milner 
award at the CAW Collective Bargaining 
Convention while Don and his wife 
Jamie look on. 

——————— rl 


leadership in tough times brought us the 
work ownership language we enjoy today. 
Although Mike occasionally took a posi- 
tion that wasn’t popular with the member- 
ship, he always took a stance that was fair 
and equitable for working class people; not 
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Women Members Can Come To 
Women’s Committee 


hope everyone had a great summer va- 
cation. It’s now back to the heat of the 
plants and working for the weekends. 
I have written many Oshaworker at- 
ticles in the past to keep you, the women 
of our Local, informed about issues that affect 
us but this is my first article as the Women’s 
Committee chairperson. I look forward to 
working with the women on the committee 
and our new female board member-at-large 
Angie Legere. I look forward to hearing from 
you, the women in our Local and working with 
you and your ideas for the future look of this 
Local for women and what we represent to this 
Local and our workplaces. 

I want to welcome our newest members of 
the committee Diana Reay, Chassis #1 Shift 1 
and Cheryl Cziranka, Truck Plant Shift 2. 

The other Women’s Committee members 
are as follows: Wendy Mahoney, Chassis #1 
third shift (she is the new co-chair of the com- 
mittee); Wanda Weightman, Paint Shop #1 Shift 
2; Sharon Prentice, Truck Plant Shift 2 (she 
is also the Truck Plant Women’s Advocate); 
Karen Morey, Tri-link Shift 2; Kathie Fowlie, 
Trim and Hardware #1 Shift 2; Joyce Bonneau, 
Truck Plant third shift; Heather Stairs, Wood- 
bridge Foam (she is our new recording secre- 
tary); Debbie Bull, PPG; and myself. I work in 
Trim and Hardware #2 Shift 2. 

If you have any concerns and need to talk 
to someone, feel free to contact of one of the 
women mentioned above. They will be more 
than happy to assist you. We also have two 
Women’s Advocates. The Car Plant representa- 
tive is Tina Moore and Sharon Prentice is the 
Truck Plant representative. 

The committee meets oncea month. Our first 
meeting will be Sept. 20. We are discussing the 
possibility of changing our meeting times and 


GRANDVIEW 


Your Hometown 
Advantage 


NOW OPEN 24 HOURS 
600 GRANDVIEW ST. S., OSHAWA 


corner of Bloor & Grandview Street 


the day we meet. I will have more information 
in the next Oshaworker. If you would like to 
discuss anything with the committee you can 
e-mail us at workingwomen05 @hotmail.com. 

The women’s committee attended the Wom- 
en’s Conference in August at Port Elgin. This 
year’s conference focussed on fighting for our 
future. The conference gave delegates the tools 
and skills needed to change their communities 
and workplaces and explored creative ways to 
hold on to and advance women’s equality at 
the bargaining table and the ballot boxes. We 
examined why women have specific pension 


needs and women’s re- 
tirement needs to devel- 
op strategies to secure 
these needs. I will have 
a full report in the next 
Oshaworker. 

Remember, if you 
would like to reach the 
Women’s Committee or would like to volun- 
teer for any of our upcoming events, e-mail us 
at the e-mail address above. We look forward 
to hearing from you. 

Until next issue. 


LISA 


LINDSAY 
WOMEN’S 
COMMITTEE 
CHAIRPERSON 


the new marble bench, inscribed, “In memory of the women killed in the Montreal 
Massacre, Dec. 6, 1989 ‘Stop the Violence’ Let us not forget all those who have lost their 
lives to violence.” Each December we light the tree to honour the victims of violence. 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY 


oe €ODIAK 


1280 Terwillegar Ave 
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Parts, Sales and Service To All Makes 


(905) 723-6057 
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RECREATION COMMITTEE REPORT 


Recreation Events Result Of 
Hard Work By All 


eeing as this is my first report as chairperson of your Recre- 
ation Committee, I’ll give you a little background on myself. 
My name is Al Boos, I work at AGS Automotive Technologies 
in Oshawa (the big orange building on Simcoe Street South), 
and have been there for 23 years. My wife Teresa and I and 
our two sons live in Oshawa. I’ve had the opportunity to be a member of 
the Recreation Committee for the past seven years and look forward to 
my new position. I enjoy golfing, hockey, baseball, hunting and fishing 
and have participated in various other sports and pastimes. 

I would like to thank our past Rec chairperson Tina Moore for all her 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


WE HELP YOU PROTECT 
WHAT YOU VALUE MOST. 
AWE LIVE WHERE YOU LIVE® 


Why is State Farm® your “First and Best Choice” for your 


insurance and financial needs? 
¢ Superior financial strength 


* One of the largest claims networks in North America 


¢ Outstanding customer service 


- Call or visit me today and I can share with you how State Farm 
can help meet your insurance and financial needs. 


LIKE A GOOD NEIGHBOUR| @® | STATE FARM IS THERE. 


Providing Insurance and Financial Services 


statefarm.ca 


State Farm Insurance Companies * Canadian Head Offices: Scarborough, Ontario 


P026086CN 


AL 
BOOS 
RECREATION 
COMMITTEE 
CHAIRPERSON 


time, dedication, and knowledge. Tina has been 
on this committee over 20 years. Fortunately, Tina 
with all of her experience is staying on as the vice- 
chair. 

In June, we held our annual Retirees and Local Picnics at Lakeview 
Park. Thanks to those who came out. With the weather co-operating giv- 
ing us two perfect days, both events were a huge success. We had 1630 
registered retirees attend the day, what an excellent turnout. The Local 
picnic went off without incident with approximately 10,000 enjoying the 
sun, music, rides and food, another good turnout. 

These events just don’t happen on their own. Special thanks to each 
member of the Recreation Committee, Charlie Peel, the Retirees’ Recre- 
ation Committee, the Women’s Committee, Local 222 Executive Board, 
Joe Sarnovsky, Jackie Finn, all the volunteers, and last but not least Mar- 
lene, Dorothyanne, Karen, Eileen, Marika, Paul and Derek at the hall. 

In the future the Rec Committee will be organizing a number of dif- 
ferent events for the local with the next one being our Fall Skins Golf 
Tournament on Friday, Oct. 7th, (sign up sheets at the Hall) followed by 
a NASCAR party in November. 

If there are any activities you would like to see happen, please get 
in touch with me or one of the other Recreation Committee members, 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron 
Bilcox, Dennis Gibbs, Chuck Thomas, Gregg Barton, Frances Berney, 
Wayne Andrus. 

Until next time. 


Tammy Lee Hanlon 
169 Simcoe St. North 
Oshawa ON L1G 4588 
(905) 720-2500 
tammy.|.hanlon.jrn3@statefarm.com 


05/02 


TAI CHI 


Will Begin Tuesday, September 27 at 11 a.m. 
All CAW Local 222 Members Welcome! — Every Tuesday from 11:00 a.m. to 12 noon at the Local 222 Union Hall 
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The Difference Between 


Substance Abuse And Addiction 


ot everyone who uses drugs becomes addicted, but substance 
abuse can cause problems for individuals whether they are 
technically “addicted” or not. There are different levels of 
substance abuse, and all of them can be dangerous. 

Substance Abuse Disorder: Using drugs or other sub- 
stances becomes abusive and categorized as a “disorder” when the use 
begins to cause continuing or growing problems in the user’s life. These 
problems include missing work or school, driving under the influence, 
legal problems, and problems with friends or family relationships. 

Chemical Dependency: Dependency usually becomes noticeable in 
substance abusers when they continue their pattern of drug use in spite 
of incurring significant problems in their lives. Some signs of chemical 
dependency include spending more time on drug-seeking behaviour, 
withdrawing from society and activities, an increased tolerance to the 
substance, unsuccessful attempts to quit, withdrawal symptoms during 
abstinence or reduced intake, and continuing use in spite of negative 
consequences. 

Chemical Addiction: Addiction can best be described as a compul- 
sive continued use of a drug or substance and a complete inability to 
stop. An addict is a person who is controlled by a drug or substance. 


Do You Have A Problem? 

The following questions were written by recovering addicts in Nar- 
cotics Anonymous and published in NA’s brochure “Am I an Addict?” 
If you have doubts about whether or not you’re an addict, take a few 
moments to read the questions below and answer them as honestly as 
you can. 
© Do you ever use alone? 

@ Have you ever substituted one drug for another, thinking that one 
particular drug was the problem? 

@ Have you ever manipulated or lied to a doctor to obtain prescription 
drugs? 

@ Have you ever stolen drugs or stolen to obtain drugs? 

© Do you regularly use a drug when you wake up or when you go to 
bed? 

@ Have you ever taken one drug to overcome the effects of another? Do 
you avoid people or places that do not approve of you using drugs? 

@ Have you ever used a drug without knowing what it was or what it 
would do to you? 

@ Has your job or school performance ever suffered from the effects of 
your drug use? 

@ Have you ever been arrested as a result of using drugs? 

@ Have you ever lied about what or how much you use? 

© Do you put the purchase of drugs ahead of your financial responsi- 
bilities? 

@ Have you ever tried to stop or control your using? 

@ Have you ever been in a jail, hospital, or drug rehabilitation centre 

because of your using? 

Does using interfere with your sleeping or eating? 

Does the thought of running out of drugs terrify you? 

Do you feel it is impossible for you to live without drugs? 

Do you ever question your own sanity? 

Is your drug use making life at home unhappy? 

Have you ever thought you couldn’t fit in or have a good time without 

drugs? 

@ Have you ever felt defensive, guilty, or ashamed about your using? 

© Do you think a lot about drugs? 
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Have you had irrational or indefinable fears? 

Has using affected your sexual relationships? 

Have you ever taken drugs you didn’t prefer? 

Have you ever used drugs because of emotional pain or stress? 

Have you ever overdosed on any drugs? 

Do you continue to use despite negative consequences? 

Do you think you might have a drug problem? 

(Taken from http://alcoholism.about.com/cs/drugs/a/aa030426a. 
htm.) If you answered yes to some of the above questions, you may want 
to seek further evaluation. 

Car Body/Hardware & South Stamping, Mike Hills: office 905-644- 
3724; pager 1-800-361-6793 PIN 3724, (then enter the number you 
want to be called at) home 1-905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644-3723; 
pager 1-800-361-6793 PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644-5967; pager 1-800-361- 
6793 PIN 5967, home 905-697-1533. 
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e all hope your holidays have been enjoyable and relax- 
ing. 

This summer has been a record-breaking hot, humid 
and smog-filled experience for most of us. 

The main purpose of smog alerts and advisories are to 
warn people with breathing difficulties to avoid unnecessary exposure 
to smog and to provide advice to the public about actions they can take 
to reduce activities that contribute to smog. 

A smog alert is issued by the Ministry of Environment (MOE) when 
there is at least a 50 percent probability that smog conditions will occur 
within the next three days. 

A smog advisory is issued by the MOE when there is a high probabil- 
ity of a smog day occurring within the next 24 hours. A smog advisory 
would also be issued immediately if a smog day occurred without warn- 
ing and weather conditions conducive to elevated smog were forecast to 
continue for six hours. 

As of Aug. 10, Toronto had sweated through 41 days with tempera- 
tures above 30C, roughly three times the 30-year average for the whole 
summer, according to Statistics Canada. So far this summer the MOE has 
recorded a record-setting 45 days with smog above health limits, with 
smog advisories as far north as Sault Ste. Marie. 

Along with bad air, water bans are starting to become the norm for 
many regions this summer and we should be concerned. We should all 
be using rain barrels to collect rain water for our landscaping as it is an 
excellent way to do our part. We need to apply pressure to our Provin- 
cial and Municipal Governments to once again subsidize the sale of rain 


Dr. Michael R. Bryant, 
B.Sc. Hon., O.D. 


Dr. S.J. Klein and Associates would 

like to welcome Dr. Michael R. Bryant, 

a recent optometry graduate from Nova 

Southeastern University College of 

Optometry, to their practice. Born and 

raised in Oshawa, Dr. Bryant attended 

Eastdale Collegiate where he was 

awarded Ontario Scholar. He earned his B.Sc. in Honours 
Pre-Optometry/Pre-Health Sciences with a Biology Minor 
at the University of Waterloo prior to graduating from the 
College of Optometry at Nova Southeastern University in 
Ft. Lauderdale, Florida. 


His first clinical rotation was in Pembroke Pines, Florida, 
at a private practice dealing heavily in sports vision and 
contact lenses. It was at this site Dr. Bryant had the 
privilege of providing vision screening services to the 
Miami Dolphins football team. He then completed an 
externship in ocular disease management at the Eye 
Centers of South Florida while working closely with 
ophthalmologists. Dr. Bryant also has experience in other 
specialties, including contact lenses, pediatrics, and low 
vision, making him a definite asset to our practice. 


Dr. Bryant is now welcoming new patients for eye 
examination during the following office hours: 


Mon—Wed: 9:00am — 6pm 


Thurs: 9:00am — 8:00pm 
Fri: 9:00am — 1:00pm 
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ENVIRONMENT REPORT 


Helping Us to Help You 


barrels so we can reduce gardeners’ dependence 
on tap water for irrigation in Durham and sur- 


DAVE 
rounding regions. RENAUD 
We may in fact be seeing real changes linked | DURHAM REGIONAL 
to climate change now but even if this is just some ea tie a 
freak weather this is what we have to look forward eae ele iy 
to in the future. We can and must try to make a PAVIBGHEIERIAL 


difference in our own use of energy and water 
consumption; the two are definitely tied together. 


REP 


Beef Barbecue And Corn Roast Fundraiser 
Here’s another great opportunity for you to get your family out for a 
fun day at Durham’s best, the Enniskillen Conservation Area, Saturday, 
Sept. 24 from 1-7 p.m.. We have kids’ games, guided nature trail walks; 
a draw every hour and an indoor/outdoor barbecue. 
With every $5 donation your name will be entered in the main draw 
for one of two quarter sides of naturally raised beef. Donate $10 and 
see HELPING - page 55 


BEEF BARBECUE & CORN 
ROAST 


A FUND -RAISER for the 
CAW Durham Regional Environment Council (CAW DREC) 


SATURDAY, SEPTEMBER 24" 


AT THE ENNISKILLEN CONSERVATION AREA 1:00 pm 7:00 pm 
EVERYONE IS WELCOME 


FAMILY FUN DAY, KIDS GAMES, GUIDED NATURE TRAIL TOURS 
PRIZE DRAWS EVERY HOUR 
A $5.00 DONATION GIVEN WILL ENTER YOU INTO THE MAIN DRAW 
FOR 1 OF 2 (TWO) QUARTER SIDES OF NATURALLY RAISED BEEF 
DONATE $10.00 AND YOUR NAME WILL BE ENTERED THREE TIMES 
THE BEEF DRAW IS AT 5:00 pm 
TICKETS AVAILABLE AT THE CAW LOCAL 222 OR 1090 HALLS 
OR FROM ANY MEMBER OF THE CAW DREC 
CONTACT WENDY CARTWRIGHT @ 705-357-2506 OR 905-706-3797 


Exit 401 at Waverly Rd. Travel North on Regional Rd. #57. Turn left on Holt Rd. and follow the signs 


BBQYY BBQ’ 


WE HOPE TO MEET YOU ALL 


Helping Us To Help You - continued trom page 54 


your name will be entered three times. 

Tickets will be available at the CAW Local 222 or 1090 halls or from 
any Durham Regional Environment Council (CAW DREC) Executive or 
you can call Wendy Cartwright at 705-357-2506 or 905-706-3797. 

All money raised will go to CAW Durham Regional Environment Coun- 
cil to continue its work for your best interests regarding environmental 
issues within in this region. 

Come on out, have some fun and meet your CAW DREC Representa- 
tives. 


Pilot Recycling Program - GM Trim Plant #1 

Your Joint Workplace Environment Committee and the Waste Action 
Committee have been successful in allocating funds to purchase recy- 
cling containers for a Pilot Program in Trim Plant 1, Groups 43, 46 and 
47. 

After extensive auditing of line side recycling opportunities and em- 
ployee-generated waste, i.e. paper, pop cans and plastic bottles, recy- 
cling totes and new green caddy carts have been placed in key areas. 

It’s been a long road to get to where we are now and a much longer 
road to get where we should be. Let's all take these small steps we’ve 
taken as a positive. If we can make this pilot project show promising 
results it will help us to procure additional funding to move this through 
other regions of the Car Plants that desperately need it. 

Our obvious main theme is to protect our environment from addi- 
tional contamination. Please realize, we as a Union know it’s also about 
our own job security in the long run. 

For more information about the pilot recycling program you can 
contact the Environmental Officer for your area or myself as your CAW 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers ¢ Porch/Stairlifts 
* Wheelchair Lifts * Home/Hospital Beds 

¢ Bathroom Aids ° Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people who matter * from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Environmental rep. at ext. 2827. 

A WEG environmental student Kimberley Rose and I just audited the 
new West Paint Shop for the potential placement of recycling contain- 
ers. We will continue to follow up on our proposals which will hopefully 
reap positive results for the employees and our environment. 


CAW 20th Anniversary 


Collective Bargaining Convention, 2005 

I’m not a delegate to the CAW Bargaining Convention and was on 
holidays the week of event. I did manage to attend one day and read 
with interest what had transpired. I would advise you to read the direc- 
tion our union is taking today and in the future. Go to this web site at 
http://www.caw.ca/whatwedo/bargaining/cbpac/index.asp. Please read 
the well written Chapter, #17, Historical Overview: Greening the Planet, 
Greening our Union, on the same link. 


Pre-Retirement Course 

Rhonda and I attended the CAW Local 222 Pre-Retirement Program 
at our hall and we think it’s a great way to prepare you long before you 
retire. We would like to thank Gord “Chief” Lindsay, Retirees Chapter 
Sergeant-At-Arms, for giving us some thought-provoking information 
on what we need to do to prepare for retirement in 10 to 20 years. So 
please take the opportunity to sign up for this course. You won't be dis- 
appointed. I can guarantee you'll certainly be entertained by the unique 
delivery of the Chief and of course his many humorous stories. 

Till the next time, Keep it Green: home 905-404-1279, office 905- 
644-2827, cell 905-244-3732 email Dave.Renaud@rogers.com or 
Dave.Renaud@gm.com, website www.cawdrec.com.# 


BEETHOVEN'S HEARING AID CENTER 


Anniversary “ 


Special! 


FREE dinner at 
Swiss Chalet with 
every hearing aid 

purchase. 


“We stand out for performance and service” 


There's no excuse today for not wearing a hearing aid. Large 
behind the ear models are very seldom needed as aids have 
become smaller and more powerful. The latest hearing aids 
are completely in the canal, lightweight and barely visible. 


COMPLETE HEARING AID SERVICE 
*¢ Earmolds ® Micro Canal Hearing Aids 
© Noise Attenuators ¢ All Brand Name Aids 
® Cleaning and Servicing * Musician Plugs 
¢ Swimming Plugs * Tube Changes * House Calls 


Proudly celebrating our 10th Anniversary! 
Making the impossible...possible! 


143 King St., E. Bowmanville 905-623-6500 
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Environmental Fundraiser : 


Saturday, September 24th 


his is my first article since June so I hope everyone had a safe —_— rewarding experience and there is a lot to learn. 

and great summer. All members are all back to work and most — Also you meet and converse with environmental 

likely are thinking about how negotiations are going. I know it —_ activists from across Canada. At this conference 

was the hottest summer I can remember in a while andI am __ we looked at problems we are having with the environment and our 

glad things are finally starting to cool down. Union’s efforts to try to lay out groundwork on solutions to the prob- 

I would like to thank the executive of Local 222 for letting me at- _ lems. Our union is pushing for EPR which stands for Extended Producer 

tend the Environment Conference in June at Port Elgin. This is alwaysa Responsibility. We would like to see legislation to make manufacturers 

responsible for the products they produce and to the end of life of that 

product. Over in Europe they have laws so companies take back prod- 
MOLLY MOUTHGU. IARD iS ucts they make to disassemble from cars to electronics. 

Over the weekend at the conference we had in-depth conversations 
on climate change, prevent cancer campaign, a panel on transporta- 
tion, plus we had workshops on problems we may be having in the 
e Custom-made Sportsguards ° different regions across Canada. There were also guest speakers like 

Hockey, Lacrosse, Football, Baseball Paul Gipe, one of the world’s foremost authorities on wind energy. As an 
environmentalist I look forward to this weekend because we look at the 
problems and solutions to many issues. 

On Saturday, Sept. 24 the CAW Durham Regional Environment Coun- 
. : cil will be having a beef barbecue and corn roast as a fund raiser. This 
Diane Newell, rox Irene Wright, Row will be held at the Enniskillen Conservation Area from 1 to 7 p.m.. We 
rae one 2 aa Sete will be having a draw for two quarter sides of beef and there will kids’ 
games, nature trail tours, prize draws every hour. Mark this day on your 

calendar and keep it open. Everyone is welcome so see you there 


@» GMAC 


Realty 1 1 @wReal Estate 
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1415 Highway 2 Courtice Ontario L1E 2J6 


Toll Free 866-344-9211 


_ wWwWww.onesourcegmac.com onesourcegmac @ rogers.com 


THINKING OF BUYING OR SELLING A HOME? 
CALL ONE SOURCE GMAC REAL ESTATE 

TO RECEIVE $$$$CASH BACK$$$$ THROUGH THE 
GM FAMILY FIRST PROGRAM (IF EMPLOYED 
AT GM) OR GREAT MOVES PROGRAM or 

ONE OF THEIR FIRST TIER SUPPLIERS. 


PLEASE DROP BUY OUR OFFICE TO FILL OUT A BALLOT 
TO WIN A 2005 AVEO TO BE DRAWN IN SEPTEMBER /05. 


REALTOR® Great Moves reel ca 


Eleanor Sharp Jan Stavert SERVICE YOU DESERVE! PEOPLE YOU TRUST! Allan McArthur Bill Holland 


Sales Rep. Broker/Owner Sales Rep. 
iY 


ERIC 
WIGGANS 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 


www.mollymouthguards.com 


oF, | A 
Stuart Williams Edward McCracken Diane Gardner Diane Holder Marguerite La Falcia Tess Greenwood Julie Maxwell Cathy Glen Sherry Niblett Diane Holmes 
Broker Sales Rep. Sales Rep. Sales Rep. Sales Rep. Sales Rep. Sales Rep. Sales Rep. Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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Counsellors’ Corner 


a Ee 


Boys To Men: 


Creating The Core For Living 


Our thanks to Jack Knight for sharing his valuable insight through 
this article. 
n the course of providing therapy, the therapist has the opportunity 
to see the struggles that boys and men have with the challenge of 
intimacy. The therapist sees the “before and after” of the lives of 
boys and men. This leads the therapist to much speculation and 
use of various theories to explain how the boy may ‘turn out’ as a 
man, and what factors were present in the man’s life as a boy that can 
explain why he may be having the problems that he is presenting now 
as an adult. 

I believe that it is the challenge of intimacy and the confusion about it 
that creates most of the difficulty for boys in our society. It is disturbingly 
common in therapy sessions that boys will talk about their father’s job 
and the long hours he works, the activities that the father and son do (or 
do not do) together, the father’s criticism and expectations of the son, 
and a lack of meaningful communication. 

The common denominator in many situations is that the father puts 
too much emphasis on doing things with the son, rather than spending 
time talking about values, feelings, and issues of concern to the boy. 
The boy usually reacts to the father’s expectations and way of relating 
to him by trying to measure up to and conform to the father’s expecta- 
tions. The boy learns at an early age that he is expected to perform and 
achieve mastery in doing things, because the father sets this example. 
When frustrations and challenges are met along the way in striving to 
perform, the boy may have feelings of frustration, and doubts that he can 
meet the father’s expectations. 

These feelings are often not discussed by the boy or the father and 
when they are, they are frequently ignored. The boy is made to feel guilty 
about his doubts. The father may attempt to control the expression of the 
boy’s feelings by put-downs, criticism, threat of withdrawal, and punish- 
ment/abuse. Hence, the boy learns to fear his feelings and develops a 
sense of deficiency and feelings of shame about his feelings. The boy 
looks to the mother for emotional support. Unfortunately, the mother 
can also have some of the same issues with the father in the marital re- 
lationship. She can be depressed and fed up in performing a mediating 
role between the father and the son. 

The therapist sees two types of responses to this type of fathering: 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
CE OED GAS APELIANCE TECHNICIAN 


Mea 


te 
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CES WAP TEENA 


UTTER as WPL TaCEN 
OFF VES EE ie” 


APPLIANCE 
SERVICE 
905-436-6436 


10% OFF SERVICE CALL WITH AD 


UNION COUNSELLORS’ REPORT 


TERRY 


SHARRON 


KEHLER WILSON 
UNION UNION 
COUNSELLOR COUNSELLOR 


1) The boy or teen becomes a perfectionist but is very angry and can 
have tendencies towards aggressive behaviour and/or violence to other 
family members; 2) The boy or teen is a pleaser but is depressed and 
gives up, often getting in with a “bad crowd” and getting in trouble with 
authority. 


Men To Boys: Family Background Links 

Men present in therapy with problems in marital relationships, dif- 
ficulties with their children, general stress related to work and other re- 
lationships, and difficulty with alcohol/drugs. In recreating the history, 
we find that the adult father has a huge amount of grief and anger which 
may be directed at his spouse. The source of these feelings is often in the 
family background. We find that the history highlights a disapproving, 
critical, or absent father who had a problem with substance abuse, and 
may have been abusive. The adult male may never have talked about his 
background and in fact may steer clear of it because of the feelings it 
brings up. He can find himself relating to his wife and family the same 
way that his father did to him as a boy. Men are frequently brought into 
therapy by their wives, with the threat of separation. 

The balance can change in the marital relationship when the woman 
who normally takes a caregiving role, finds that she is doing all the giv- 
ing and is getting little back. When she withdraws support, the balance 
in the relationship is changed to the point of putting the relationship at 
risk. It is at this point that couples come in for therapy. 


Creating The Core For Living 

Creating the core for living refers to the importance of teaching and 
shaping the lives of boys to deal with the challenge of intimacy in their 
lives. It is critical that boys and fathers put more emphasis on talking 
than just doing activities. Boys need encouragement to express feel- 
ings of hurt, sadness, disappointment, and anger. Fathers need to focus 
less on performance expectations, replacing this with encouragement, 
choice, and listening to their son’s concerns about fear of failure. Boys 
need to cry more and be told that this is a strength rather than a sign of 
weakness. Fathers need to show boys and teens affection and not fear 
that this will result in homosexuality. 

Self respect is built by having a sense of confidence and control with- 
in oneself. Self respect is not taught by controlling others, being a bully, 
teaching a philosophy of “get him before he gets you,” and being violent 
to get your way. Fathers need to teach their sons compassion for others 
by example (i.e. by doing volunteer work in the community together). 
Fathers need to talk with boys about what is going on in their lives at 
school and in relationships. Fathers need to talk to boys about what is 
going on in the world, and the challenges to values and morals that are 
presented in the media. A father needs to regularly ask his son if he has 
offended him in any way. 

Fathers who have difficulty in talking to their sons can be open to 
feedback from the boy’s mother, other relatives, friends, or get help 
from a therapist. Father-son therapy may be beneficial. 

It is never too late to make changes. I have even seen fathers and sons 
who have made amends at the end of the father’s life. 

If you require assistance in your immediate community for coun- 
selling support, please call Sharron Kehler at 905-644-4282 or Terry 
Wilson at 905-644-4283. 
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EDUCATION COMMITTEE REPORT 


Knowledge Is Empowering 


CAW/McMaster Courses 

*New Course* Work Organization: Course Code #862. Monday, 
Sept. 19, 26, Oct. 17 and 24. The course is offered for Shifts #2 and #3. 
Location: Local 222 Union Hall. Course cost $675 & textbook $50. 

Globalization and Democracy (revised): Course code #849. Oct. 
5, 12, Nov. 2 and 9 from 6:30 to 9:30 p.m. at our Local 222 Union 
Hall. This course is offered for Shifts #1 and #3. Course cost $675 plus 
$70.95 for the textbook. 

History of the CAW: Course code #846. Tuesday, Nov. 1, 8, 29 and 
Dec. 6. This course is offered to Shift #1 and #3 employees. The cost of 
this course is $675 and $84.95 for textbooks. 


Video Conference Courses 

Location: Hearing Society offices on Richmond St., second floor be- 
hind the police station. 

Mexican Labour Movement: Instructor Steve Babson of Wayne 
State University, course code #856. Monday, Nov. 7 and 28 from 6:30 to 
9:30 p.m. for shifts #1 and #3. The cost of this course is $400 and the 
text book is $68.50. 

*New course* China: Course code #861, Monday, Nov. 14 and 21 to 
accommodate shifts #2 and #3 students. The cost of this course is $400 
and the text book is $30. 

Most of this information is required when you fill out your tuition 
assistance forms. For GM members please call 1-877-442-4625, using 
your new PIN to order the form prior to the course. Get it signed by your 
supervisor and return it to the GM Benefits Centre before the date of the 


Fy Lakeridge Chiropractic 
aid AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE — No Co-payment required 
@ CHIROPRACTIC 
@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 
@ MASSAGE THERAPY 
@ W.S.LB.— COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 
@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 
@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 
DR. PETER WYSOTSKI DR. COLIN CARRIE 
DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 
REGISTERED 
MASSAGE THERAPIST, 
KINESIOLOGIST, 
PHYSICAL THERAPY 


Reader’s Choice Award 
4 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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first class. All costs of these courses are covered 
by the negotiated tuition refund program. If you 
wish to sign up for a course please leave a mes- 
sage for me at the Union Hall with your shift and 
a contact number. 

Other courses offered through the CAW/Mc- 
Master Labour Studies program are: Govern- 
ment Labour Regulations; The State and Politics; Images of La- 
bour & Film; Labour and the Internet; and Foundations of the 
Labour Movement. 

Since the beginning of the McMaster courses we have had several 
people graduate and others take individual courses for their own inter- 
est. Here are some comments about the CAW McMaster Labour Studies 
from our students: 

Steve Burns (Lear): “I believe these courses offer a large range of 
dynamic information; which can be helpful in working together with our 
Union to make positive changes in the workplace. These courses are a 
great vehicle to help advance education.” 

Irene Emiljanowicz (Car Plant): “Informative; the CAW McMaster 
courses give the union worker a better understanding of the history of 
the Union Labourers.” 

Ramesh Syal (Car Plant): “The CAW McMaster University Labour 
Studies courses are a must to better understanding the legislation, poli- 
cies and regulations as well as importance of the Union & Solidarity of 
the working class.” 

Terry Thompson (Truck Plant): “The McMaster University CAW La- 
bour Studies program is an excellent opportunity for CAW members 
to expand their horizons. The courses are up-to-date, interesting and 
informative. This is a great program designed specifically for CAW mem- 
bers. I highly recommend this worthwhile and eye-opening program.” 

The Education committee would like to thank the membership for 
taking time out of their day to come to the hall to support us during our 
election this past spring. 

We would like to welcome Terry 
Thompson to the Education Com- 
mittee. Terry is a shift #2 motorline 
Truck Plant employee. With Terry 
comes a wealth of knowledge and 
ambition. 

Craig Baumgartner, a long-time 
Education Committee member since 
1992, has stepped down from the 
committee to spend time with his 
grandchildren and prepare for re- 
tirement. We are going to miss you 
Craig. Your hard work, dedication, 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


Craig Baumgartner, Grandad 
and always-available attitude as a Extraordinaire! 


member, secretary then vice chair 
of the committee has earned the re- 
spect and friendship of all. Thanks and the very best to you Craig. 

Anyone who has not received their boating certificate to date needs to 
contact us so it can be reissued. 

Please pick up your education seminar certificates at the hall from 
November and February. The CPR certificates are also ready for pick 
up. 
Thanks from the Education Committee: Lynn Argue Hogarth, Chair 
(Truck); Vice-Chair (Truck); Richard Cleveland Vice Chair (Car); Rick 
Button Secretary (Car); Chuck Crossen (St. Marys); Bob St. Jules (TDS); 
Tim Pearce (Car); Tom Kelly (Lear); Ted Lawrence (Car); and Cash 
Prasad (Car) ,Terry Thompson (Truck). 


Steamy Summer Golf Giving Way 
To Final Fall Rounds 


eeling hot, hot, hot! That phrase pretty 
well sums up the summer of 05 where 
playing a round of golf amounted to 
an endurance test. I played all of four 
rounds in July. During one particu- 
larly steamy game I found myself purchasing 
a second bottle of PowerAde from the cart 
girl on the 10th tee and had already drank a 
bottle of Gatorade. It hit me that PowerdAde is 
what I needed the least. What I really need- 
ed was ConsistencyAde, or ChippingAde, or 
maybe just some plain old, generic, no name 
GolfAde. The truth is there is no snake oil or 
magic elixir that will put me, or you, on the 
path to true golf enlightenment. Playing and 
practicing a lot (hard to do when the humidex 
is hovering around 40C for two months) and 
taking some lessons is the only way to lower 
your scores. I hope everyone had a good sum- 
mer in spite of the relentless heat. 
I have a couple of tournament results to 
post here this month. The Quota (or 1/4 if you 
prefer) Points tournament held on May 29th 


Schofield-Aker 


INSURANCE 


337 KING ST. WEST, OSHAWA, ONTARIO. L1J 2J8 


produced the following results: 

Paul McWade won most points with 32, 
Tim Ashbridge was low gross with an 80, and 
Todd Basterache shot the low net with a 66. 
Ron Hartwig was next on the leaderboard for 
high points. 

The Two Person Scramble held at King’s Bay 
on June 26th was won by Kevin Vivian and Ran- 
dy Fox with a 68. Second place went to Wayne 
Brine and Dave Hutcheson with 70. Three 
pairings were tied at 71; Todd Basterache & 
Mike Peters, Fred Wallis & Grant Hinchey and 
Mike Cronin & John Gale. Longest drive went 
to Kevin Vivian and closest to the pin was won 
by John Gale. 

The Scotty Reid tournament, held on a hot 
and humid July 31st, produced some new 
names at the top of the leaderboard. Steve 


Jarrell won low gross (sorry I don’t have the 


scores) and low net was won by Doug Northey. 
Second low gross went to Mike Cronin and 
second low net to Tim Cassey. Tim Ashbridge 
was next on the board followed by Chris Scott. 


I was driving the bus in 
my foursome after the 
eightth hole but I blew aN 
all six tires out by the FORMOSA 
ninth green and never 

recovered. Time for some LoserAde. 

A couple of upcoming dates to circle on your 
calendar are Sept. 18th for the Closing Day tour- 
nament at 9:30 a.m. and Oct. 29th for the season 
ending Banquet at 5 p.m. down at the Union Hall. 
Look for the sign up sheet for the final tourna- 
ment at its usual location in the clubhouse and 
all of you will be called and asked if you are at- 
tending the banquet. If we have to leave you a 
message please get back to us promptly. 

In closing I'd like to tip my hat to the green- 
skeeping staff at Kedron for the fine condition 
of the course during the hottest summer that 
I can remember. Cooler weather is on the way 
and with the kids returning to school I’m sure 
we will get on the course more often. Always 
keep in mind that your next round may very 
well be your best. 


Special Interest in Smoking Cessation 
Wye Laurent Lamont C. Ht qf” 


Helping people Fight every day Battles 


When it’s 
time to turn 


PHONE (905) 723-2265 FAX (905) 723-7688 


TOLL FREE 1-866-883-7267 


Providing insurance packages with 
comprehensive coverage, competitive pricing 
And most importantly, professional service. 


ONE CALL DOES IT ALL 
AND COULD SAVE YOU $100’S 


e Homeowners 

e Automobiles 

¢ Mobile/Motor Homes 
e Bonds 

e Umbrella 


Call us today and find out how much 
you could SAVE. 


(905) 721-1201 or (905) 723-2265 


Servicing Durham Region Since 1936 
Open: Mon-Fri 8:30 to 5:00 & Sat 9:30 to 12:30 


e Small Business 
e Commercial 

e Watercraft 

¢ Motorcycles 

e Travel 


Lauren Lamont, Certified 
Hypnotherapist, is here to 
help people fight the difficult 
battles of everyday life such 
as smoking, weight loss, 
stress reduction, phobias and 
more. 

Lauren used to be a heavy 
smoker and she _ finally 
kicked the habit with the 
help of hypnotherapy. After 
her own success, she wanted 
to help others who had the 
same problem. Recently she 
graduated from the Ontario 
Hypnosis Centre and has 
been helping others with their 
problems other since. Lauren 
is bringing with her a fresh 
and positive new outlook on 
helping people. 

Her specialty is smoking 
cessation, but she is eager 
to help to with all kinds of 
problems. “I used to be a 
heavy smoker, and I know 


how difficult it can to communicate at the 
be to quit,’ says subconscious level, the level 
Lauren. “That’s where genuine change can 
why my focus is on take place. 

smoking but I want Lauren works _ flexible 
to share my skills as a hours to accommodate 
hypnotherapist to help people who may work shifts 
everyone who has any sortof or have tricky schedules. 
problem from weight or stress She works from her home at 
reduction to self confidence 85 Varcoe Road in Courtice 


issues.” 

“Hypnosis is a natural state 
of mind for humans,” says 
Lauren. “For hypnotherapy 
to be effective, the client has 
to have the motivation and 
determination to make the 
desired change. Contrary to 
popular belief, the client is 
always in control of his or her 
own experience, just merely 
observing the experience 
in a different 
way. 
sessions I help 
my clients relax 
and hypnosis 
is merely a 
comfortable 
tool that allows 
the client 
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where clients can feel at ease 
in the comfortable office 
setting. Evening and Saturday 
appointments are available 
upon request. 

For more information or 
a consultation call Lauren 
at (905) 579-8672, or email 
her at bllmt@rogers.com 
or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ bllmt@rogers.com 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Highlights Of The Golf Season 


ummer is here and when it came it 
came with a vengeance. Four weeks 
of extreme heat and as if that was 
not enough the high humidity did 
the rest. But we are tough and we 
asked for it. The attendance at our weekly 
tournaments did not really suffer and between 
110 and 116 golfers came out and enjoyed a 
game and the company they were in, I hope. 
The highlights of the season so far were 


the tournaments at Wolf Run, Pine Ridge, 
Ashbrook and the CAW Trophy Tournament at 
Sunnybrae. 

Wolf Run (Four Ball/Best Ball) on May 24 
was in excellent shape and the big sign at the 
entrance saying “Welcome CAW Retirees” was 
a really nice touch. They went out of their way 
to make us feel welcome. Congratulations to 
the winning team of Dick Taylor, Allan Camp- 
bell, Jude Cassidy and Jim Hutchison. 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.EP. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best 
Mortgage Rate For You - 


Absolutely Free! 


= To 1.30% Off Posted Rates 

= Cash Back Programs Up To 5% 

= Pre-approval In Minutes 

m Average Mortgage Approved Within 4 Hours 


= TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


= More Than 20 Other Institutions Available 
= Major Banks Competing For Your Business 


HSBC 4 
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Variable (Adjustable) Rates Well Below Prime 
= New, Renewal & Transfers Of Mortgages 


= Rate Guarantees + *Average Commitment 
In Hours 


= World Class Customer Service 

= Residential, Investment, & Recreational Properties 
= First Time Home Buyers Program 

BE&O & OAC 


Call Today For Free Expert Advice: 


1-877-400-2567 
www.primerates.ca 
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A GMAC Company 
No Appraisal Fees For CAW Local 222 Members! 
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Pine Ridge Golf Course 
on June 10 served some 
of the best steaks and 
also excelled in wel- 
coming us and working 
with us. Many got there 
real early and enjoyed 
their breakfast before 
another round of Four 
Ball/Best Ball. I just wish they would trim their 
first cut down by at least another half-inch. 
You could lose your ball real easy right next 
to the fairway. Congratulations to the winning 
team of George Connors, Brian Smith and 
Rick Metcalfe. 

Sunnybrae Golf Course is under new man- 
agement this year and their efforts in upgrading 
the course were quite noticeable. The course 
is in the best shape I have seen it in. Manage- 
ment also made a big effort to bring the CAW 
Trophy Tournament off without a hitch. The 
long line-ups to pay were the only negative. 
Hamburgers and Fries were just perfect. CAW 
National through Dean Lindsay came through 
with packages of tees and ball markers for ev- 
eryone. These ball markers are definitely the 
most popular tokens. The low gross golfers 
were: Dave Harrison, Brian Genge, George 
Connors, Gord James and Lloyd Dussault. 

The low net golfers were Ron Burgess, Gary 
Harding, Les MacDonald, George Connors and 
John MacDonnell. 

Ashbrook Golf Course one week later on 
July 12 was ready for our arrival and everything 
went very well. The course is in great shape 
and the steaks after the tournament were as 
good as the previous year. This was another 
one of those Four Ball/Best Ball tournaments 
and congratulations go to the winning team 
of Ed Babin, Ron Fowler, John Gorman and 
Bruce Rosenplot. 

Now it is September and the season winds 
down. We are looking forward to the Sept. 
22 afternoon game at the north course at 
Parkview in Markham, the Closing Day Tour- 
nament on Tuesday October 4 at Whispering 
Ridge and the Banquet on October 12 at the 
Union Hall. 


www.cawlocal.ca/222 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Hockey Season Starts Oct. 4 


t's almost hockey time.” To heck with summer, drop the 
puck. 

Our hockey season starts Tuesday, Oct. 4th. Our hockey 
draft is scheduled for Monday, Sept. 19, 2005. Our ice con- 
tract must be signed for the season before we step on the ice 

so anyone who wishes to play in the league this season must be paid 
up in full on the draft date. If you are a spare or a new player and wish 
to play full time have your cheque in before draft date. Make cheques 
payable to Truck/Car Hockey League. Make sure we have your name, 
current phone number, age and position you play before the draft. 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


*Private Rooms 
eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


pahawa Toll Free 1-866-841-9550 By Annointment 


The team reps will phone you to let you know 
what team you are on after the draft. It is very 
important that once you have your time and team 
if you can’t make any games that you phone your 
team rep so he can pick up a spare. 

If you do not hear anything by the time the Sep- 
tember Oshaworker comes out you may contact 
one of the reps listed below. If anyone has been out due to injury or ill- 
ness please contact the team reps. I hope we don’t miss anyone. 

Information for new players: We play in the late morning and at noon 
on Number 2 Shift, Tuesdays and Thursdays at Ice Sports on Phillip Mur- 
ray Drive. Game 1 at 11 a.m., Game 2 at 11:15 a.m., Game 3 at 12 noon, 
Game 4 at 12:15 p.m.. 

The team reps are: Brian Cane 905-432-1519; Dennis Hayward 
905-655-8304, Chuck Bickle 905-432-7791; Myron Wijtowych 
905-576-7470; Jim Rogers 905-723-8998; John Deboo 905-263-4277; 
Cam Hinks 905-436-6602; Laurie Gay 905-728-0110; Dan Bertrand 
905-571-2437; President Ron Gay 905-728-9633; Treasurer Eric Smith 
905-728-2607. 


Sad News 

Our condolences go out to the family of Tim Silver who passed away 
in mid-August. Tim was a great hockey player and all the guys in the 
league enjoyed his company. He will be greatly missed and our hearts go 
out to everyone who knew Tim. 

Until next issue or October, See You On The Ice. 


OSHAWA HEARING SERVICES 


NO FOLLOW-UP FEES FOR HEARING AIDS 


Jack Vlad a Associates 


State-of-the-art Audiology Clinic 


Nav Balsara, 
CCC.A. 


Jack Vlad, ma. John I. Vlad, ma. 
Audiologists, Reg. CASL PO 
Dany Pineault, m.sc. 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 
COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 


Testing for all ages 
OAE - Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS -— FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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Shift 2 Hockey League Is Open 


To All CAW Local 222 Units 


ello all players, timekeepers, refs 
and our dedicated fans. Hope you 
survived the long hot summer and 
are raring to go! 

Our season will begin on Tues- 
day, Oct. 18, 2005 and will end, at the latest, 
(depending on the length of playoff series) on 
March 16, 2006. Location, days and times will 
be the same as the past, Tuesdays and Thurs- 
days at 3:15 p.m. after day shift at Iroquois 
Park Arena in Whitby. 

Registration will be the same 
as last year. You will need to 
drop off a $100 deposit cheque 
payable to CAW2HL, at the Union 
Hall (1425 Phillip Murray Ave., 
Oshawa) starting Tuesday Sept. 6 
and up until Friday, Sept. 30. Or 
you can bring it to me at GM, Car 
Plant #1, Body Shop, Column T- 
18 if that is easier. 

Deposits Must Be Received 
By Sept. 30. No Exceptions! 

Ice time has gone up $5 per 
hour but the total cost per player 
will remain the same as last year 
at $215 for the season. Your re- 
maining $115 has to be paid to 
your team rep before your first 
game on Oct. 18. Again, no ex- 
ceptions. 

The league is open to all CAW 
Local 222 units and members in 
good standing. 


We play by the basic old-timers rules. No 
contact, no slapshots etc.. 

We do have the ice available to us at Iro- 
quois if the registration numbers warrant six 
teams. 

If we do go to six teams though, some 
games will be at 3:30 pm. So if you're thinking 
about joining, now is the time! 

We were saddened to hear of the passing 
of long time player and friend, Tim Silver. He 


BOND 


was a complete gentle- 
man on and off the ice. 
The league wishes to 
send our sincere con- 
dolences to the entire 
Silver family. 

If you have any ques- 
tions you can call me at 905-753-2359 or e- 
mail dcurwin@hotmail.com. 

Until then, stay cool! 


Go 


OPTICAL 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED Reacia.. ‘ 


* SENIORS DISCOUNT 


La -5 


Pej te 


> sihvate et 


905 579-6411 «= 


375 Bond St VV. Oshawa (Retveen Park & Stevenson) 


LA E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice LAKE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE=GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 


ED IN A GATED RESORT COMMUNITY THAT Is 


H Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIVING 
GENERAL STORE, AND EXCELLENT-FIs 1 ri 
WE ARE CON’ IVENIENTLY LOCATED 20 MIN, = 
ROM CosourG/Port Hope WITH A STATE-OF-THE: 
SHOPPING, 2 pele AND ENTERTAINMENT. 


VIEW OUR MODEL 00. aa 


, TING 


_ Open_D iC 


20. aM 


a 


ae it i Nl | 


—— 


‘GO DI 


PART OF AN EXISTING 550-acrE RESORT, 
RANGE, MarINA FACILITIES, RESTAURANT, 


[LY BUILTSPECIAL CARP PIER. 


i Lee 
7 | 


————— 


6916 County Roap 18) RRA 2h RoseNeat’ ON KOK 2X0 Tot Free: 1 =800-439- 4454 - - 
~ _-WWW.C GOLDENBEACHESTATES.COM - INFO@GOLDENBEACHESTATES.COM _ tate 
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Retunees 
[ IOFS@Sinoe 
lourhnamenhe 


hy 


| Another successful CAW Local 222 
Retirees’ Horseshoe tournament 
was held at the Union Hall on June 
29, 2005. Congratulations to the 
winners of both divisions who battled 
through the hot summer day to reign 
victorious. 


“THE POWER BEHIND THE DRIVE” 


New motor sales On site service and repair Robotics and servo motors testing 


: ; : ies and repair 
Elevator machine repair Technical Training P 


Eddy — Current drives and 
Dynamic balancing Machine shop service clutches 


Specialty motors Lift truck and traction motors e U-Frame motors 


On site vibration analysis Rewinding all rating of AC and Hranslormcn > New ce Repaled 


programs DC motors 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 FAX (905) 850-1730 
® www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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Fall Skins 


Golf Tournament 
Friday, Oct. 7, 2005 


Bowmanville Golf Course 
10 a.m. Shotgun Start 


2 Person Scramble 
$100 skin on Each Hole: Carry Overs 


One person per team must be 


a CAW Local 222 member in good standing 
— YTD 


Entry Fee: 
$90 per 
person 


Includes: 
e Green fees 
@ Steak Dinner 
e@ Attendance Draw 
@ Skins: Random draw for 
any remaining carry-overs 
starting on Hole #1 
(one draw per hole) 
e@ Low gross prize 
@ High gross prize 


Entry forms may be submitted to the Union Hall 
or any member of the Recreation Committee: 
Tina Moore, Chris Scott, Tom Bickle, 
Dean Howse, Steve Hunter, Ron Bilcox, 
Dennis Gibbs, Chuck Thomas, Gregg Barton, 
Frances Berney, Wayne Andrus, Al Boos 


peer ee ee ee ee ee ee ew ee ee ew ee ee ee ee ee AH 


CAW Local 222 
Fall Skins Golf Tournament Oct. 7, 2005 


Name: 


Shift: 


Partner: 


Shift: 


I I 
I I 
I I 
I I 
I I 
I I 
I I 
I I 
I I 
I I 
I I 
I I 
; Phone: \ 
I I 
I I 
I I 
I I 
I I 
I I 
I ] 
I I 
I l 
! *Electric carts may be reserved: ! 
I I 


Bowmanville Golf Course 905-623-2670 
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Condominium Living 


in the Kawarthas. 


Kawartha Glen Condominiums 


Located in Peterborough — Ontario’s perfect retirement 
community — Kawartha Glen Condominiums is just a 
one-hour scenic drive from Toronto. This friendly, full- 
service waterfront city has everything from fine-dining 
and shopping to seasonal festivals. And, Kawartha Golf 
and Country Club is right at your doorstep. 


1 and 2 bedroom suites with patios or balconies, 
some with dens. Fantastic features include: 


¢ Open concept layout with large windows 
* Pre-engineered hardwood floors 

¢ 6 brand name appliances 

¢ Plush, 40 oz carpet 


¢ Maintenance-free living 


129,900 
$289,900 


¢ Ceramic tile 


¢ Indoor parking 


ae oa 
Kawartha Glen 


CONDOMINIUMS 


The best in life 
can be found in 
friendly Peterborough. 


1-866-744-6868 «© www.kawarthaglen.com 


EELS LASS IFIED s) 


FOR SALE 


1979 35’ Master Coach trailer, 20x8’ 
Florida room, Stoney Point trailer park, 
Hastings, good condition $5300. Call: 
905-697-1271 


Aluminum step ladder $20; wrought iron 
stair plant holder $15; layout table $15; 
fans $5 & $10; lawnmower $50. Call: 905- 
723-9000 


1991 Ranger 4x4 with 6’ Western snow 
plow; 1986 Pontiac Parisienne excellent 
condition; complete propane system with 
tank for short box Chevy. Call: 905-725- 
7249 


1998 red Grand-AM, 1 owner, immacu- 
late, air, auto, 2-dr, 109,000 km, much 
more; 2000 Tracker, 116,000 km, fully 
loaded, black, $10,500. Call: 905-571- 
4471 


Kitchen table with 4 chairs, white/black, 
round smoked glass top, 1 yr old, like 
new; entertainment unit; pr bar stools. 
Call: 905-723-8753 


1990 Dodge Caravan, new motor, trans- 
mission & radiator, 200 km; meggar tes- 
ter; oil furnace motors; square D 200 amp 
breaker; 24 x 80 mirror; 110 volt motors; 
relays w/base. Call: 905-725-8675 


Free TV antenna. Call: 905-728-7007 


THE OSHAWORKER DEADLINE 


FOR THE OCTOBER 2005 ISSUE IS 
FRIDAY, SEPTEMBER 16 AT 4:00 P.M. 


Drum set; blue in mint condition, CD 
model 5 drums, 2 symbols, all stands, 
stool, asking $375 obo. Call: 905-697- 
9215 


2003 Montana van, 35,000 km, 7 pas- 
senger, emission tested, roof rack, trailer, 
hitch; hall mirror; walker; commode; 
scooter; ramp. Call: 705-793-2218 


1990 Astro van for parts, front damage, 
mag wheels, engine Trans-AM, blue in 
color, all for $200. Call: 905-579-4970 

1995 Pontiac GrandPrix, sea green, 6- 


cyl, 3.1, console, 169+ km, can be certi- 
fied, asking $3500. Call: 705-277-2092 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 


= TCA 
LOCAL 222 


Used but still in A1 condition, Maytag 
washer & dryer, $50 ea. Call: 905-438- 
8407 


37’ Innsbruck trailer, Doe Lake Katrine, 2 
tip-outs, 10’ x 16’ add-a-room, contents, 
insulated for winter, satellite, air tight 
stove, includes 16’ Starcraft boat/mo- 
tor 65 Mercury, $27,500. Call: 905-987- 
4389 


4-wheel scooter, like new, basket, head- 
light, charger, new battery, $2500; an- 
tique dining room set, walnut table, china 
cabinet, $250; Singer sewing machine 
$100; antique bed. Call: 905-725-3245 


Solar blanket roller for 16’W pool $60. 
Call: 905-728-0975 


White birdcage with accessories, toys & 
stand $100; antique tin tub, wood veil on 
sides, 4 claw feet $400. Call: 905-436- 
3330 


1969 Chrysler bowrider, 105 hp Chrys- 
ler, power tilt, full canvas includes trailer; 
great condition $4500. Call: 905-655- 
4085 


Kenmore fridge 18 cu ft, new condition, 
white, $300; trailer hitch fits up to 2000 
Montana van $40. Call: 905-728-0663 


40’ Travelaire trailer $23,500; full tip-out, 
shed, screened gazebo, fully furnished, 
Florida room, everything included, Shel- 
ter Valley Park Grafton. Call: 905-349- 
2037 


1997 white GrandAM, 283,000 km most- 
ly highway, works, needs TLC, as is, best 
offer. Call: 905-571-4247 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 
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° 
ills PONTIAC BUICK GMC Ltd. 


We are the most convenient 
place to service your car or truck! 


Pontiac * Buick * GMC Trucks 


iL 
; H ie 

~~ SERVICE, PARTS, BODY SHOP AND SALES __ 
~ LOCATED IN OSHAWA 
CORNER OF RITSON & BOND 


FREE car wash © feo ; 
FREE courtesy TRANSPORTATION | 


FREE Pick-up & DELIVER’ 
We will fun your 
We will chauffeur you anywhere within a 


We will pick-up your vehicle 


p a = | vehiche through our 
anywhere within @ 15 km aukirieaten : 15 km radius or provide a replacement 
radius and deliver it back to peeled Gar | vehicle if needed 
you when complete wasn with every | x sate 
| Service visit. —= 

Mills 
= Sg Pe Pontiac 
J 
PURCHASE OUR LUBE, OIL | 
| Bond St. 


AND FILTER CARD 


ror 9139” ed 


21 Technicians (13 achieving Grand Master) and 


PLUS TAX AND RECEIVE 
6 Service Consultants in Durham regions largest 
ONE FREE service facility are available to you: 
LUBE, OIL AND FILTER & TIRE Monday - Friday. 7:30 a.m. - 5:30 p.m. 
ROTATION WITH BRAKE Saturday 8:00 a.m. - 12:00 p.m. (Goodwrench only) 


Call our service hotline for your next appointment 


INSPECTION. 
905-432-7333 of 
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2 triple dressers w/mirrors; 2 screen 
doors; downhill skis/boots; vertical blinds 
various sizes & colors; Haliburton area. 
Call: 705-754-9379 


Piano, recently tuned, asking $750. Call: 
905-885-9494 


Grays sporting journals, fall 1975 - Nov/ 
Dec 2001 like new. Call: 905-723-7872 


GMC Savana 2004, white, extended, V8, 
6L, rear window, barn doors, 42,000 km; 
extended warranty to 160,000 km. Call: 
905-261-6143 


2002 Polaris 600 XCSP, hand & thumb 
warmers, cover, 3000 miles, mint condi- 
tion, must be seen $4800 obo. Call: 905- 
579-0234 


Raised toilet seat with arms; mirror & side 
cones for candles. Call: 705-793-2218 


Motorcycle; 1999 Honda Goldwing GL 
1500 SE, black, 64,000 km, extra chrome 
& lights, excellent condition, asking 
$18,000. Call: 905-728-3513 


Firewood 6 face cord approx, cut, split, 
dried, $325. Call: 905-623-6966 


Wine barrels 65L & 23L $50 for both; 
dryer excellent condition $100; exercise 
equipment; 3/4 bed & mattress, wooden, 
$150 firm. Call: 905-725-6819 


1988 Yamaha YZ-250 dirt bike, liquid 
cooled, 2-stroke, new clutch, front & rear 
disc brakes, ready for fun, $1200. Call: 
905-728-9314 


White pedestal sink with faucets, very 
good condition $75 obo. Call: 905-576- 
7128 


Oil furnace, newer burner with pipes, 
VGC 200 gal tank, 2 yrs old, switched 
to gas, great for garage or cottage $700 
obo. Call: 905-983-1133 


Aluminum boat; 12 ft car topper; 2 hp 
Evinrude motor; both in good condition 
$950. Call: 905-723-6983 


Dell computer with CD player, 3 speak- 
ers, word processing, etc., 2 1/2 yrs old, 
hardly used, $1100 new, sell $500. Call: 
905-579-8412 


Day bed $75; wicker couch chair & end 
table $50; Bentwood rocker $40; 21- 
speed mountain bike $125. Call: 905- 


725-3637 


Snow tires for Dodge Caravan 75R14 
with rims, excellent condition $100 firm; 
Sears riding mower 16 hp, 42” cut, works 


fine, $850 firm. Call: 905-263-2967 


Aluminum trays 8’ - 30 1/2” - 2 1/2” deep, 
heavy gauger $35 ea; washer & dryer 
$325; written guarantees. Call: 905-728- 


9203 


Montigo 36 DV gas fireplace rear vent 
model 18,000 BTU, large stylish appeal- 
ing front face with polished brass trim 


$250. Call: 705-357-2119 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 


WSIB and DVA/Blue Cross 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Woodworking hobby tools, 43 Taunton 
Rd West, Oshawa, Sept. 17/05 from 7 
am to 12 noon. 


Dirt bikes 2004 RM65 $2800; 2003 RM85 
$2800; 2003 XR50 thousands in extras 
$2800; all bikes in great condition. Call: 
905-576-2159 


75,000 BTU high efficiency gas furnace 
in excellent shape, can see it working, 
$300 obo. Call: 905-433-1776 


1986 Chevy Caprice, 123,000 km origi- 
nal on car, good for drive train & new 
parts, body bad, 1 owner, best offer. Call: 
905-623-0950 


Solid pine TV unit; washer; dryer; dish- 
washer; dining room table with 6 chairs. 
Call: 905-706-5109. 


Solid wood 4-poster king size bed, 6 
drawers, custom made mattress. Call: 
905-683-4976 


Large corner computer unit with 2 hutch- 
es oak/green wood, excellent condition 
$50. Call: 905-571-4883 


Treadmill DP Fit for Life Health Mate 5.0 
mph, $125 obo. Call: 705-786-2379 


1982 Chris Craft, twin GM engines, in- 
board, full galley & head, recent new up- 
holstery throughout, all safety equipment, 
asking $19,500 obo. Call: 705-738-3888 


1979 GMC Midas RV, 63,000 miles, great 
shape, certified $4000, uncertified $3000 
obo; canaries. Call: 905-259-2854 or 
905-725-8419 


RH MacGregor golf clubs, 3 wood, 7 
irons, cart & bag $150. Call: 905-728- 
9871 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 
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Dirt bike 2001 Honda XR100, 4-stroke, 
runs great, new tires, asking $1400 obo. 
Call: 905-728-9633 


Canoe 15’, cedar planked, canvas cov- 
ered, paddles, $600 firm; trailer utility 
4x8, 1 yr old, loading ramp, $700 firm. 
Call: 905-263-8080 


Blue suede bomber jacket, medium size, 
$35. Call: 905-263-8263 


12 volt trolling motor, Mina-Kota hand 
control. Call: 905-576-5635 


1450 sq ft 3+1 bedroom side split with 
36’ x 22’ detached garage on 2 acres 
$239,000, Brighton area. Call: 613-475- 
4404 or www.bytheowner.com/25896 


Scooter, handicap 4-wheel shop rider de- 
luxe, charger, cover, canopy, basket, gel 
batteries, new condition, green in colour; 
Crestliner 17.5’ sport fish aluminum boat, 
best offer. Call: 705-778-2128 


Fortress 2000 electric scooter in excel- 
lent condition, $1000 obo. Call: 905-442- 
9379 


Fridge $50; 2 stoves $40 ea; dryer $40; 
all in working condition. Call: 905-427- 
2767 after 5 PM 


Shimano 1902 rod TR 200-c reel, like 
new $100; large landing net $25. Call: 
905-430-8732 


Harley Davidson leather coat & vest, la- 
dies medium; coat $300; vest $150. Call: 
905-728-3433 


King size oak headboard, king size neu- 
tral coloured comforter ensemble; 7 cu 
ft freezer; oak computer stand/desk; 36” 
round pine table. Call: 905-723-1354 


2 dog crates; men’s Dutch wooden shoes 
large, 2 Jeep classic bicycles male & fe- 
male. Call: 905-579-4453 


Canaries male & female. Call: 905-728- 
9181 


2000 Huron Ridge, front kitchen, 2 bed- 
rooms, 8x20 Florida room, furnished with 
a/c, shed, family park, asking $47,900 
obo. Call: 905-439-0712 


Kenmore Space Saver washer & dryer, 
4 yrs old, white, heavy duty, accessories 
included, drying rack, $395 obo. Call: 
905-576-2789 


Kenmore heavy duty white dryer $100. 
Call: 905-697-5998 


Kitchen table & chairs; 10 cu ft freezer; 
double bed including sheets, duvet, 
shams, etc.; lawn mower; end tables; TV. 
Call: 905-728-6411 


Elliptical trainer/stepper Sears model, 
brand new paid $599 sell $350; burgundy 
Sklar Pepler leather sofa bed $150; al- 
mond Hot Point stove, great shape $75. 
Call: 905-316-9049 


Beagle pups great pets, excellent hunt- 
ing, stock breeding hounds for 25 yrs. 
Call: 905-786-2677 


Box liner, soft tonneau cover, stainless 
tube steps, fits 2004 HD Sierra crew cab; 
basketball net & pole; Reese weight dis- 
tribution hitch; Reese hitch bar; Reese 
dual cam sway control. Call: 905-263- 
4874 


Electric organ/synthesizer, wood cabinet 
floor model, perfect, dual keyboards, foot 
pedals, many special effects, prepro- 
grammed percussion/rock, etc., $450 
obo. Call: 905-433-7058 


Restaurant equipment; snack machines, 
gas fryer, walk-in cooler, dishes, gas bbq, 
much more, all very reasonable. Call: 
905-668-7112 or 905-449-3435 


Boat trailer 14’ - 15’, new lights, wiring, 
bunks & tires $600; also adjustable tail- 
gate for 1/2 ton $50. Call: 905-725-2456 


Firebird Formula, 85,00 km, LTI, 6-spd, 
no winters, security system, keyless re- 
mote, a/c, traction control, $10,900 or 
trade for 5th wheel 23-28’. Call: 905-743- 
0953 


Approx 265 sq ft of cherry lumber, 1” 
various widths, dry, asking $3.50 sq ft or 
nearest offer. Call: 905-576-7393 


Kenmore fridge 5’ high, working condi- 
tion, 1 door, small freezer inside, $90; 
McClary self-cleaning stove, white, $90; 
white 2 door cupboard 44”W x 24H $25. 
Call: 905-728-9834 


Homemade jungle gym, pressure treated 
wood, very large willing to dismantle, 
swings, slide, monkey bars, playhouse 
& tree climber, $500 obo; entertainment 
centre, dark wood, $100. Call: 905-728- 
0346 


Free 3 week singing lesson starting 
September 14, Durham Shores Chorus 
invites women to learn 4-part acappella 
harmony, call Ruth. Call: 905-720-9987 


1986 Citation Class C, 80,000 km, fridge, 
stove, oven, new water heater, awning. 
Call: 905-668-4919 


' ] 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


416) 488-3812 


Toll Free 
1-888-488-3812 


_ 
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WANTED 


HOMES THAT NEED ROOFING 


BIL-DEN is looking for a select number of 
homeowners to participate in our marketing 
campaign for 

“METALWORKS STEEL SHINGLES” 


If we could use your home in our campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth your 

while. 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 
compliment any home. 


As a display home participant you will receive 
unbelievable savings and will have access to our 
special o.a.c. low interest unsecured bank financing, 
if required. 


CALL TODAY TO SEE IF YOUR HOME QUALIFIES ! 


1-866-894-4040 


email: metalworks@bil-den.com 


SEPTEMBER 2005 
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WE OFFER 
YOU A 


CHAIR? 


FACT IS, 


Wheelchairs are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


as a 
(28-1112 
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Zenith 27” TV, floor model, wood cabinet, 
walnut, 1993 model, needs repair, good 
for parts $35. Call: 905-571-2027 


Admiral apt size dryer, works well. Call: 
905-623-0950 


28’ Coachmen house trailer most options 
$2750 obo; Travel Mate tent trailer, hard 
top, 18’ when up, $725 obo. Call: 905- 
263-2658 


Vinyl garage style dome shelter 14 x 20 x 
8, suitable for car, truck, etc., no end pan- 
els, 2 yrs old $950. Call: 905-728-9663 


Antique piano Henry Herbert made by 
Mason & Rich, stool has claw feet, needs 
tuning, good condition $550 obo. Call: 
905-683-3289 


1 handle Moen taps with sink, cabinet 
$40; deacons bench with toy chest $100; 
glass bar with 2 stools $230; hurricane 
lamps $40 both; mahogany coffee table 
$70. Call: 905-723-1683 


John Deere hydro 175 lawn tractor, 38” 
cut, new tires, blades, belts, 14 hp Kawi 
engine, runs & works perfect $1450 obo. 
Call: 905-983-8293 


Propane 30” range & direct vent wall 
heater, suitable for cottage or hunt camp 
$250; 1890 Uxbridge organ, works, $100. 
Call: 905-983-8293 


1994 Dodge Eagle Vision, excellent con- 
dition, automatic, V6, power windows, 
locks & mirrors, new tires, CD player, 
cruise control, $3500. Call: 905-442- 
8070 


Clinic E 


Box trailer $750; 4” drain hose 36’ $20; 4 
black lawn chairs & table, bar style swivel 
with cushions $300. Call: 905-728-5503 


Golf balls, used, brand names $4 per 
dozen. Call: 905-579-2094 


Electric stove $185; washer $175; dryer 
$125; all in excellent condition, written 
guarantees. Call: 905-728-9203 


1980 Apache camper, all hard top, no 
canvas, new tires & springs, very clean 
& new inside, $2000 obo. Call: 905-728- 
9574 


Air conditioner used 3 months. Call: 905- 
438-0472 


Fridge 18 cu ft; lawnmower; wedding 
dress size 6; 2 pr rollerblades 10 1/2 & 
8; oak frame mirror 21x45; shower door 
21x27. Call: 905-434-2408 


1983 440 LTD, 20,000 km, new tires, 
paint, fork seals, battery excellent, be- 
ginners bike, runs great $1800 obo. Call: 
905-579-3252 


1988 Thunder Craft, Cutty, 350 outboard, 
new interior, 19’, port-a-potty washroom, 
2 tops, new outdrive, asking $11,000. 
Call: 705-786-0058 


1968 3/4 ton $700; 1956 Johnson out- 
board 7.5; trailer with racks & tool com- 
partments; Chevy Cavalier 1993 $300; 
large pigeon cross breeds. Call: 905- 
728-7200 


Well pump; Mac chainsaw 20” bar; cross 
cut saws; old ashtray with clock; coal oil 
lamps; post hole digger. Call: 905-723- 
6929 


Commission as low as 


FALL 
SPECIAL 


FOR ALL 
222 


Asin 


CAW/TCA 


Jackie Goodlet 


Sales Representative 
www.jackiegoodlet.com 


mall, INC. 
MEMBERS (995) 720-2004 


1-800-810-2842 


Minimum Commission, Maximum Results cid} 


Serving Durham Region & The GTA 


Some Conditions May Apply 


ewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


Located inside the Oshawa Clinic 


7 Nate SPyaale 


Wood stove Heritage model 24, very 
good $180. Call: 416-297-8337 


Vertical blinds beige & white $60 ea; 
chesterfield set $225; headboard night 
table $30; kitchen table $20; stacking 
chairs; TV; end tables; lamps; typewriter. 
Call: 905-728-6773 


Electric cement mixer $450; 265 x 75 x 
16 $80; 205 x 75 x 15 $65; snow tires & 
rims 205 x 75 x 15 $45; 10-spd girls bike 
$80. Call: 905-424-1771 


1998 Flagstaff tent trailer, furnace, 3-way 
fridge, port-a-potty, 12’ box, super clean 
condition, must sell $6300. Call: 905-986- 
5026 


1976 Sno-Jet, 340 cc twin, aluminum 
body, excellent shape, track good, motor 
needs work, asking $450 obo. Call: 905- 
263-8892 


Pioneer P-28 chainsaw 17” bar $60 obo; 
Chevy headers for big block & small 
block, needs paint, asking $100 each set. 
Call: 905-263-8892 


4-bedroom, 2-bath, large living room & 
dining room in Oshawa; fridge; stove; 
dryer; 1977 Cadillac, 65 M; 1990 Plym- 
outh as is. Call: 905-723-6841 


2000 Yamaha Wolverine, 350 cc, 4x4, 2 
racks, new brakes, bearings, seals, bat- 
tery, low hrs, good condition, $4000 obo. 
Call: 705-748-0497 


Knitted baby set $16; knitted socks 
$7.50; mans GM jacket $25. Call: 905- 
725-9390 


Truck Bed Liner Protection 
cut rust and 7 INE 4 > 
Non-skid wee -O84 TRUCK nucr beotnany / 


NOT hard and slippery 
like a drop-in liner 


Impact protection = _ 
Accessories fit great - 
best choice for Sth 
whee hs 


Adds value to your 
vehicle 

Limited Lifetime 
Guarantee 


#{ Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: warw.line-xdurham.cam 


“your appointment: 905-448-1792 


LINE-* can be apeplied 


he Virtiaalhy any gurface ad ued 0 oe ele 


variety of indusinal aed! commercial applicators. Call for detass! 


17 King Street, East, Oshawa, Ontario L1H 1B9 


250 Wentworth Street East, Oshawa 
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We BuiLp 
ON TRUST 
We BUILD 


— 
he 
RELATIONSHIPS 


» Lowest Rates GUARANTEED 

> Disability and Pension Income 
OK 

» Private Funds for Second 
Mortgages 

» Up to 100% Financing Available! 

> No Questions Asked Loans... 
Do What You Wish With 
The Money 

> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 

> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


PH: (416) 488-3812 


TOLL FREE 
1-888-488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 
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7-pc bedroom suite dark pine $450; air 
hockey table $50; ping-pong table $50; 
3-ton jack stands 2/$25. Call: 905-404- 
1699 


1981 Yamaha, 650 cc, like new $1500; 
1992 Sprint convertible newer engine 
$2900; 15 1/2 Peterboro bow rider, 50 
Mercury, trailer, fish finder, newer interior. 
Call: 905-885-4676 
Vertical blinds excellent condition, excel- 
lent for cottage, 6’ & 7’ $30 set; kids twin 
bed & box spring $45. Call: 705-277- 
2428 
Fruitwood dining room table, leaf, 4 
chairs, good condition; walnut drop leaf 
dining room table, good condition. Call: 
905-725-8375 
Dining table/hutch $1000; couch/chair/ 
otto $200; coffee table set $100; wooden 
rocking chair $150; 3-pe wall unit $200; 
32” TV & unit $500; deep freeze $200; 
gas bbq $50; much more. Call: 905-435- 
0900 or http://forsale.cursonweb.com 
Tandem box trailer 5x10, grey metal 
sides, spare tire, HD springs, electric 
brakes, $1300 obo. Call: 905-718-9719 
Shop/garage gas furnace, 98000 BTU 
output, hanging style with insulated 
chimney, $400. Call: 905-697-8468 
WANTED 
16” tire for boys bike. Call: 905-728-0346 
Looking to buy your used punk, metal, 
hip-hop & reggae records. Call: 647-887- 
7075 


Brown aluminum screen door in good 
condition, size 36” x 80”. Call: 905-725- 
9387 

Road bicycle new or used. Call: 416-385- 
0346 

Used dirt bikes, motorcycles, any condi- 
tion or parts; radio controlled cars, trucks, 
boats; Tamiya Lossi Traxxas; old fishing 
tackle. Call: 905-571-6051 

1983, 9700 ski-do, ski mirage, both for 
restoration; dirt bikes for parts; truck 
camper. Call: 705-277-9495 

Soft-top for Jeep YJ would prefer black. 
Call: 905-434-3446 


16’ Kevlar canoe must be in good condi- 
tion. Call: 905-623-0950 


Transmission for 1937 Dodge floor shift; 
4-barrel intake manifold for 318 Dodge 
poly engine. Call: 705-439-1513 


1979 or older Chrysler Dodge or Plym- 
outh parts, cars or unfinished projects. 
Call: 705-277-3612 


Old scouting books, rings, badges, uni- 
forms, magazines, pins, etc., or any other 
scout related items for museum. Call: 
905-427-9925 


Old telephones; old Coleman lanterns; 
good condition. Call: 905-697-2304 


Saddle bags for smaller 250 Yamaha. 
Call: 905-434-9795 


Honda GX120 4-hp motor and adjustable 
receiver with torsion arms. Peterborough. 
Call: 705-652-8398. 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
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special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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Great Mortgages 
Made Easy 
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